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The  University  of  North  CaroHna  at  Chapel  Hill  is  committed  to  equality  of 
educational  opportunity  and  does  not  discriminate  against  applicants,  students, 
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actively  seeks  to  promote  racial  integration  by  recruiting  and  enrolling  a  larger 
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factual  accuracy  herein,  no  responsibility  is  assumed  for  editorial,  clerical,  or  print- 
ing errors  or  error  occasioned  by  mistakes.  The  publisher  has  attempted  to  present 
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and  requirements  of  the  University.  However,  it  does  not  establish  contractual 
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contained  herein  without  prior  notice. 
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Mission  Statement 
The  University  of  North  Carolina 
at  Chapel  Hill 


The  University  of  North  CaroHna  at  Chapel  Hill  has  been  built  by  the 
people  of  the  State  and  has  existed  for  two  centuries  as  the  nation's  first 
state  university.  Through  its  excellent  undergraduate  programs,  it  has  pro- 
vided higher  education  to  ten  generations  of  students,  many  of  whom  have 
become  leaders  of  the  State  and  the  nation.  Since  the  nineteenth  century, 
it  has  offered  distinguished  graduate  and  professional  programs. 

The  University  is  a  research  university.  Fundamental  to  this  designation 
is  a  faculty  actively  involved  in  research,  scholarship,  and  creative  work, 
whose  teaching  is  transformed  by  discovery  and  whose  service  is  informed 
by  current  knowledge. 
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The  mission  of  the  University  is  to  serve  all  the  people  of  the  State,  and 
indeed  the  nation,  as  a  center  for  scholarship  and  creative  endeavor.  The 
University  exists  to  expand  the  body  of  knowledge;  to  teach  students  at 
all  levels  in  an  environment  of  research,  free  inquiry,  and  personal  responsi- 
bility; to  improve  the  condition  of  human  life  through  service  and  publica- 
tion; and  to  enrich  our  culture. 

To  fulfill  this  mission,  the  University  must: 

acquire,  discover,  preserve,  synthesize,  and  transmit  knowledge; 

provide  high  quality  undergraduate  instruction  to  students  within  a  com- 
munity engaged  in  original  inquiry  and  creative  expression,  while  com- 
mitted to  intellectual  freedom,  to  personal  integrity  and  justice,  and  to 
those  values  that  foster  enlightened  leadership  for  the  State  and  the 
nation; 

provide  graduate  and  professional  programs  of  national  distinction  at 
the  doctoral  and  other  advanced  levels  to  future  generations  of  research 
scholars,  educators,  professionals,  and  informed  citizens; 

extend  knowledge-based  services  and  other  resources  of  the  University 
to  the  citizens  of  North  Carolina  and  their  institutions  to  enhance  the 
quality  of  life  for  all  people  in  the  State;  and 

address,  as  appropriate,  regional,  national,  and  international  needs. 

This  mission  imposes  special  responsibilities  upon  the  faculty,  students, 
staff,  administration,  trustees,  and  other  governance  structures  and  constit- 
uencies of  the  University  in  their  service  and  decision-making  on  behalf 
of  the  University. 


April  25,  1986,  as  adopted  by  the  Board  of  Trustees,  The  University  of  North  Carolina  at 
Chapel  Hill 
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The  School  of  Nursing 


Administration 

LAUREL  ARCHER  COPP,  Ph.D.,  Dean 

ROBERT  C.  ATWATER,  A.B.,  Director  of  Business  Affairs 

KAREN  HEARNE,  Administrative  Assistant,  Dean's  Office 
JOAN  E.  UHL,  Ph.D.,  Associate  Dean  for  Academic  Affairs 

WANDA  PEARMAN,  B.A.,  Administrative  Assistant,  Ph.D.  Program 
ELEANOR  BROWNING,  M.S.,  Director,  Undergraduate  Studies 
MARY  CHAMPAGNE,  Ph.D.,  Chair,  Adult  and  Geriatric  Health 
CYNTHIA  FREUND,  Ph.D.,  Chair,  Social  and  Administrative  Systems 
JOANN  GLITTENBERG,  Ph.D.,  Chair,  Community  and  Mental  Health 
BETTY  HARRIS,  Ph.D.,  Chair,  Health  of  Women  and  Children 
LAURICE  FERRIS,  M.A.,  Director,  Continuing  Education 

NETTIE  WILBURN,  Administrative  Assistant,  Continuing  J^ducation 
Program 

EVIE  ODOM,  Student  Services  Manager 

SUSAN  PIERCE,  M.S.N.,  Director  of  Statewide  AHEC  Nursing 
SANDRA  G.  FUNK,  Ph.D.,  Director,  Research  Support  Center 

JANET  TYSINGER,  Computer  Services  Administrator 
JUNE  MILBY,  B.A.,  Director,  Public  Relations  and  Alumni  Affairs 
MARY  FLANAGAN,  B.A.,  Director,  Development 
CAROL  L.  SHAW,  M.Ed.,  Director,  Design  and  Technology  Center 

History  of  the  School 

The  School  of  Nursing  of  The  University  of  North  Carolina  at  Chapel 
Hill  was  established  in  1950  in  response  to  an  overwhelming  need  for  better 
educated  nurses  in  North  Carolina.  Under  the  leadership  of  Dean  Elizabeth 
Louanna  Kemble,  the  state's  first  four-year  baccalaureate  program  in  nurs- 
ing opened  in  1951.  The  program  was  accredited  by  the  National  League 
for  Nursing  and  graduated  its  first  class  in  1955.  It  was  reaccredited  in 
1961,  1970,  1978,  and  1986. 

The  master's  program,  also  the  first  in  North  Carolina,  was  established 
in  1955  to  prepare  leaders  in  nursing  education  and  administration.  The 
original  curriculum  offered  specialization  in  nursing  service  administration. 
Majors  in  administration  of  educational  programs,  psychiatric  nursing, 
medical-surgical  nursing,  maternal-neonatal-gynecological  nursing,  and 
pediatric  nursing  were  added  in  subsequent  years.  The  master's  program, 
accredited  in  1961,  was  reaccredited  in  1970,  1978,  and  1986. 
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In  1964,  the  School  established  a  continuing  education  program  offering 
registered  nurses  an  opportunity  to  expand  their  knowledge  of  nursing  care, 
supervision,  and  teaching,  as  well  as  gain  broader  perspectives  on  health 
care.  The  program  was  accredited  by  the  American  Nurses'  Association 
in  1978,  1982,  1986,  and  1990. 

Between  1972  and  1980,  the  School  offered  a  certificate  family  nurse 
practitioner  program  to  postgraduate  students.  Approximately  200  nurses 
matriculated  before  the  program  became  a  part  of  the  master's  in  nursing 
primary  care  program  in  1980. 

Elizabeth  Kemble  was  succeeded  as  dean  of  the  School  of  Nursing  by 
Dr.  Lucy  Houghton  Conant  in  1968;  and  she,  by  Dr.  Laurel  Archer  Copp 
in  1975. 

Since  1970,  the  School  of  Nursing  has  been  housed  in  Carrington  Hall. 
The  building  is  named  in  honor  of  Elizabeth  Scott  Carrington  of  Burling- 
ton, a  founding  member  and  first  chair  of  the  school's  advisory  committee. 
This  group  worked  actively  for  the  school's  advancement  through  its  first 
two  decades  of  existence.  Mrs.  Carrington's  personal  efforts  included  a 
campaign  for  scholarships  that  led  James  M.  Johnston  to  bequeath  a  sizable 
fund  to  the  University.  One-third  of  the  James  M.  Johnston  Scholarship 
endowment  is  designated  for  nursing  and  supports  dozens  of  undergraduate 
and  graduate  students,  as  well  as  scores  of  continuing  education  partici- 
pants. The  George  and  Elizabeth  Carrington  Fund  endowment,  provided 
by  the  late  Dr.  George  Carrington,  has  financed  many  aspects  of  faculty 
development  and  enrichment. 

In  1983,  Mrs.  Carrington  became  the  first  nurse  to  receive  from  UNC- 
CH  an  honorary  doctorate  and  prestigious  University  Award.  She  was  a 
charter  member  of  the  School  of  Nursing  Foundation  board  of  directors. 

Other  major  benefactors  of  the  School  of  Nursing  during  its  early  years 
were  Dr.  Frances  Hill  Fox  and  Mary  Ragsdale.  These  two  charter  members 
of  the  School  of  Nursing  Foundation  continued  their  active  participation 
with  School  of  Nursing  events  and  in  efforts  to  support  the  School.  Each 
has  established  a  separate  endowment  to  support  the  School  and  its  students. 

In  its  early  years,  the  master's  program  was  separate  from  the  under- 
graduate program,  with  its  own  faculty  and  organizational  structure.  Then, 
in  1978,  the  School  revised  both  its  undergraduate  and  graduate  curricula 
to  focus  on  health  promotion  and  disease  prevention.  This  action  resulted 
from  reports  by  University,  state,  regional,  and  national  agencies  recom- 
mending new  emphases  in  higher  education  for  health  professionals  and 
resulted  in  many  faculty  members  teaching  undergraduate,  graduate,  and 
continuing  education  courses.  In  1989,  the  school  again  updated  its  cur- 
riculum and  master's  program  to  allow  for  greater  flexibility  in  the  new 
doctor  of  philosophy  in  nursing  program.  The  revised  master's  program 
provides  graduate  students  with  the  opportunity  to  focus  on  specific  ad- 
vanced practice  areas:  primary  care  nursing,  psychiatric-mental  health 
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nursing,  neonatal/pediatric  nursing,  adult  health  nursing  (which  offers 
subspecialities  in  gerontological  nursing,  critical  care,  adult  health  generalist, 
and  oncology  nursing),  women's  health  nursing,  and  nursing  management. 

The  first  Ph.D.  candidates  enrolled  in  Fall,  1989.  The  first  doctor  of 
philosophy  in  nursing  program  in  the  state,  the  UNC-CH  Ph.D.  in  nursing 
program  has  three  foci:  human  responses  in  illness,  health  promotion  and 
health  protection,  and  nursing  systems. 

With  curricular  changes,  the  School  has  reorganized  into  four  academic 
departments:  community  and  mental  health,  adult  and  geriatric  health, 
social  and  administrative  systems,  and  health  of  women  and  children. 

Included  in  the  academic  mission  of  the  School  of  Nursing  is  its  outreach 
program  through  the  Fayetteville  Area  Health  Education  Program.  This 
outreach  provides  the  opportunity  for  working  RNs  in  the  Fayetteville  area 
to  complete  their  bachelor  of  science  in  nursing.  In  1990,  nearly  one-half 
of  the  RN  to  BSN  graduates  will  have  completed  their  study  through  the 
Fayetteville  outreach  program. 

The  School  of  Nursing's  enrollment  and  faculty  have  increased  from  its 
first  class  of  16  students  and  6  faculty  members  to  today  with  over  200 
undergraduates,  100  master's  students,  and  16  Ph.D.  students  per  year 
taught  by  some  75  full-time  faculty  members. 

A  joint  publication  of  the  School  and  its  alumni  association.  The  Carring- 
ton  Quarterly,  was  established  in  1979  to  promote  the  School  and  establish 
closer  ties  between  the  School  and  its  alumni  and  friends.  The  Quarterly 
is  distributed  to  4,000  alumni,  faculty,  and  friends. 

The  School  of  Nursing  Foundation,  chartered  in  1983,  aids,  supports, 
and  promotes  teaching,  research,  and  service  at  the  School.  The  Nursing 
Foundation  encourages  the  establishment  of  chairs  of  nursing,  professor- 
ships, and  scholarships  and  manages  all  resources  for  the  benefit  of  the 
School's  programs,  faculty,  and  students. 
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The  School's  Commitment 


The  School  of  Nursing  is  committed  to  the  improvement  of  health 
through  research,  education,  and  community  service.  The  School's  under- 
graduate and  graduate  curricula  and  continuing  education  courses  reflect 
the  changing  health  problems  of  society  and  provide  students  with  the  skills 
to  deal  effectively  with  those  problems.  Faculty  members  strive  to  be  flexible 
in  meeting  the  needs  of  both  traditional  and  nontraditional  students.  Be- 
sides educational  programs,  the  School  provides  developmental  and  con- 
sultative services  to  agencies,  professional  groups,  and  institutions.  The 
School's  first  responsibility  is  to  the  people  of  North  Carolina,  but  this 
responsibility  also  extends  regionally  and  nationally. 

Faculty  members  believe  that  the  goals  of  nursing  are  promoting  health 
and  caring  for  the  sick  by  containing  disability  and  discomfort.  Nurses 
engage  in  preventive,  curative,  and  rehabilitative  care  to  help  people  achieve 
their  maximum  level  of  health.  Faculty  believe  that  efforts  directed  toward 
the  early  detection  of  iUness,  treatment,  and  rehabilitation  improve  the 
health  of  individuals  and  families.  The  faculty  also  believe  that  the  pro- 
motion of  health  implies  more  than  individual  health  services.  Moreover, 
efforts  directed  toward  health  maintenance  and  disease  prevention  improves 
the  health  of  communities.  Nurses  must  therefore  act  in  the  political  arena, 
influencing  and  shaping  policy  that  affects  the  health  of  individuals  and 
the  community. 
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Nursing  is  a  practice  discipline  that  focuses  on  the  diagnosis  and  treat- 
ment of  human  responses  to  varying  conditions  of  health  and  illness. 
Integral  to  nursing  activities  are  respect  for  the  total  person  and  the  devel- 
opment of  a  helping  relationship  with  clients  to  reach  mutually  agreed 
upon  health  goals.  The  professional  role  of  the  nurse  includes  direct  patient 
care,  clinical  specialization,  education,  research,  and  coordination  of  patient 
care  services  within  the  broader  health  service  system.  The  role  also  in- 
cludes collaboration  with  other  health  care  colleagues,  including  activities 
in  shaping  health  policy,  and  in  the  planning  and  delivery  of  health  care 
locally,  in  the  state,  the  nation,  and  by  means  of  consultation,  to  other 
countries. 

The  discipline  of  nursing  draws  from,  synthesizes  for  practice,  and  con- 
tributes to  knowledge  in  the  biophysical  and  social  sciences  and  the  humani- 
ties. The  faculty  is  committed  to  expanding  the  knowledge  base  for  nursing 
through  relevant  modes  of  systematic  investigation  of  its  central  phenomenal 
concerns,  which  include:  a)  understanding  human  responses  to  varying 
conditions  of  health  and  illness,  b)  promoting  healthful  responses  to  life 
crises  and  transitions;  and  c)  safeguarding  the  comfort  and  dignity  of  the 
dying  and  bereaved.  The  faculty  is  also  committed  to  inquiry  to  evaluate 
the  impact  of  its  services  on  the  health  of  individuals,  families,  and  com- 
munities. The  ultimate  goal  of  nursing  research  is  the  attainment  of  health 
and  well  being  for  all  people  through  excellent  nursing  practice. 

The  faculty  is  committed  to  providing  high  quality  undergraduate  educa- 
tion that  prepares  professional  nurses  to  deliver  care  to  the  sick  and  dying, 
promote  health  in  those  who  are  well  or  at  risk,  and  adapt  to  rapid  changes 
in  knowledge  and  technology. 

Undergraduate  education  for  nursing  builds  on  a  strong  foundation  in 
the  sciences  and  humanities  to  develop  the  knowledge  and  skills  needed 
to  practice  nursing  in  contemporary  society.  Clinical  experiences  take  place 
in  a  broad  variety  of  settings  that  reflect  current  patterns  of  health  care 
delivery  and  provide  opportunities  for  students  to  develop  competencies 
in  technical  skills,  critical  thinking,  clinical  judgment  and  decision-making, 
interdisciplinary  collaboration,  and  management  of  client  care. 

The  faculty  is  also  committed  to  facilitating  registered  nurses'  progres- 
sion from  the  associate  degree  through  the  baccalaureate  and  graduate  levels 
of  education.  The  faculty  recognizes  that  the  basic  education  of  these 
learners  prepares  them  to  provide  direct  and  indirect  care  to  individuals 
and  families.  In  many  cases,  this  preparation  is  enhanced  by  years  of  clinical 
practice.  The  BSN  Completion  Program  facilitates  the  acquisition  of 
additional  knowledge  and  skills  that  are  needed  to  function  in  roles  expected 
of  nurses  prepared  at  the  baccalaureate  level. 

Graduate  programs  make  a  unique  and  essential  contribution  to  educa- 
tion, research,  and  practice  in  nursing.  Faculty  use  the  following  criteria 
to  determine  which  specialty  program  it  will  offer  on  the  master's  level: 
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a)  established  specialties'  needs  for  new  practitioners  to  meet  advanced  prac- 
tice demands,  b)  health  care  developments  indicating  a  future  need  for 
a  new  subspecialty,  and  c)  the  strengths  and  resources  of  the  School  of  Nur- 
sing and  the  University.  The  doctoral  program  is  designed  to  prepare  nurses 
to  conduct  research  in  a  substantive  field  of  nursing,  to  develop  and  test 
nursing  models,  and  to  design  and  test  nursing  interventions. 

The  faculty  is  committed  to  the  concept  of  life-long  education  and  to 
providing  opportunities  for  practicing  nurses  to  keep  abreast  of  develop- 
ments in  their  field.  The  faculty  is  also  committed  to  providing  consulta- 
tion and  assistance  as  requested  by  agencies,  institutions,  foundations,  and 
governments  in  their  efforts  to  strengthen  health  care  and  to  advance  the 
nursing  profession.  The  faculty  recognizes  that  the  School's  first  respon- 
sibility is  to  the  people  of  North  Carolina,  but  its  mission  extends  to  people 
in  the  region,  the  nation,  and  other  countries.  To  achieve  the  School's  mis- 
sion, faculty  are  actively  involved  in  research,  scholarship,  and  creative  work; 
use  current  knowledge  in  their  teaching;  and  provide  service  that  reflects 
a  spirit  of  discovery. 

Nursing  education  is  fostered  by  an  environment  that  values  and  tests 
ideas,  research,  and  theoretical  approaches  to  contemporary  health  prob- 
lems. In  providing  this  environment.  The  University  of  North  Carolina 
at  Chapel  Hill  enables  nursing  faculty  and  students  to  teach  and  learn  in 
a  dynamic  setting  enhanced  by  multidisciplinary  exchanges,  a  sense  of 
community,  and  a  respect  for  individual  beliefs. 

The  University  of  North  Carolina  at  Chapel  Hill  is  committed  to  the 
principle  of  equal  opportunity.  It  is  the  policy  of  this  university  not  to 
discriminate  on  the  basis  of  race,  sex,  color,  national  origin,  religion,  age, 
or  handicap  with  regard  to  its  students,  employees,  or  applicants  for  ad- 
mission or  employment.  Such  discrimination  is  also  prohibited  by  federal 
law.  Any  complaints  alleging  failure  of  this  institution  to  follow  this  policy 
should  be  directed  to  the  Assistant  to  the  Chancellor. 

The  faculty  of  the  School  of  Nursing  is  committed  to  broadening  the 
student  body  to  include  minorities,  men,  mature  individuals  desiring  a  new 
career,  and  other  nontraditional  students. 


Students 

Students  are  admitted  to  the  undergraduate  and  graduate  curricula  who 
have  the  level  of  preparation,  the  intellectual  competence,  and  the  personal 
qualities  judged  necessary  for  the  study  of  nursing  within  a  university. 
Students  of  all  races  and  both  sexes  are  welcome  at  the  School  of  Nursing. 
Approximately  200  students  are  enrolled  in  the  undergraduate  curriculum, 
of  whom  48  are  registered  nurses.  Approximately  one-half  of  the  RN 
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students  are  enrolled  in  an  RN  outreach  program  in  coordination  with 
the  Fayetteville  Area  Health  Education  Center.  Over  100  students  are 
enrolled  in  the  master's  degree  program,  part-time  or  full-time.  Eight  full- 
time  students  are  enrolled  each  year  in  the  Ph.D.  program. 

Over  3,000  students  have  received  baccalaureate  degrees  from  the  School 
of  Nursing,  and  more  than  500  graduate  students  have  received  master 
degrees.  The  first  graduates  of  the  Ph.D.  program  are  expected  to  com- 
plete their  degrees  in  1992.  Many  graduates  hold  positions  of  professional 
leadership  in  North  Carolina  and  throughout  the  nation.  Thousands  of 
nurses  have  completed  long-  and  short-term  courses  offered  by  the  School's 
Continuing  Education  Program.  During  the  year  1988-89  alone,  the  School 
of  Nursing  Continuing  Education  Program  offered  108  short  courses  and 
workshops  with  a  total  enrollment  of  3,300. 

The  university  enrolled  23,579  students  in  1990-91. 


Organization 

The  School  of  Nursing  is  the  most  recently  established  School  in  the 
Division  of  Health  Affairs  at  The  University  of  North  Carolina  at  Chapel 
Hill.  Other  schools  are  the  School  of  Medicine,  the  School  of  Dentistry, 
the  School  of  Pharmacy,  and  the  School  of  Public  Health.  The  University 
of  North  Carolina  Hospitals  serve  as  the  major  clinical  facilities  for  the 
school.  The  Division  was  established  to  integrate  and  correlate  the  work 
of  the  health  professional  schools  and  the  hospitals  in  their  teaching  and 
research  development  with  the  University.  Each  school  is  administered  by 
a  dean,  who  is  responsible  to  the  Vice-Chancellor  of  Health  Affairs. 

The  School  of  Nursing  is  governed  by  the  same  administration,  laws, 
and  regulations  as  the  other  schools  of  the  University.  Its  students  have 
the  same  privileges  and  responsibilities  as  other  students  in  the  University 
and  are  also  subject  to  all  general  University  regulations  (see  the  under- 
graduate and  graduate  Bulletins). 

As  a  school  in  the  Division  of  Health  Affairs,  the  School  of  Nursing 
benefits  from  the  contributions  of  personnel  and  facilities  in  various  centers, 
schools,  and  departments  in  the  University.  Teaching,  research,  and  library 
facilities  are  shared  to  provide  students  with  a  broad  general  education 
as  well  as  preparation  in  professional  nursing.  Faculty  and  students  may 
take  advantage  of  the  resources  offered  by  the  Health  Services  Research 
Center,  the  Carolina  Population  Center,  the  Center  for  Development  and 
Learning,  and  the  Center  for  Health  Promotion  and  Disease  Prevention. 

Both  undergraduate  and  graduate  students  in  nursing  take  courses  taught 
in  other  departments  and  schools  of  the  University,  and  the  physical  facilities 
of  the  University  campus  are  available  to  students  in  the  School  of  Nursing. 
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Accreditation 


The  University  of  North  CaroUna  at  Chapel  Hill  is  accredited  by  the 
Southern  Association  of  Colleges  and  Schools  and  is  a  member  of  the 
American  Association  of  Universities. 

The  School  of  Nursing  is  a  member  agency  of  the  National  League  for 
Nursing  in  the  Department  of  Baccalaureate  and  Higher  Degree  Programs. 
The  Collegiate  Board  of  Review  of  the  National  League  for  Nursing  granted 
full  accreditation  of  the  undergraduate  program  in  nursing  in  1955,  and 
accreditation  of  the  graduate  program  in  1961.  Both  programs  were  reac- 
credited  in  1970,  1978,  and  1986. 

The  School  of  Nursing  is  also  accredited  by  the  North  Carolina  Board 
of  Nursing. 

The  American  Nurses'  Association  National  Accreditation  Board  for 
Continuing  Education  granted  accreditation  of  the  Continuing  Education 
Program  in  1978  and  reaccredited  the  program  in  1982,  1986,  and  1990. 

The  School  of  Nursing  is  a  member  of  the  following  organizations:  The 
American  Association  of  Colleges  of  Nursing,  the  Southern  Council  on 
Collegiate  Education  for  Nursing  (Southern  Regional  Education  Board), 
the  National  League  for  Nursing  Council  for  Baccalaureate  and  Higher 
Degree  Programs,  and  the  North  Carolina  Council  for  Baccalaureate 
Degree  Programs  in  Nursing. 


Clinical  Resources 

The  School  of  Nursing  utilizes  a  variety  of  facilities,  both  urban  and 
rural,  to  provide  students  with  a  broad  background  in  professional  nursing. 
These  facilities  include: 

private,  community,  state,  and  federal  hospitals 

public  health  agencies 

community  mental  health  centers 

home  health  agencies 

diagnostic  and  treatment  centers 

long-term  care  facilities 

ambulatory  care  clinics  and  offices 

voluntary  health  organizations 

well  patient  settings. 

Because  of  the  broad  scope  of  clinical  facilities  and  locations,  both 
undergraduate  and  graduate  nursing  students  must  have  access  to  a  car. 
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Area  Health  Education  Centers 


The  North  CaroHna  Area  Health  Education  Centers  (AHEC)  Program 
is  devoted  to  the  education  and  training  of  health  manpower  through  col- 
laborative relationships  between  educational  institutions  and  service  institu- 
tions. The  AHEC  Program  targets  its  education  and  training  activities 
toward  the  retention,  geographic  distribution,  specialty  distribution,  and 
quality  of  health  care  professionals.  The  AHEC  Program  is  centrally  ad- 
ministered through  The  University  of  North  Carolina  at  Chapel  Hill  and 
involves  the  disciplines  of  nursing,  medicine,  dentistry,  pharmacy,  public 
health,  and  allied  health.  In  partnership  with  Duke  University,  Bowman- 
Gray  Medical  Center,  East  Carolina  University,  and  nine  AHEC's  located 
in  regional  centers  throughout  the  state,  education  and  consultation  are 
provided. 

The  School  of  Nursing  has  been  a  partner  in  the  AHEC  program  since 
its  inception  in  1972.  Students  are  provided  with  clinical  learning  experi- 
ences in  the  AHEC's.  This  gives  students  access  to  a  full  range  of  clinical 
facilities  to  enrich  their  clinical  expertise.  Faculty  are  active  throughout 
the  state,  via  the  AHEC  network,  in  providing  credit-bearing  courses, 
continuing  education,  consultation,  and  technical  assistance  to  practicing 
nurses,  stimulating  and  enriching  the  education-practice  links  for  nursing 
at  this  school  and  in  the  State.  In  addition  to  coordinating  these  activities, 
the  School's  Director  of  Statewide  AHEC  Nursing  facilitates  the  activities 
of  the  24  regional  AHEC  Nursing  faculty;  thus  influencing  the  agenda  for 
statewide  nursing  excellence. 

Special  nursing  initiatives  in  which  AHEC  and  the  School  are  involved 
include:  recruitment  and  retention  of  high  quality  nurses;  development  of 
new  clinical  sites  for  nursing  practice;  and  design  of  flexible  curricula  which 
facilitate  educational  mobility  for  practicing  nurses.  The  School,  its  faculty, 
and  its  students  are  enriched  by  these  associations  with  this  interdiscipli- 
nary, statewide  program. 
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The  School  of  Nursing 
Curricula 


Like  the  University  as  a  whole,  the  School  of  Nursing  exists  to  expand 
the  body  of  knowledge;  to  transmit  knowledge  to  students  at  all  levels  in 
an  environment  of  research  and  personal  responsibility;  to  enhance  the  con- 
dition of  humankind  through  service  and  publication;  and,  generally,  to 
enrich  our  culture.  The  School  expands  and  transmits  knowledge  in  nursing 
through  the  research,  teaching,  and  service  activities  of  faculty  and  stu- 
dents. This  focus  underscores  the  commitment  of  the  faculty  to  prepare 
nurses  to  assess  and  evaluate  health  problems  in  populations  as  well  as  in 
individuals.  It  draws  attention  to  the  need  to  promote  health  while  pre- 
venting illness  and  caring  for  those  who  are  ill. 

Graduates  contribute  to  the  health  improvement  of  society  by  providing 
health  services  to  individuals,  developing  programs  and  services  for  indi- 
viduals and  populations,  and  influencing  policies  that  affect  the  health  and 
well-being  of  society. 

Within  the  School's  curricula,  the  emphasis  differs  at  the  undergraduate 
and  graduate  levels.  The  undergraduate  curriculum,  which  leads  to  a 
Bachelor  of  Science  in  Nursing  degree,  prepares  generalists  for  nursing 
practice.  The  curriculum  focuses  on  the  scope  and  nature  of  contemporary 
health  problems  of  individuals  and  communities  with  an  emphasis  on 
obtaining  the  knowledge  and  skills  needed  to  provide  personal  health  ser- 
vices in  various  settings.  Baccalaureate  graduates  are  prepared  to  provide 
a  variety  of  health  and  health-related  services  for  both  the  sick  and  the 
well.  They  also  may  become  leaders  in  community  health  efforts  as  well 
as  in  hospitals  and  other  institutions. 

Graduate  programs  in  nursing  make  a  unique  and  essential  contribu- 
tion to  education,  research,  and  practice  in  nursing. 

The  Master  of  Science  in  Nursing  degree  is  designed  to  prepare  nurses 
for  advanced  practice.  The  curriculum  provides  students  with  knowledge 
of  the  scope  of  contemporary  health  problems  and  health  improvement 
interventions  in  advanced  practice  areas  of  primary  care  nursing;  adult 
health  nursing;  neonatal/pediatric  nursing;  women's  health  nursing;  nursing 
management;  and  psychiatric-mental  health  nursing.  Students  build  upon 
this  knowledge  by  learning  methods  and  approaches  to  research,  and  they 
conduct  a  study  of  significance  to  their  advanced  practice  areas  of  study. 
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Students  also  learn  to  apply  their  knowledge  and  skills  as  educators  and 
managers  in  nursing.  The  curriculum  emphasizes  practice  roles  in  com- 
munity or  institutional  settings. 

The  doctoral  program  is  designed  to  prepare  nurses  to  conduct  research 
in  a  substantive  field  of  nursing,  to  develop  and  test  nursing  models,  and 
to  design  and  test  nursing  interventions  in  human  responses  in  illness,  health 
promotion  and  health  protection,  and  nursing  systems. 


Adult  and  Geriatric  Health 

The  Department  of  Adult  and  Geriatric  Health  provides  students  with 
the  professional  expertise,  conceptual  knowledge,  and  empirical  tools  neces- 
sary for  nursing  practice  and  leadership  in  the  areas  of  health  promotion, 
illness  prevention,  recovery,  and  adaptation  to  acute  and  chronic  illness 
in  adults  and  the  elderly.  Faculty  and  students  seek  to  understand  and 
expand  our  knowledge  of  adult  development,  health  behavior,  and  responses 
to  illness.  Areas  of  study  include  health  seeking  behaviors,  responses  to 
physical  and  psychosocial  changes,  diagnosis  of  problematic  responses,  and 
interventions  that  promote  comfort,  facilitate  recovery,  and  maintain  func- 
tion. Faculty  are  committed  to  the  development  of  new  knowledge  through 
clinical  research,  to  the  dissemination  of  that  knowledge  through  teaching, 
writing,  and  consultation,  and  to  the  application  of  new  knowledge  in 
clinical  practice.  This  emphasis  gives  direction  to  the  department's  pro- 
grams of  study  and  research. 
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At  the  baccalaureate  level,  students  are  prepared  for  professional  nursing 
practice.  They  develop  essential  skills  for  providing  care  to  adult  and  elderly 
patients  and  they  learn  how  to  use  principles  of  scientific  inquiry,  collab- 
orate with  other  health  care  professionals,  develop  nursing  policies,  and 
set  standards  of  nursing  care. 

At  the  master's  level,  students  are  prepared  as  advanced  clinical  practi- 
tioners with  both  breadth  and  depth  knowledge  of  the  dynamics  of  hccilth 
and  responses  to  illness  in  adults  and  the  elderly.  Master's  students  may 
focus  on  a  subspecialty  of  advanced  clinical  practice,  such  as  care  of  per- 
sons with  cancer,  cardiovascular  disease,  or  critical  illness,  or  care  of  elderly 
persons;  they  may  also  develop  a  broad  generalist  role  in  adult  health. 
Master's  graduates  are  skilled  in  comprehensive  assessment  of  individuals, 
groups  of  patients,  and  families.  They  implement  and  evaluate  interven- 
tions for  complex  health  problems  and  they  conduct  and  use  research  in 
clinical  practice. 

At  the  doctoral  level,  students  are  prepared  to  advance  the  practice  dis- 
cipline of  nursing  through  research  and  theory  development.  Graduates 
conduct  research  that  generates  and  refmes  knowledge  of  health  promo- 
tion, disease  prevention,  human  responses  to  illness,  and  delivery  of  care 
as  these  are  related  to  adult  and  geriatric  health. 

Through  continuing  education,  faculty  provide  a  broad  array  of  profes- 
sional career  development  programs  in  adult  and  geriatric  health.  These 
programs  expand  and  update  nurses'  knowledge,  skills,  and  roles  in  ac- 
cordance with  changing  health  problems  in  society,  advances  in  nursing 
science,  and  changes  in  the  health  care  delivery  system. 

The  faculty  in  Adult  and  Geriatric  Health  have  a  diversity  of  expertise 
and  experience.  Faculty  hold  doctorates  from  many  universities  across  the 
country  in  a  variety  of  disciplines  including  nursing,  sociology,  physiology/ 
pharmacology,  and  epidemiology.  Areas  of  clinical  expertise  include  oncol- 
ogy, orthopedics,  critical  care,  cardiovascular,  gerontology,  immunology, 
and  medical-surgical  nursing.  Faculty  have  held  a  variety  of  clinical  posi- 
tions as  clinical  nurse  specialists  and  directors  of  hospice  and  cardiac 
rehabilitation.  The  commitment  of  the  faculty  to  scholarship  is  evidenced 
in  their  publications  and  research.  Within  the  last  few  years  faculty  have 
been  awarded  over  two  million  dollars  in  intra-  and  extra-mural  grants. 
They  are  leaders  in  national  nursing  specialty  organizations  and  participate 
in  federal  and  other  research  review  panels.  The  faculty's  spirit  of  discovery 
and  commitment  to  improving  the  health  of  their  patients  creates  an  edu- 
cational atmosphere  for  students  that  is  open,  exciting,  relevant,  and 
challenging. 
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Community  and  Mental  Health 


The  Department  of  Community  and  Mental  Health  is  responsible  for 
undergraduate  courses  in  community  and  psychiatric  nursing.  In  addition, 
the  department  offers  two  graduate  programs  to  prepare  primary  care  nurse 
practitioners  and  mentzd  health  clinical  specialists.  Faculty  from  this  depart- 
ment are  involved  in  all  areas  of  concentration  in  the  Ph.D.  program.  Con- 
tinuing education  is  offered  by  faculty  through  the  Continuing  Education 
Department,  as  well  as  the  state  wide  AHEC. 

The  undergraduate  courses  in  community  health  prepare  students  to 
identify  and  manage  the  health  needs  of  the  population  through  caring 
for  individuals,  families,  and  groups  in  community  settings  and  developing 
and  evaluating  programs  to  improve  the  health  of  the  community.  Students 
learn  to  provide  health  education,  health  screening,  and  health  promotion 
services  to  clients  in  high  risk  groups  and  provide  individual  care  to  clients 
with  acute  and  chronic  illnesses.  Clinical  sites  include  community  health 
departments,  home  health  agencies,  schools,  health  clinics,  public  residential 
housing  projects,  and  private  homes. 

The  undergraduate  courses  in  psychiatric  nursing  prepare  students  to 
understand  and  use  nursing  interventions,  at  a  beginning  level,  with  clients 
and  families  who  are  experiencing  emotional  problems  and/or  have  mental 
illnesses.  Students  learn  various  treatment  regimes  and  modalities  in  caring 
for  such  persons  in  the  home,  community,  or  psychiatric-care  setting. 

The  advanced  area  of  practice  in  Primary  Care  Nursing  builds  upon 
the  basic  baccalaureate  preparation  in  nursing.  This  advanced  area  of  study 
prepares  family  practitioners  in  community  oriented  primary  care  of  adults 
and  children  including  comprehensive  health  promotion  and  disease  pre- 
vention services,  initial  evaluation  of  presenting  health  problems,  and  con- 
tinuing care  to  clients  with  acute  and  chronic  illness.  Also  emphasized  are 
the  consultative  process,  collaboration  with  other  health  professionals, 
community  evaluation,  use  of  conceptual  frameworks  for  practice,  and  the 
formulation  of  research  questions  based  on  clinical  problems.  Students  may 
travel  outside  of  the  Chapel  Hill  area  to  western  or  eastern  North  Carolina 
or  other  states  to  complete  a  clinical  preceptorship  in  a  family  practice 
setting  during  one  summer  session.  Either  nurse  practitioners  or  physicians, 
or  both,  serve  as  preceptors.  Students  may  return  to  their  home  towns  if 
not  in  the  Chapel  Hill  area  to  complete  the  preceptorship.  Program  grad- 
uates are  eligible  for  ANA  certification  and  approval  to  practice  in  North 
Carolina  by  the  Board  of  Nursing  and  Board  of  Medical  Examiners. 

The  Advanced  Area  of  Practice  in  Psychiatric/Mental  Health  Nursing 
builds  upon  the  baccalaureate  general  nursing  education.  Students  are 
prepared  to  practice  as  psychiatric  nurse  clinical  specialists.  In  this  role 
they  influence  and  modify  attitudes  and  behaviors  of  clients  who  have 
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emotional  problems  and/or  mental  illnesses.  Students  learn  the  major 
theories  of  personality  development,  family  dynamics,  substance  abuse, 
needs  and  behaviors  of  special  populations  such  as  ethnic  and  minority 
people,  battered  women,  abused  children,  and  the  homeless.  They  learn 
to  function  in  various  treatment  modalities  such  as  individual,  family,  and 
group  therapy.  Students  identify  and  critique  models  for  the  delivery  of 
psychiatric-mental  health  services  including  the  role  of  the  nurse  in  private 
practice,  in  educational  settings,  or  in  consultative  services.  Upon  successful 
completion  of  the  program,  graduates  are  eligible  to  sit  for  ANA  certifica- 
tion examinations. 

Faculty  in  the  department  have  diverse  educational  backgrounds  and 
experience;  the  majority  are  doctorally  prepared  in  nursing,  psychology, 
sociology,  anthropology,  and  public  health.  Several  faculty  in  the  depart- 
ment have  extensive  international  experience  and  are  involved  in  consulta- 
tion in  developing  countries.  In  addition  to  teaching,  faculty  are  involved 
in  service  and  research.  They  have  received  numerous  awards  for  their 
expertise  and  leadership. 


Social  and  Administrative  Systems 

The  aim  of  the  Department  of  Social  and  Administrative  Systems  is  to 
provide  students  with  the  professional  perspective,  the  conceptual  knowl- 
edge, and  the  empirical  tools  necessary  to  fulfill  their  leadership  responsibil- 
ities to  the  organizations  of  nursing  practice,  the  profession,  and  society. 
Faculty  and  students  in  the  department  are  primarily  concerned  with  the 
relationships  between  organizational  and  sociopolitical  factors,  clinical 
nursing  effectiveness,  and  patient  outcomes.  Multiple  factors  in  the  larger 
sociopolitical  environment  and  organized  settings  affect  nurses  and  the 
practice  of  nursing;  likewise,  nurses  influence  organizations  and  socio- 
political systems.  Thus,  the  department's  emphasis  is  not  on  social,  political, 
and  organizational  systems  per  se,  but  on  their  interactions  with  the  or- 
ganized provision  of  nursing  care  and  nurses'  effectiveness  in  promoting, 
maintaining,  and  restoring  health.  This  emphasis  gives  direction  to  the 
department's  programs  of  study  and  research. 

At  the  baccalaureate  level,  students  prepare  to  assume  professional  nurs- 
ing roles  in  a  variety  of  nursing  practice  organizations.  Future  nurse  clini- 
cians learn  about  the  many  factors  that  have  an  impact  on  nursing  practice 
and  come  to  understand  systems  that  have  a  direct  relationship  to  practice. 

At  the  master's  level,  a  program  in  nursing  management  is  an  advanced 
area  of  practice.  The  focus  of  study  is  on  the  management  of  practice 
environments  and  nursing  practice  organizations.  The  department  also 
offers  elective  courses  in  nursing  education,  professional  issues  and  trends. 
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and  nursing  ethics  for  students  in  other  advanced  practice  programs. 

At  the  doctoral  level,  in  the  Nursing  Systems  field  of  study,  emphasis 
is  on  the  systematic  study  of  practice  environments  and  organizational 
settings  and  the  relationship  of  factors  and  systems  within  these  settings 
to  professional  nursing  practice,  clinical  effectiveness,  and  patient  outcome. 
Students  are  prepared  as  nurse  researchers  who  will  generate  and  refme 
knowledge  in  the  field  of  nursing  systems. 

Continuing  education  programs  offered  by  the  department  include  a 
two-week  nurse  executive  institute  and  various  management  development 
programs.  These  programs  are  designed  to  prepare  practicing  nurses  for 
a  variety  of  leadership  positions  in  health  care  organizations. 

The  combined  experiences  and  backgrounds  of  the  faculty  encompass 
breadth  and  depth  in  all  functional  areas  of  nursing:  clinical  practice, 
administration,  teaching  and  consultation,  in  hospitals,  nursing  homes, 
schools,  foundations,  public  health  agencies,  and  industrial  and  ambulatory 
settings.  They  have  been  involved  in  innovative  leadership  and  public  policy 
initiatives  on  the  local,  state,  national,  and  international  scene.  In  addition 
to  basic  and  advanced  degrees  in  nursing,  the  faculty  also  hold  advanced 
degrees  in  business,  education,  psychology,  and  sociology. 


Health  of  Women  and  Children 

Consistent  with  the  overall  mission  of  the  University  and  the  School  of 
Nursing,  the  goal  of  the  Department  of  Health  of  Women  and  Children 
is  to  improve  the  health  of  women,  children,  and  their  families  through 
excellent  nursing  practice.  This  goal  is  met  through  research  on  health  needs 
of  women  and  children,  and  nursing  interventions  to  meet  those  needs; 
education  of  individuals  to  provide  services  to  women,  children,  and  their 
families  and  to  assume  leadership  roles  in  the  settings  in  which  such  care 
is  provided;  and  contribution  to  nursing  services  through  provision  of  direct 
care  and  consultation  in  the  local  and  national  arena.  The  department  par- 
ticipates in  the  preparation  of  generalist  practitioners  at  the  undergraduate 
level,  and  specialist  practitioners  at  the  master's  level.  At  the  doctoral  level, 
the  department  contributes  to  preparation  of  nurses  skilled  in  research  and 
theory  building. 

Faculty  members  have  diverse  backgrounds  in  clinical  practice  and  grad- 
uate study.  In  the  Women's  Health  focus  they  have  expertise  in  normal 
and  high  risk  pregnancy,  care  of  well  women,  infertility,  vulnerable  popu- 
lations, and  life  transitions  from  adolescence  to  old  age.  Faculty  focusing 
on  nursing  of  infants  and  children  are  skilled  in  child  development,  well 
child  care,  care  of  the  acutely  or  chronically  ill  infant  or  child,  and  par- 
enting. Research  programs  currently  underway  include  investigations  of 
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a  variety  of  aspects  of  women's  health,  parenting,  and  care  of  acutely  and 
chronically  ill  infants  and  children.  Faculty  serve  the  University,  state,  and 
nation  through  participation  in  specialty  organizations,  service  on  boards 
of  review  and  consultation.  Using  nursing  practice  and  research,  students 
and  faculty  work  together  for  the  continued  improvement  of  women's  and 
children's  health. 
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The  Bachelor  of  Science  in 
Nursing  Curriculum 


The  School  of  Nursing  offers  a  curriculum  leading  to  the  degree  of  a 
Bachelor  of  Science  in  Nursing.  It  includes  two  years  of  lower  division 
courses  in  the  General  College  and  two  years  of  academic  preparation  in 
the  School  of  Nursing.  The  program  of  study  provides  well-organized  learn- 
ing experiences  that  give  students  the  knowledge  and  skill  they  need  to 
function  as  generalists  in  nursing. 


The  Graduate  of  the 
Baccalaureate  Program 

The  baccalaureate  graduate  is  a  practitioner  of  nursing  with  the  knowl- 
edge and  skills  of  a  generalist.  This  nurse  is  able  to  provide  a  variety  of 
health  and  health-related  services  for  the  sick  and  well,  in  clinics,  public 
health  departments,  community  practices,  hospitals,  nursing  homes,  con- 
valescent centers,  and  the  home.  To  do  so,  the  nurse  needs  an  understand- 
ing of  the  scope  and  nature  of  contemporary  health  problems  and  methods 
of  promoting  health  in  individuals  and  among  community  populations. 
This  curriculum  prepares  the  graduate  to: 

1.  understand  the  problems  of  contemporary  health  and  illness; 

2.  participate  in  assessing  health  problems  in  primary  and  secondary 
care  settings; 

3.  collaborate  with  other  professionals  in  promoting  optimal  health; 

4.  apply  nursing  interventions; 

5.  analyze  decisions  and  evaluate  the  outcomes  of  these  interventions 
to  determine  the  direction  for  continued  or  future  efforts. 

Upon  satisfactory  completion  of  the  requirements  for  a  Bachelor  of 
Science  in  Nursing  degree,  the  graduate  is  recommended  to  the  North 
Carolina  Board  of  Nursing  or  to  the  appropriate  licensing  board  in  another 
state  for  admission  to  the  licensing  examination  for  registration  as  an  R.N. 
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Admission  Procedures 

Freshman  Applicants 

The  high  school  graduate  enters  the  General  College  as  a  freshman  and 
then  transfers  into  the  School  of  Nursing  in  the  junior  year.  Admission 
of  freshmen  is  handled  by  the  Office  of  Undergraduate  Admissions,  but 
applicants  may  also  request  an  interview  in  the  School  of  Nursing. 

For  the  class  of  1990  and  beyond,  the  following  courses  will  be  required 
for  admission: 

In  English,  four  course  units  emphasizing  grammar,  composition,  and 
literature. 

In  mathematics,  three  course  units  including  algebm  I,  algebm  II,  and 
geometry,  or  a  higher  level  mathematics  course  for  which  algebra  II  is 
a  prerequisite; 

In  science,  three  course  units  including 

—  at  least  one  unit  in  a  life  or  biological  science  (for  example,  biology) 

—  at  least  one  unit  in  a  physical  science  (for  example,  physical  science, 
chemistry,  physics),  and 

—  at  least  one  labomtory  course;  and 

In  social  studies,  two  course  units  including  one  unit  in  U.S.  history,  but 
an  applicant  who  does  not  have  the  unit  in  U.S.  history  may  be  ad- 
mitted on  the  condition  that  at  least  three  semester  hours  in  that  sub- 
ject will  be  passed  by  the  end  of  the  sophomore  year. 

In  addition,  it  is  required  that  prospective  students  complete  at  least 
two  course  units  in  one  foreign  language,  and  take  one  foreign  lan- 
guage course  unit  and  one  mathematics  course  unit  in  the  twelfth  grade. 

"Course  units"  as  defmed  in  these  requirements  may  include  those  high 
school  level  courses  taken  and  passed  by  an  applicant  after  graduating  from 
high  school,  as  well  as  those  taken  while  enrolled  as  a  high  school  student. 

Additional  information  used  in  the  admission  process  includes:  applica- 
tion information,  the  Scholastic  Aptitude  Test,  health  records,  scholastic 
records,  personal  references,  and  apparent  qualifications  for  the  study  of 
professional  nursing. 

Freshman  admission  as  a  prenursing  student  does  not  guarantee  admis- 
sion to  the  nursing  curriculum  at  the  junior  level.  Enrollment  at  the  junior 
level  is  open  to  all  qualified  applicants. 

Application  Fee:  A  $35.00  fee  must  accompany  each  application  for  ad- 
mission to  the  University.  This  fee  is  nonrefundable. 
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Initial  Tuition  Deposit:  Each  applicant  for  admission  who  is  accepted 
must  pay  a  $25.00  deposit  to  be  appHed  against  the  student's  tuition  and 
fees.  The  deposit  is  forfeited  if  the  student  fails  to  attend. 

Junior-Level  and  Transfer  Applicants 

All  students,  including  transfer  students  and  second  baccalaureate  degree 
students,  apply  for  admission  to  the  School  of  Nursing  at  the  junior  level. 
Each  applicant  must  meet  the  following  admission  requirements: 

1.  appropriate  application  to  the  University,  which  includes  a  written 
statement  giving  reasons  for  choosing  a  career  in  nursing,  a  summary 
of  personal  experiences  with  nursing,  and  any  special  career  goals. 

2.  transcripts  of  all  college  work.  (See  the  list  of  general  education  re- 
quirements on  pp.  31-32.)  Applicants  are  encouraged  to  maintain  a 
3.0  grade  point  average  (on  a  4.0  scale)  on  all  prerequisite  work.  The 
minimum  GPA  for  admission  is  2.0.  Courses  taken  at  another  college 
or  university  must  be  comparable  to  those  offered  at  The  University 
of  North  Carolina  at  Chapel  Hill.  Students  should  present  at  least 
a  2.0  average  (on  a  4.0  scale)  on  all  courses  taken  and  be  eligible  to 
return  to  all  previously  attended  institutions  to  be  considered  for 
transfer  admission.) 

3.  a  minimum  of  two  references.  Applicants  are  encouraged  to  include 
references  from  supervisors  or  employers  when  possible. 

4.  a  personal  interview,  scheduled  at  the  discretion  of  the  undergraduate 
admissions  committee  following  the  receipt  of  the  application. 

5.  volunteer  work  experience  in  health  services  may  be  helpful  but  is 
not  required. 

Admission  to  the  School  of  Nursing  is  available  only  for  the  Second 
Summer  Session.  Students  are  encouraged  to  apply  early  in  the  fall  pre- 
ceding the  year  of  intended  enrollment.  Transfer  applications  should  be 
received  in  the  Office  of  Undergraduate  Admissions  by  December  1. 

As  a  State  institution,  the  University  accommodates  limited  numbers 
of  out-of-state  students.  Admission  to  the  School  of  Nursing  as  an  out-of- 
state  applicant  is  highly  competitive. 

The  School  of  Nursing  reserves  the  right  to  select  applicants  considered 
best  qualified  for  the  study  of  professional  nursing. 

Academic  requirements  for  admission  to  the  School  of  Nursing  are  sub- 
ject to  change. 

For  additional  information  about  the  nursing  program,  one  may  con- 
tact Eleanor  Browning,  Director  of  Undergraduate  Studies  at  (919)  966-7511. 
For  specific  information  on  application  procedures  and  transfer  credit,  appli- 
cants should  contact  the  Student  Services  Office  of  the  School  of  Nursing, 
(919)  966-4260. 


27 


Registered  Nurse  Applicants 


Registered  nurses  who  have  graduated  from  accredited  diploma  and 
associate  degree  programs  may  decide  to  continue  their  education  and  earn 
a  Bachelor  of  Science  in  Nursing  degree.  They  may  do  so  to  further  pro- 
fessional development,  increase  career  options,  or  prepare  for  specialized 
graduate  studies.  The  University  of  North  Carolina  at  Chapel  Hill  School 
of  Nursing  encourages  applications  from  registered  nurses  seeking  to  com- 
plete requirements  for  the  BSN  degree. 

The  registered  nurse  applicant  must  successfully  complete  the  general 
education  requirements  and  meet  the  admission  requirements  listed  on 
page  26.  Biology  11  is  not  required  if  the  RN  has  already  completed  a  course 
equivalent  to  Biology  45.  These  courses  may  be  taken  at  another  college 
or  university  and  must  be  comparable  to  those  offered  at  The  University 
of  North  Carolina  at  Chapel  Hill.  Students  should  present  at  least  a  2.0 
grade  point  average  (on  a  4.0  scale)  on  all  courses  taken  and  be  eligible 
to  return  to  all  previously  attended  institutions. 

For  the  registered  nurse  student,  the  baccalaureate  curriculum  is  modified 
to  eliminate  redundant  experiences.  RN  students  take  a  series  of  alternate 
form  nursing  courses  that  build  on  the  knowledge  and  skills  acquired  in 
an  associate  degree  or  diploma  program.  Regulations  regarding  retention 
and  graduation  of  RN  students  are  the  same  as  those  followed  by  all  other 
nursing  students. 

The  School  of  Nursing  awards  the  enrolled  RN  students  33  hours  of 
credit  upon  completion  of  designated  courses  in  the  RN  curriculum  rather 
than  by  challenge  examination.  RN  students  are  eligible  for  financial  aid, 
including  the  James  M.  Johnston  Awards  in  Nursing  Education.  A  seg- 
ment of  the  James  M.  Johnston  Awards  in  Nursing  program  provides  funds 
specifically  for  eligible  registered  nurses  pursing  the  BSN  degree  part-time 
through  the  University  Evening  College. 

The  University  of  North  Carolina  Hospitals,  literally  next  door  to  the 
School  of  Nursing,  offers  flexible  part-time,  as  well  as  full-time  employ- 
ment opportunities  for  registered  nurses  enrolled  in  the  UNC-CH  School 
of  Nursing.  The  hospital's  nursing  department  encourages  nurses  seeking 
part-time  employment  to  interview  in  areas  where  they  are  most  experi- 
enced. Those  working  part  time  enjoy  flexibility  both  in  scheduling  and 
number  of  hours  worked.  The  hospital  offers  both  nurse  scholarships  and 
tuition  assistance  programs.  Interested  registered  nurses  may  call  (919) 
966-2012  collect  to  request  UNC  Hospitals  brochure  and  employment 
materials  or  to  speak  with  the  nurse  recruiter  about  specific  opportunities. 

The  registered  nurse  applicant  must  be  licensed  in  North  Carolina.  For 
legal  reasons,  state  licensure  is  required  for  students  to  have  laboratory 
practice  in  clinical  facilities.  (For  information  on  obtaining  North  Carolina 
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registration,  contact  the  North  CaroUna  Board  of  Nursing,  P.O.  Box  2129, 
Raleigh,  NC  27602  or  call  919-828-0740.) 

All  students  enrolled  in  the  School  of  Nursing  must  carry  professional 
liability  (malpractice)  insurance  coverage. 

For  additional  information  about  the  BSN  completion  program  for  reg- 
istered nurses,  one  may  contact  Dr.  Debbie  Thompson,  RN  program  coor- 
dinator at  (919)  966-5485. 

For  specific  information  on  application  procedures  and  transfer  credit, 
registered  nurses  should  contact  the  Students  Services  Office  of  the  School 


Incoming  students  are  required  to  have  current  CPR-C  certification  prior 
to  beginning  any  course  with  a  clinical  component.  Current  CPR-C  cer- 
tification will  be  maintained  throughout  the  nursing  curriculum. 


Students  interested  in  financial  aid  should  indicate  that  when  applying 
for  admission  to  the  University.  The  Student  Aid  Office  will  forward  the 
appropriate  forms  and  application.  Students  are  encouraged  to  seek  finan- 
cial aid  also  through  their  local  communities  and  through  scholarships 
available  from  sources  outside  the  University. 

Nursing  students  who  need  financial  aid  are  eligible  for  scholarships  and 
loans  on  the  same  basis  as  all  other  undergraduate  students  in  the  Uni- 
versity. In  addition,  the  James  M.  Johnston  Scholarships  and  Awards  in 
Nursing  Education  are  available  specifically  to  prenursing  students  enter- 
ing the  University  as  freshmen,  transfer  students  enrolling  in  the  School 
of  Nursing  as  juniors,  or  registered  nurses  pursuing  the  baccalaureate 
degree.  The  Johnston  Awards  in  Nursing  are  based  on  financial  need  and 
administered  through  the  Student  Aid  Office.  For  further  information  on 
the  James  M.  Johnston  Scholarships  and  Awards  in  Nursing  Education 
and  other  financial  aid,  contact  the  Student  Aid  Office,  The  University 
of  North  Carolina  at  Chapel  Hill,  Chapel  Hill,  NC  27599. 

A  segment  of  the  Johnston  Awards  Program  provides  funds  specifically 
for  eligible  registered  nurses  pursuing  the  B.S.N,  degree  on  a  part-time 
basis  through  the  University  Evening  College.  Contact  the  Student  Services 
Office  of  the  School  of  Nursing  for  information  on  this  special  program. 


of  Nursing,  (919)  966-4260. 


Financial  Information 
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Under  the  Board  of  Governors'  general  Minority  Presence  Grant  Pro- 
gram, black  students  may  be  eligible  for  special  financial  assistance  if  they 
are  residents  of  North  Carolina,  enrolled  for  at  least  three  hours  of  degree- 
credit  course  work,  and  demonstrate  financial  need. 

School  of  Nursing  Scholarships 

The  following  scholarships  are  designated  for  undergraduate  nursing 
students  and  are  administered  by  the  Student  Aid  Office.  All  students  who 
apply  for  student  aid  are  considered  for  these  scholarships: 

Vicki  L.  Afrecan  Memorial  Scholarship 

Anonymous  Donor  Scholarship  Program 

Cora  Pitts  Barbee  Scholarship 

Carol  Beerstecher  Blackwell  Memorial  Scholarship 

Burlington  Industries  Nursing  Scholarship 

Mona  Louise  Currie  Memorial  Nursing  Scholarship 

Frances  Emily  Gilreath  Nursing  Scholarship 

James  M.  Johnston  Nursing  Scholarships 

Ann  Pierce  Trowbridge  Scholarship 

Martha  Holt  Windham  Memorial  Scholarship 

Other  scholarships  are  available  through  employers  for  children  of 
employees,  fraternal  and  professional  organizations,  the  Veterans  Admin- 
istration, and  the  military  services. 

Estimated  Expenses  (subject  to  change) 


(Junior  Year) 


A  6-Week 

Academic 

Summer 

Year 

Session 

In-State  Tuition 

$604.00 

$126.00 

Fees 

484.00 

58.20 

Books  and  Supplies 

450.00 

100.00 

Special  Course  Fees 

332.00 

15.00 

Uniforms 

150.00 

Food  and  Housing  (on  campus) 

3,472.00 

508.00 

Personal  Expenses 

980.00 

111.00 

Total  for  North  Carolina  resident 

$6,472.00 

$918.20 

Nonresident  tuition  differential 

4,626.00 

901.00 

Total  for  nonresident 

$11,098.00 

$1,819.20 

(6  hrs.) 
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Tuition  and  fees  are  due  at  registration.  Payment  may  be  made  in  person 
at  the  University  Cashier's  office,  CB#  1400,  103  Bynum  Hall  008A,  or 
by  mail.  Accounts  not  paid  in  full  by  the  last  day  of  registration  are  subject 
to  a  late  payment  fee  and  the  student's  possible  disenrollment. 

All  undergraduate  students  are  required  to  purchase  a  stethoscope. 

Other  fees,  such  as  laundry  and  linen  services  as  well  as  information 
about  housing,  are  included  in  the  Undergraduate  Bulletin. 


Lower  Division  Requirements 

The  general  education  requirements  for  the  first  two  years  of  the  Bach- 
elor of  Science  in  Nursing  curriculum  include  20  or  21  courses  that  are 
offered  to  students  in  the  General  College.  These  courses,  or  lower  division 
requirements,  may  be  taken  at  any  college  or  university  and  must  be  approved 
by  the  Office  of  Undergraduate  Admissions  of  The  University  of  North  Carolina  at 
Chapel  Hill  as  being  comparable  to  the  courses  offered  on  this  campus.  Below  are 
a  list  and  a  brief  description  of  prerequisite  requirements. 


Course 

Basic  English  Skills 
(two  courses) 
English  1,  2 

(English  Composition  and  Rhetoric) 

Basic  Mathematical  Sciences 
(two  courses) 
Statistics  11  or  IIC 
and  one  other  course 

Natural  Sciences  Perspective 
(seven  courses) 

Psychology  10  (General  Psychology) 
Chemistry  11,  IIL  or  Biochemistry  7,  7L 
Chemistry  21,  21L  or  Biochemistry  8,  8L 
(General  Descriptive  Chemistry  or 
Introduction  to  Biochemistry) 
Biology  11,  IIL  (General  Zoology) 
Biology  45,  63L  (Fundamentals  of  Human 

Anatomy  &  Physiology) 
Physiology  92 

Microbiology  55  (Elementary  Pathogenic 
Microbiology)  or  Microbiology  51 
(Elementary  Bacteriology) 


Academic 
Semester 
Hours  Credit 

6 
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Social  Sciences  Perspective  6 
(two  courses  — one  from  each  of  two  different 

departments) 
one  course  in  sociology  or  anthropology 
one  course  in  economics,  political  science, 

sociology,  or  anthropology 

Western  Historical  and  6 
Non-Western/Comparative 
Perspective 
(two  courses) 

one  course  in  pre-1700  Western  history 
one  course  in  either  Western  history 

(in  breadth  if  the  first  was  not)  or  the 

non-Western  comparative  viewpoint 

Aesthetic  Perspective  6 
(two  courses) 
one  course  in  literature 
one  course  in  the  fine  arts 

Philosophical  Perspective  3 
(one  course) 

Foreign  Language  Skills  6  or  9* 

(three  courses) 

A  foreign  language  through  course  3 

Physical  Education  (2) 

(two  activity  courses)   

Total  67-70 

Students  are  admitted  to  the  baccalaureate  nursing  program  at  the  junior 
level.  The  first  courses  begin  in  the  second  summer  session  preceding  the 
academic  junior  year.  Two  academic  years  and  two  summer  sessions  are 
required  to  complete  the  upper  division  major  in  Nursing. 


Completion  of  Lower  Division  Requirements 

A  student  may  be  permitted  to  enroll  in  the  School  of  Nursing  before 
completing  all  the  other  prerequisite  courses.  However,  the  Natural  Science 
perspective  courses  must  be  completed  before  beginning  nursing  courses. 
Contact  the  Student  Services  Office  to  discuss  completing  these  courses 
while  enrolled  in  Nursing. 

*No  students  at  UNC-CH  will  receive  credit  or  transfer  credit  for  language  level  1  in  their  high  school 
language. 
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upper  Division  Requirements  — 
The  Nursing  Curriculum 

The  Undergraduate  Curriculum  of  The  University  of  North  CaroUna 
at  Chapel  Hill  School  of  Nursing  derives  from  the  School's  Theme,  "Toward 
Health  Improvement."  The  curriculum  is  divided  into  three  components: 
Science  of  Nursing  Care,  Clinical  Practice  of  Nursing,  and  Professional 
Context  of  Nursing. 

The  Science  of  Nursing  Care 

Courses  in  the  Science  of  Nursing  Care  emphasize  the  scientific  and 
theoretical  base  of  nursing  practice.  Students  learn  to  relate  the  basic  sci- 
ences and  the  nursing  process  to  promoting  health  and  caring  for  people 
with  a  wide  range  of  disorders  and  dysfunctions,  from  the  simple  to  the 
more  complex.  Biological  and  behavioral  science  courses,  which  are  basic 
to  nursing  practice,  include  growth  and  development,  nutrition,  altered 
physiology,  and  pharmacology.  Other  courses  focus  on  the  theoretical  and 
empirical  foundations  for  nursing  practice  in  primary  and  secondary  care. 

Course  Descriptions 


NURS  60      Principles  of  Growth  and  Development 

and  Nutrition  throughout  the  Life  Span  3  credits 
Prequisite,  admission  to  the  School  of  Nursing  or  permission 
of  the  instructor.  Utilizing  concepts  from  growth,  develop- 
ment, and  nutrition,  this  course  focuses  on  adaptive  and 
maladaptive  responses  of  individuals  to  the  environment, 
considering  the  impact  of  socioeconomic  and  environmental 
conditions  that  constitute  risk  factors.  Fall.  Lewis. 

NURS  62       Pathophysiological  and  Pharmacological 

Processes  3  credits 

Prerequisite,  admission  to  the  School  of  Nursing  or  permis- 
sion of  the  instructor.  Utilizing  concepts  from  pharmacology 
and  altered  physiology,  this  course  focuses  on  pathophysio- 
logical mechanisms  and  pharmacological  principles  that 
provide  the  foundation  for  clinical  pathophysiology  and 
pharmacology  of  common  health  problems.  Fall.  Neelon. 

NURS  64      Advanced  Concepts  of  Health  Promotion  and 

Improvement  3  credits 

Prerequisites,  admission  to  the  School  of  Nursing  or  per- 
mission of  instructor,  RN  status.  Entry  level  knowledge. 
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skills,  and  experiences  are  assessed;  and  lectures,  small 
groups,  and  individualized  learning  experiences  are  used  to 
teach  nursing  concepts  and  theories  needed  by  the  RN  stu- 
dent. Fall.  Thompson. 

NURS  67      Holistic  Health  Care  of  Clients  with 

Complex  Diseases  2  credits 

Prerequisites,  admission  to  School  of  Nursing  or  permission 
of  instructor,  RN  status.  This  course  prepares  students  to 
analyze  selected  concepts  related  to  biomedical  and  bio- 
psychosocial  approaches  to  health  care  delivery  in  order  to 
determine  their  impact  on  both  providers  and  recipients. 
These  concepts  are  utilized  to  facilitate  holistic  health  care 
of  clients  with  complex  disease  involving  multiple  body 
systems.  Spring.  Campbell. 

NURS  70      Health  Care  of  Women  and  Children  3  credits 

Prerequisites,  Nursing  53,  Nursing  60,  and  Nursing  62  or 
permission  of  the  instructor.  This  course  focuses  on  the  nor- 
mal childbearing  process;  health  problems  associated  with 
sexuality,  childbearing,  and  children;  and  the  appropriate 
nursing  care  strategies.  Spring  summer  Calhoon. 

NURS  72      Nursing  Care  of  Clients  with  Common 

Health  Problems  3  credits 

Prerequisite,  successful  completion  of  junior  level  nursing 
courses  or  permission  of  the  instructor.  Explores  the  nurse's 
role  in  caring  for  persons  with,  or  at  risk  for,  health  problems 
that  occur  commonly  in  primary  care  settings.  Focuses  on 
health  promotion  and  disease  prevention.  Fall,  spring.  Mason. 

NURS  76      Nursing  Foundations  for  Primary  Care  3  credits 

Prerequisite,  successful  completion  of  junior  level  nursing 
courses  or  permission  of  the  instructor.  This  course  provides 
a  theoretical  and  empirical  foundation  for  the  nursing  prac- 
tice of  primary  care.  Topics  discussed  include  the  relation- 
ship of  cultural  and  demographic  factors  to  health,  family, 
and  community  assessment,  principles  of  health  screening, 
caseload  management,  client  advocacy,  and  the  referral  pro- 
cess. Fall,  spring.  Havens. 

NURS  85       Nursing  Care  for  Surgery,  Trauma,  and  for 

Cardiovascular  Patients  3  credits 

Prerequisites,  Nursing  53,  Nursing  60,  and  Nursing  62  or 
permission  of  the  instructor.  Prepares  the  student  to  pro- 
vide care  for  children  and  adults  who  have  cardiac  disease, 
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have  sustained  trauma,  or  are  faced  with  surgery.  The  crit- 
ical elements  in  each  area  are  provided  as  the  basis  for  a 
problem-solving  approach  to  care  of  the  patient  and  develop- 
ment of  the  nursing  role.  Spring.  Bunker. 

NURS  86      Nursing  Care  of  Clients  with  Common 

Mental  Health  Problems  3  credits 

Prerequisites,  Nursing  53,  Nursing  60,  and  Nursing  62  or 
permission  of  the  instructor.  An  eclectic  theory  base  pro- 
vides the  basis  for  using  nursing  process  with  mentally  ill 
clients  in  any  health  care  setting.  Health  promotion  strategies 
for  population  groups  at  risk  are  included.  Spring,  summer 
Ferreiro. 

NURS  87      Nursing  Care  of  Patients  with  Complex 

Medical- Surgical  Problems  3  credits 

Prerequisite,  successful  completion  of  junior  level  nursing 
courses  or  permission  of  the  instructor.  Study  of  complex 
health  problems  with  emphasis  on  systematic  patient  assess- 
ment and  a  data  based  approach  to  planning  and  evaluating 
care.  Fall,  spring.  Brown. 

NURS  90  Advanced  Concepts  for  Nursing  Practice  3  credits 
Prerequisite,  successful  completion  of  junior  level  nursing 
courses  or  permission  of  the  instructor.  Selected  concepts 
relevant  to  the  health  status  of  individuals,  families,  and  com- 
munities are  analyzed  and  applied  within  the  context  of  the 
nursing  process.  Nursing  theories  are  explored  as  frameworks 
for  organizing  nursing  practice.  Summer  Browning. 


Clinical  Practice  of  Nursing 

Courses  in  the  Clinical  Practice  of  Nursing  emphasize  individualized 
health  services  and  the  delivery  of  nursing  care.  Students  become  adept 
at  applying  nursing  science  to  provide  health  care  for  individuals  and 
families  in  the  hospital  and  the  community. 

NURS  50      Concepts  and  Skills  Basic  to  Nursing  3  credits 

Prerequisite,  admission  to  the  School  of  Nursing.  Orienta- 
tion to  professional  nursing,  including  assessment  of  common 
health  care  needs  and  identification  of  appropriate  interven- 
tions. Laboratory  practice  of  the  beginning  psychosocial  and 
psychomotor  skills  necessary  for  meeting  health  care  needs. 
Summer  Dowe. 


35 


NURS  53      Basic  Clinical  Nursing  4  credits 

Prerequisite,  Nursing  50  or  equivalence  approved  by  coor- 
dinator Application  of  basic  nursing  concepts  and  skills  in 
a  variety  of  clinical  settings.  Under  direct  supervision,  stu- 
dents assume  responsibility  for  patients  with  uncomplicated 
problems.  Fall.  Dowe. 

NURS  65      Advanced  Professional  Nursing  Practice  3  credits 

Prerequisites,  admission  to  School  of  Nursing  and  Nursing 
69  or  permission  of  the  instructor,  RN  status.  Selected 
clinical  experiences  are  planned  to  meet  the  needs  of  RN 
students.  The  aim  is  to  facilitate  students'  achievement  of 
the  goals  and  objectives  of  the  baccalaureate  curriculum.  Fall 
Thompson. 

NURS  69      Patient  Assessment  3  credits 

Prerequisite,  admission  to  the  School  of  Nursing  or  permis- 
sion of  the  instructor  This  course  provides  an  introduction 
to  patient  assessment  including  interviewing,  history  taking, 
physical  exam,  and  recording,  analysis,  and  use  of  assess- 
ment data  in  planning  patient  care.  Summer.  Rasch. 

NURS  78      Clinical  Practice  in  Primary  Care  5  credits 

Prerequisite,  successful  completion  of  junior  level  nursing 
courses  or  permission  of  the  instructor  Pre-  or  corequisite, 
Nursing  76.  This  course  emphasizes  clinical  practice  and 
evaluation  in  the  context  of  family  and  the  community.  The 
focus  is  on  family  and  community  assessment,  health  pro- 
motion, disease  prevention,  and  the  care  of  ill  individuals 
in  community  and  home  settings.  Fall,  spring.  Friedman. 

NURS  82       Secondary  Care  Nursing  Practice  I  5  credits 

Prerequisites,  Nursing  53,  Nursing  60,  and  Nursing  62  or 
permission  of  the  instructor  The  first  clinical  course  in  secon- 
dary care  nursing.  An  introduction  to  physical  assessment 
is  provided.  The  student  utilizes  the  nursing  process  in  pro- 
viding direct  personal  health  services  to  adults  or  children 
in  secondary  or  tertiary  care  settings.  Spring.  Durham. 

NURS  84       Secondary  Care  Nursing  Practice  II  6  credits 

Prerequisites,  Nursing  70  and  Nursing  86,  successful  com- 
pletion of  junior  level  nursing  courses;  or  permission  of 
instructor  The  second  clinical  course  in  secondary  care 
nursing.  Students  utilize  relevant  theory  in  providing  direct 
personal  health  services  to  groups  of  adults  or  children  in 
secondary  or  tertiary  care  settings.  The  student  becomes 
increasingly  independent  in  developing  skills  appropriate  to 


36 


the  system,  as  well  as  actively  participating  with  nursing  and 
health  team  members.  Fall,  spring.  Lowdermilk. 

Clinical  experiences  in  Nursing  78,  Nursing  82,  and  Nursing  84  are  or- 
ganized to  ensure  that  each  student  will  have  all  of  the  following  clinical 
placements: 

Clients  with  medical  health  problems  (NURS  78  or  NURS  82  or 
NURS  84) 

Clients  with  surgical  health  problems  (NURS  82  or  NURS  84) 
Clients  with  pediatric  health  problems  (NURS  82  or  NURS  84) 
Obstetrical  clients  (NURS  82  or  NURS  84) 

Clients  with  mental  or  emotional  disorders  (NURS  78  or  NURS  82 

or  NURS  84) 
Community  Health  (NURS  78). 

Professional  Context  of  Nursing 

Courses  in  the  professional  context  of  nursing  introduce  students  to  the 
major  issues  in  health  care  and  the  relationship  of  nursing  to  the  health 
care  delivery  system.  They  also  orient  students  to  health  problems  of  pop- 
ulations and  the  effectiveness  of  environmental,  organizational,  and  socio- 
economic strategies  for  improving  health.  Through  study  of  methods  of 
scientific  inquiry,  students  learn  to  read  research  and  appreciate  its  use- 
fulness as  a  systematic  approach  to  professional  problem-solving  and  the 
advancement  of  nursing  knowledge.  This  component  provides  students  with 
a  frame  of  reference  from  which  they  can  plan  and  provide  effective  per- 
sonal health  services.  All  courses  emphasize  not  only  the  nurse's  role  in 
delivery  of  care,  but  also  the  nursing  professional's  responsibility  for  advo- 
cating and  designing  programs,  systems,  and  policies  aimed  at  health 
improvement. 

NURS  54       Introduction  to  Nursing  Research  3  credits 

Prerequisite,  admission  to  the  School  of  Nursing  or  permis- 
sion of  instructor.  Introductory  course  focusing  on  the  nature 
of  scientific  inquiry,  the  components  of  the  research  process, 
ethical  considerations  in  research,  and  the  role  of  research 
in  nursing  and  health  issues.  Fall,  spring.  Lawrence. 

NURS  55       Health  of  Populations  3  credits 

Prerequisite,  admission  to  the  School  of  Nursing  or  permis- 
sion of  instructor.  An  epidemiological  approach  is  used  to 
examine  relationships  between  man,  his  environment,  and 
health,  and  groups  most  at-risk  for  health  problems.  The 
efficacy  of  health  services,  environmental,  and  socioeconomic 
strategies  for  improving  health  are  evaluated.  Summer,  fall. 
Murphy. 
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NURS  61       Professional  Practice  Roles  and 

Responsibilities  2  credits 

Prerequisite,  Nursing  50  or  permission  of  the  instructor 
Nursing  practice  roles  within  health  care  and  nurses'  respon- 
sibilities to  patients,  physicians,  employers,  and  the  profes- 
sion are  examined.  Ethical  and  legal  influences  on  practice, 
working  with  individuals  and  groups,  and  professional  prac- 
tice are  emphasized.  Fall.  Halloran. 

NURS  63       Nursing  Systems;  Organization 

and  Leadership  3  credits 

Prerequisite,  successful  completion  of  junior  level  nursing 
courses  or  permission  of  the  instructor  Professional  prac- 
tice models  within  organized  nursing  systems  are  analyzed. 
Nursing  leadership  for  planning,  decision-making,  and 
evaluating  the  process  and  outcome  of  patient  care  are 
explored.  Application  to  hospital  settings  is  emphasized.  Fall, 
spring.  Mullinix. 

NURS  91       Capstone— The  Nursing  Profession  in 

Today's  Health  System  2  credits 

Prerequisites,  successful  completion  of  junior  level  nursing 
courses;  Nursing  63  pre-  or  corequisite  or  permission  of 
instructor  Current  social,  economic,  and  policy  issues  affect- 
ing the  practice,  education,  and  profession  of  nursing  are 
explored.  Health  system  and  public  policy  issues  related  to 
nursing  and  the  health  of  society  are  also  examined.  Spring. 
Mullinix. 


Electives 

Besides  the  required  nursing  courses,  one  elective  course  is  required. 
This  may  be  taken  in  any  department  within  the  University.  The  School 
of  Nursing  offers  some  elective  courses  (descriptions  below)  that  may  be 
taken  to  fulfill  this  requirement. 

NURS  83       Practice  of  Perioperative  Nursing  3  credits 

Prerequisite,  Nursing  82.  A  clinical  course  focusing  on  the 
application  of  the  nursing  process  to  selected  clients  in  the 
immediate  preoperative,  intraoperative,  and  immediate  post- 
operative phases  of  surgical  intervention.  Summer  Campbell. 

NURS  113,    Special  Problems  2-6  credits 

NURS  114  These  courses  are  available  to  advanced  undergraduate  and 
graduate  students.  Their  goal  is  to  provide  the  student  with 
opportunities  to  individualize  work  in  an  area  of  interest  not 
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regularly  provided  for  by  the  ongoing  nursing  courses.  The 
student  studies  under  the  direction  of  one  or  more  faculty 
members  who  are  knowledgeable  in  the  area  of  the  student's 
need  and/or  interest.  Staff. 

NURS  169     Human  Sexuality  for  Nurses  3  credits 

A  course  designed  to  introduce  the  student  to  the  general 
field  of  human  sexuality.  The  purpose  is  threefold:  to  im- 
part knowledge  of  human  sexuality,  to  assist  the  student  in 
becoming  comfortable  with  his  or  her  own  sexuality,  and 
to  increase  the  student's  understanding  of  clients'  sexual 
needs  and  concerns.  Students  explore  sexuality  throughout 
the  life  cycle  including  the  wide  range  of  normal  variation, 
deviations,  and  dysfunctions  of  sexual  behaviors.  These  are 
considered  from  psycho-biophysical-social  perspectives. 
Fogel. 

NURS  176  Women  Over  50  in  Contemporary  Society  3  credits 
Course  will  view  the  population  group  of  women  over  50 
from  several  perspectives  — sociological,  economic,  political, 
and  psychological  —  looking  at  their  health  and  their  roles 
in  family,  work,  and  community.  Taggart. 

NURS  177     Women's  Health  Care  Issues  3  credits 

This  course  is  designed  to  introduce  the  student  to  issues 
involving  the  health  care  of  women.  The  purpose  is  twofold: 
to  increase  the  student's  knowledge  of  women's  bodies  and 
to  increase  the  student's  understanding  of  common  health- 
illness  concerns  that  affect  women.  Fogel. 

NURS  181     Pain  Coping,  Pain  Management,  and  the 

Pain  Experience  2  credits 

Students  learn  to  take  a  history,  attend  to  pain  cues,  pain 
assessment,  and  nursing  interventions.  Topics  include  coping 
strategies,  ethics,  and  pharmacological  approaches,  and  the 
literature  of  pain.  Copp. 

NURS  182  Nursing  Considerations  in  Pharmacology  2  credits 
This  course  will  focus  on  nursing  responsibilities  regarding 
pharmacologic  interventions. 

NURS  183     Gerontological  Nursing  2  credits 

Provides  a  study  of  the  process  of  human  aging  with  a  focus 
on  nursing  care  issues  in  the  secondary  care  setting. 

NURS  184     Women,  Science,  and  Technology  3  credits 

Permission  of  instructor.  Examines  women  as  creators  and 
beneficiaries  of  science  and  technology.  Considers  women 
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as  scientists  and  inventors;  gender  biases  in  scientific  theories; 
reproductive,  household,  child  care  technologies;  feminist 
approaches  to  inquiry. 

NURS  186     Exploring  the  Developmental,  Physiological, 
and  Psychological  Dimension  of 

Child  Health  Care  2-3  credits 

Focuses  on  theories  of  growth  and  development  and  on 
empirical  data  about  physiological,  physical,  and  develop- 
mental changes  in  children  as  a  basis  for  assessment  and 
intervention  with  ill  and/or  handicapped  children.  Miles. 

NURS  187     Ethical  Issues  in  Nursing  Practice  2  credits 

Examination  and  discussion  of  major  ethical  issues  arising 
in  the  professional  practice  of  nursing  in  the  context  of  sys- 
tematic consideration  of  the  nature  of  ethical  choice.  Pierce. 


Course  Sequence 

Nursing  courses  ordinarily  are  completed  in  the  following  sequence: 
Junior  Year  Senior  Year 


2nd  Summer  Session 

NURS  50  3  credits 

Elective  or  Perspective  (if  needed) 


2nd  Summer  Session 

NURS  90  3  credits 

NURS  86  or  70        3  credits 


Fall 

NURS  53  4 

NURS  60  3 

NURS  61  2 

NURS  62  3 

Spring 

NURS  85  3 

NURS  82  5 

NURS  54  3 

NURS  86  or  70  3 


Fall  NURS  55  3 

and 

NURS  72  3  NURS  63  3 
NURS  76  3  or  NURS  84  6 
NURS  78     5      NURS  87  3 


Spring  NURS  91 

and 

NURS  72 
NURS  76 
NURS  78 


3  NURS  63 
3  or  NURS  84 
5      NURS  87 


One  upper  division  elective  is  also  required. 

Students  who  are  already  registered  nurses  complete  the  following 


sequence: 

2nd  Summer  Session 
NURS  55 
NURS  69 


3  credits 
3 
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Fall 


Spring 


NURS  54  3 

NURS  63  3 

NURS  64  3 

NURS  65  3 


NURS  67  2 

NURS  91  2 

NURS  76  2 

NURS  78  5 


Elective  (if  needed)  3 


Elective  (if  needed)  3 


Undergraduate 


Honors  Program 


The  School  of  Nursing  honors  program  recognizes  undergraduate  stu- 
dents who  have  demonstrated  exceptional  ability  and  potential  for  indepen- 
dent study  in  nursing.  Junior  students  who  have  a  3.2  average  are  invited 
to  participate  in  senior  honors.  During  the  senior  year,  the  honors  student 
registers  for  independent  study  by  enrolling  in  Nursing  97  and  98  and 
completing  a  paper  or  honors  project  by  the  end  of  the  spring  semester. 

NURS  97,      Honors  in  Nursing  6  credits 

NURS  98  Preparation  of  a  two-semester  honors  project  under  the  direc- 
tion of  department  advisers.  Permission  required.  Seniors 
only. 


The  regulations  and  requirements  for  students  in  the  School  of  Nursing 
are  the  same  as  for  all  University  students  and  appear  in  the  Undergraduate 
Bulletin  under  the  sections  on  Academic  Procedures,  the  Honor  System, 
and  General  University  Regulations  and  Policies.  Students  in  the  School 
of  Nursing  are  also  governed  by  the  policies  and  procedures  in  the  School 
of  Nursing  Undergraduate  Student  Handbook. 

The  School  of  Nursing  reserves  the  right  to  request  the  withdrawal  of 
any  student  who  fails  to  meet  the  qualifications  considered  essential  for 
professional  nursing. 


Regulations 
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Transportation 


Because  of  the  variety  of  clinical  facilities  and  locations,  undergraduate 
nursing  students  must  have  access  to  an  automobile.  A  student  without 
an  automobile  may  carpool  with  classmates  to  secondary  care  clinical  sites. 
Students  enrolled  in  Nursing  78  need  access  to  an  automobile  to  make 
visits  to  homes  and  community  agencies.  The  field  training  fee  is  used  in 
part  to  reimburse  students  for  mileage  during  clinical  experiences. 

For  information  about  the  North  Carolina  requirements  for  automobile 
liability  insurance,  vehicle  registration,  and  operator's  license,  write  to  the 
North  Carolina  Department  of  Motor  Vehicles,  Raleigh,  NC  27602.  Stu- 
dents and/or  parents  are  responsible  for  maintaining  appropriate  insurance 
coverage.  Some  insurance  companies  may  consider  such  driving  "business 
driving." 

Immunizations 

In  addition  to  proof  of  immunizations  required  for  admission  to  the 
University,  the  School  of  Nursing  requires  a  tuberculin  skin  test,  rubella 
vaccination,  and  immunization  against  hepatitis  B.  Students  are  contacted 
after  admission  to  verify  these  immunizations. 
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GRADUATE  STUDIES 
The  Master  of  Science  in 
Nursing  Curriculum 


The  School  of  Nursing  offers  a  curriculum  leading  to  the  degree  of  Mas- 
ter of  Science  in  Nursing.  The  program  of  study  prepares  students  for  roles 
in  advanced  practice  areas  of  nursing.  The  program  of  study  requires  a 
research  sequence,  professional  context  sequence,  supportive  electives,  and 
a  selected  advanced  practice  area. 

Prerequisites 

Students  are  expected  to  have  completed  a  curriculum  in  baccalaureate 
nursing.  Exceptions  may  be  made,  however,  for  outstanding  applicants  with 
a  B.A.  or  B.S.  degree  who  have  completed  a  diploma  or  associate  degree 
program  in  nursing.  Students  should  have  successfully  completed  an  under- 
graduate statistics  course  before  admission. 

All  questions  about  prerequisites  should  be  directed  to  the  Graduate 
Studies  Office  of  the  School  of  Nursing,  CB#  7460,  Carrington  Hall, 
UNC-CH  School  of  Nursing,  The  University  of  North  Carolina  at  Chapel 
Hill,  Chapel  Hill,  NC  27599-7460  or  call  (919)  966-3733. 

Admission  Procedures 

Admission  Requirements 

1.  Evidence  of  current  state  licensure.  For  legal  reasons.  North  Carolina 
licensure  is  required  for  students  to  have  laboratory  placement  in 
clinical  facilities. 

(For  information  on  obtaining  North  Carolina  registration,  contact  the 
North  Carolina  Board  of  Nursing,  P.O.  Box  2129,  Raleigh,  NC  27602 
or  call  919-828-9740. 

2.  An  official  transcript  of  the  B.S.N,  degree,  as  well  as  transcripts  of 
any  other  undergraduate  and  graduate  work. 

3.  A  strong  overall  academic  record  with  an  average  of  "B"  or  better, 
both  in  nursing  courses  and  during  the  last  two  years  of  undergrad- 
uate work. 
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4.  Official  copy  of  scores  received  on  the  Graduate  Record  Examina- 
tion. Applicants  should  take  this  test  well  before  the  anticipated  ad- 
mission date. 

5.  Three  letters  of  recommendation  (one  recent  or  current  work  reference 
and  two  academic  references). 

6.  Completion  of  the  Personal  Statement  Form  and  Personal  Data  Sheet. 

7.  A  record  of  at  least  one  year  of  previous  work  experience  as  a  regis- 
tered nurse. 

8.  A  personal  interview  (may  be  required).  Upon  receipt  of  all  written 
materials,  the  School  of  Nursing  may  schedule  an  interview 

9.  Foreign  applicants  must  submit  passing  scores  on  the  Test  of  English 
as  a  Foreign  Language  and  the  Commission  on  Graduates  of  Foreign 
Nursing  Schools  (CGFNS)  exams.  For  a  CGFNS  application,  write 
to  3624  Market  St.,  Philadelphia,  PA  19104-2679  USA.  The  tests  must 
be  taken  before  a  decision  can  be  made  on  the  application. 

The  credentials  of  applicants  not  meeting  one  of  the  above  requirements 
may  be  reviewed  on  an  individual  basis  for  possible  exception. 

Applicants  should  indicate  on  the  application  which  advanced  practice 
area  they  wish  to  pursue.  All  students  enrolled  in  the  School  of  Nursing 
must  carry  professional  liability  (malpractice)  insurance  coverage. 

Applicants  are  admitted  for  both  full-time  or  part-time  study  and  can 
begin  in  fall,  spring,  or  summer.  Applicants  should  complete  the  applica- 
tion as  soon  as  possible.  The  admissions  committee  reviews  applications 
throughout  the  academic  year. 


Financial  Information  (subject  to  change) 

Tuition  and  Fees 

Students  registered  for  nine  or  more  credit  hours  in  the  Graduate  School 
are  considered  full-time  students.  Tuition  and  fees  for  the  academic  year 
1990-1991  are  as  follows: 

Per  Semester 

Tuition  Fees  Total 

N.C.  Resident  $   302.00  $239.85  $  541.85 

Nonresident  $2,615.00  $260.60  $2,875.60 

Students  may  register  for  part-time  course  work.  In  such  cases  the  tuition 
and  fees  for  a  3-semester  hour  course,  for  example,  are: 

Tuition  Fees  Total 

N.C.  Resident  $    151.00  $226.85  $377.85 

Nonresident  $1,308.00  $237.10  $1,545.10 
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Financial  Aid 

James  M.  Johnston  Scholarships,  teaching  assistantships,  and  federal 
traineeships  are  available  to  full-time  students.  Preference  for  research  assis- 
tantships is  given  to  full-time  students  though  part-time  students  may  be 
considered  for  research  assistant  positions.  The  Linda  Waring  Matthews 
Oncology  Nursing  Research  Fund  provides  awards  for  graduate  students 
conducting  research  in  oncology  nursing. 

Minority  Presence  Grant  Program 

Under  the  Board  of  Governors'  general  Minority  Presence  Grant  Pro- 
gram, black  students  may  be  eligible  for  special  financial  assistance  if  they 
are  residents  of  North  Carolina,  enrolled  for  at  least  three  hours  of  degree- 
credit  course  work,  and  demonstrate  financial  need. 


Thirty-six  hours  of  credit  are  required  for  completion  of  the  program. 
Students  will  select  one  advanced  practice  area:  Primary  Care  Nursing, 
Adult  and  Geriatric  Health  Nursing  (critical  care,  oncology,  gerontology, 
adult  generalist),  Neonatal/Pediatric  Nursing,  Psychiatric/Mental  Health 
Nursing,  Nursing  Management,  or  Women's  Health.  (Please  note  the 
subspecialty  areas  within  Adult  Health.) 


Research  Sequence  (12  credits) 


NURS  276 


Research  Methods  3  credits 

Philosophy,  logic,  and  methods  of  research  in  nursing.  Inter- 
dependence of  science  and  research,  disciplinary  perspec- 
tives, ethics,  and  research  approaches  provide  a  base  for 
mastery  of  the  research  process. 


NURS  277 


Statistics  3  credits 

Relationships  between  research  questions/hypotheses  and 
data  collection  procedures  to  the  selection  and  use  of  appro- 
priate statistical  analyses  are  emphasized. 
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NURS  392     Group  Project  6  credits 

Students  develop  a  group  research  project  focusing  on  a 
nursing  problem,  design  a  study,  collect  and  analyze  data, 
and  present  the  findings  in  a  format  for  a  professional 
journal. 


OR 


NURS  393     Thesis  6  credits 

Through  the  thesis,  opportunity  is  provided  for  independent 
pursuit  of  knowledge  and  understanding,  for  the  develop- 
ment of  competence  in  solving  nursing  problems,  and  for 
increasing  recognition  of  responsibility  to  contribute  to  pro- 
fessional knowledge  by  systematic  investigation. 


Professional  Context  (6  credits) 


NURS  235     Analysis  of  Nursing  Practice  3  credits 

Through  a  critical  evaluation  of  nursing  practice  and  selected 
conceptual  models  for  nursing  practice,  students  formulate 
a  theoretical  base  for  practice  and  test  it  clinically. 

NURS  150     Professional  Issues:  Historical  and  Contemporary 

Perspectives  3  credits 

Current  issues  related  to  the  practice,  education,  discipline, 
and  profession  are  explored.  A  historical  and  contemporary 
perspective  of  social,  economic,  political,  and  professional 
forces  affecting  the  profession  is  used. 


OR 


NURS  151     Health  and  Illness  in  Modern  Society  3  credits 

Examines  and  compares  patterns  of  health  and  illness  in 
USA  and  other  industrial  and  developing  countries.  Analyzes 
effectiveness  of  policy  and  program  interventions. 
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Advanced  Practice  Areas  (Select  One) 

1.    Primary  Care  Nursing  (12  credits) 


Primary  Care  is  basic,  comprehensive  care  emphasizing  health  promo- 
tion, illness  prevention,  and  interdisciplinary  management  of  common  acute 
and  stable  chronic  disease.  Its  community  orientation  makes  primary  care 
the  domain  of  both  public  health  nurses  and  nurse  practitioners.  It  takes 
many  forms,  ranging  from  home  health  care  and  health  planning  for  pop- 
ulations to  the  comprehensive  health  care  of  individuals  and  families  in 
community  and  occupational  sites. 

This  advanced  practice  area  is  designed  to  prepare  advanced  practice 
clinicians  as  family  nurse  practitioners  who  will  assume  continuing  respon- 
sibility for  community  oriented  health  and  illness  care  to  individuals  and/or 
families  throughout  the  life  span. 


PREREQUISITE:  All  students  entering  Primary  Care  Nursing  graduate 
studies  must  show  evidence  of  successful  completion  of  an  upper-level  physi- 
cal assessment  course.  NURS  69  will  meet  the  requirement.  Other  physical 
assessment  courses  taken  elsewhere  will  need  to  be  evaluated  by  Primary 
Care  Faculty. 

NURS  226     Diagnostic  Reasoning  in  Primary  Care 

Nursing  3  credits 

Focuses  on  diagnostic  reasoning  as  a  framework  to  synthesize 
knowledge  for  comprehensive  assessment  of  primary  care 
patients  throughout  the  life-span. 

NURS  227  Health  Promotion  in  Primary  Care  Nursing  3  credits 
Focuses  on  the  health  promotion  of  individuals  of  all  ages 
and  their  families.  Examines  health  promotion  theory, 
models,  and  research.  Risk  assessment  and  interventions  are 
examined. 

NURS  228     Advanced  Concepts  of  Primary  Care  Nursing  for 

Common  Illnesses  and  Conditions  4  credits 

Examines  principles  of  practice  including  comprehensive 
assessment,  management,  evaluation  of  outcomes,  and  col- 
laboration in  care  of  adults  and  children  with  common  health 
problems. 
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NURS  229     Pharmacotherapeutics  in  Primary  Care 

Nursing  2  credits 

Examines  the  pharmacologic  factors  and  cUent  issues  rele- 
vant to  the  complex  decisions  to  be  made  regarding  phar- 
macotherapeutic  management  of  common  illnesses. 


Six  credits  in  the  supportive  elective  will  include: 

NURS  269     Clinical  Practicum  in  Primary  Care 

Nursing  5  credits 

Introduction  to  supervised  clinical  practice  in  primary  health 
care  w^ith  emphasis  on  use  of  history,  physical  examination, 
and  laboratory  data  to  plan  interventions  for  promoting  and 
restoring  health. 

NURS  270     Clinical  Practicum  in  Primary  Care  1  credit 

Builds  on  NURS  269  with  continued  supervised  clinical 
practice  and  increasing  responsibility  for  comprehensive 
health  status  evaluation,  health  promotion,  illness  preven- 
tion, and  management  of  common  acute  and  stable  chronic 
conditions. 
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2.    Adult  Health  Nursing  (12  credits) 


The  master's  program  of  study  in  Adult  and  Geriatric  Health  is  designed 
to  prepare  nurses  for  advanced  clinical  practice.  Students  are  prepared  as 
advanced  clinical  practitioners  with  both  breadth  and  depth  of  knowledge 
of  the  dynamics  of  health  and  responses  to  illness  in  adults  and  the  elderly. 
Graduates  are  skilled  in  comprehensive  assessment  of  individuals,  groups 
of  patients,  and  families.  They  implement  and  evaluate  interventions  for 
complex  health  problems  and  they  conduct  and  use  research  in  clinical 
practice.  The  program  of  study  includes  two  foundational  courses,  N218 
and  N219,  which  emphasize  advanced  practice  roles  that  improve  health 
outcomes.  They  also  include  content  on  the  advanced  diagnostic  reasoning 
process  and  common  responses  to  illness  among  adults  and  older  adults. 
In  addition  to  the  foundational  courses,  each  student  will  select  other  courses 
(6  credits)  in  a  specialty  area.  Specifically,  the  student  may  select  a  pro- 
gram in  oncological,  critical  care,  or  gerontological  nursing.  As  an  alter- 
native, the  student  may  choose  to  develop  a  general  adult  health  focus  by 
selecting  courses  from  any  of  the  three  areas  and/or  a  course  from  other 
advanced  practice  areas  in  the  school  such  as  Psych-Mental  Health  or 
Women's  Health.  Clinical  experiences  may  be  selected  from  opportunities 
in  acute  inpatient,  outpatient,  long-term,  and  community  settings.  Six 
credits  in  supporting  elective  courses  are  also  required.  For  example, 
students  interested  in  further  enhancing  their  clinical  expertise  may  select 
additional  clinical  courses  from  any  department.  Those  interested  in  prac- 
ticing as  clinical  managers  may  select  courses  in  the  advanced  manage- 
ment tract,  and  those  interested  in  practicing  as  clinical  educators  may  take 
courses  in  adult  education. 


NURS  218     Adult  and  Geriatric  Health  I  3  credits 

Prerequisite,  admission  to  the  Master's  Program  or  permis- 
sion of  instructor.  This  course  will  explore  advanced  practice 
roles  including  advanced  diagnostic  reasoning,  analysis,  and 
testing  of  nursing  interventions.  Emphasis  on  illness  phe- 
nomena, individual  and  family  responses  through  illness 
trajectories,  cultural  and  developmental  factors.  Fall. 

NURS  219     Adult  and  Geriatric  Health  II  3  credits 

Prerequisite,  Nursing  218  or  permission  of  instructor.  This 
course  will  emphasize  assessment  of  health  and  disease 
oriented  stressors  and  application  of  nursing  interventions 
that  prevent  or  ameliorate  problems  and/or  support  adult 
patients  and  families.  Spring. 
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NURS  221     Advanced  Oncology  Nursing  Practice:  Prevention, 

Screening,  and  Early  Detection  of  Cancer  3  credits 
Prerequisites,  Nursing  218  and  219  or  permission  of  the  in- 
structor. This  course  includes  critical  examination  of  research 
literature  and  cUnical  experiences  focusing  on  risk  factors, 
prevention  strategies,  cancer  screening,  and  cancer  preven- 
tion for  selected  kinds  of  cancer.  Fall. 

NURS  222     Advanced  Oncology  Nursing  Practice: 

Management  of  Symptoms  and  Symptom 
Distress  3  credits 

Prerequisites,  Nursing  218  and  219  or  permission  of  the  in- 
structor. This  course  includes  critical  analysis  of  research  on 
symptom  prevalence,  pathophysiology,  symptom  patterns, 
symptom  distress,  and  nursing  management  of  common 
symptoms  and  responses  to  symptoms  experienced  by  pa- 
tients with  many  types  of  cancer.  Spring. 

NURS  230     Clinical  Pathophysiology: 

Focus  in  Critical  Care  2  credits 

Prerequisite,  admission  to  Master's  Program  or  permission 
of  the  instructor.  This  course  examines  dynamic  physiological 
systems  and  interactions  that  maintain  vital  function  and 
critical  regulatory  responses.  Biopharmacogenetic  principles 
underlying  recent  therapeutic  advances  will  be  highlighted. 
Fall. 

NURS  231     Promoting  Adaptive  Responses  in 

Vital  Function  and  Regulatory  Systems  in 
Critically  111  Patients  2  credits 

Prerequisites,  Nursing  218,  219,  230,  276.  This  course  ex- 
amines the  relationships  between  empirical  and  research 
based  nursing  interventions  and  short  and  long  term  out- 
comes in  critically  ill  patients.  Fall. 

NURS  232     Modeling  Critical  Interventions  with  a 

Selected  Population  2  credits 

Prerequisites,  Nursing  218,  219,  230,  231,  276,  or  permis- 
sion of  the  instructor.  In  this  course  students  will  select  a 
critical  care  population,  develop  a  data  base  to  identify  key 
problems,  and  model  and  test  interventions  to  promote  adap- 
tation. Spring. 

NURS  233     Clinical  Gerontology  3  credits 

Prerequisite,  admission  to  the  Master's  in  Nursing  Program 
or  permission  of  the  instructor.  This  course  will  focus  on 
analysis,  synthesis,  and  clinical  application  of  theories  of 
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aging  and  knowledge  of  common  impairments  and  illness 
in  late  life  and  their  effects  on  health  promotion.  Fall. 

NURS  234     Gerontological  Nursing  Field  Practicum  3  credits 

Prerequisites,  Nursing  218,  219,  233,  276,  235,  or  permis- 
sion of  the  instructor.  This  course  will  focus  on  mid-range 
theories  and  propositions  from  other  theories  that  are  used 
to  individualize  the  student's  practice  model  for  the  type  of 
practice  site  and  the  nature  of  the  clinical  problem  selected 
for  the  focus.  Spring. 


3.    Neonatal/Pediatric  Nursing  (12  credits) 

This  advanced  practice  area  prepares  students  to  provide  and/or  direct 
nursing  care  to  infants  and  children  with  significant  medical  and/or  devel- 
opmental problems  and  their  families.  Students  may  focus  on  specific 
populations  within  neonatal/pediatric  nursing  and  may  select  clinical  ex- 
periences in  a  wide  variety  of  settings  including  neonatal  and  pediatric 
intensive  care  units,  tertiary  care  pediatric  units,  general  community 
hospitals,  speciality  health  care  teams,  public  health  departments,  home 
health  agencies,  and  other  institutions  and  agencies  caring  for  children  with 
significant  health  problems.  Three  courses  are  required  and  two  elective 
credits  within  this  advanced  practice  area: 


NURS  223     Assessment  and  Diagnostic  Reasoning  in 

Neonatal/Pediatric  Nursing  4  credits 

Preparation  of  the  advanced  practice  neonatal/pediatric 
nurse  to  comprehensively  assess  infants  and  children  using 
a  diagnostic  reasoning  process. 

NURS  240     Nursing  Interventions  with  Psychophysiological 

Problems  of  Infants  and  Children  3  credits 

Focuses  on  design  and  implementation  of  coordinated  sys- 
tem that  promotes  optimal  health  and  developmental  status 
for  infants  and  children  with  psychophysiological  problems. 

NURS  241     Assessment  and  Intervention  with  At-Risk 

Childbearing  and  Childrearing  Families  3  credits 

Focuses  on  assessment  and  intervention  with  at-risk  child- 
bearing  women  and  parents  of  children  with  significant 
health  problems  in  a  family  centered  context. 

Elective  in  NeoNatal/Pediatric  Nursing  2  credits 
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4.    Psychiatric-Mental  Health  Nursing  (12  credits) 


Students  are  prepared  to  function  in  advanced  practice  roles  in  areas 
of  psychiatric  mental  health  nursing.  Students  will  be  challenged  to  ex- 
pand their  theoretical  framework  for  practice  and  to  document  efficacy  of 
intervention  strategies  with  individuals,  families,  and  groups.  The  mental 
health  care  delivery  system  within  the  current  social/political  climate  will 
be  examined.  Graduates  will  be  eligible  for  ANA  clinical  specialist  certifi- 
cation in  adult  psychiatric-mental  health  nursing. 

NURS  224     Advanced  Diagnostic  Process  in 

Psychiatric-Mental  Health  Nursing  3  credits 

Introductory  course  for  graduate  students  in  psychiatric- 
mental  health  nursing.  Theoretical  models  for  assessment 
and  nursing  diagnoses  are  explored  and  tested  clinically. 

NURS  246     Psychiatric-Mental  Health  Nursing 

Interventions  with  Individuals  3  credits 

Analyze  theories,  techniques,  and  research  relevant  to  indi- 
vidual therapy.  Experience  with  selected  theories  will  be 
provided  in  clinical  practice. 

NURS  247     Psychiatric-Mental  Health  Nursing 

Interventions  for  Families  and  Groups  3  credits 

Analyze  theories,  techniques,  research  relevant  to  therapy 
with  families  and  groups.  Clinical  application  of  knowledge 
is  required. 

NURS  248     Psychiatric-Mental  Health  Nursing  for 

Underserved  Populations  3  credits 

Analyze  mental  health  problems  of  underserved  populations 
from  a  variety  of  perspectives.  Strategies  for  prevention, 
intervention,  and  health  care  delivery  are  evaluated. 


5.    Nursing  Management  (12  Credits) 

The  advanced  practice  area  in  Nursing  Management  is  designed  to 
prepare  managerial  leaders  for  all  types  of  health  and  nursing  practice 
settings.  Multiple  factors  in  the  larger  sociopolitical  environment  and 
organized  settings  affect  nurses  and  the  practice  of  nursing;  likewise,  nurses 
influence  organizations  and  sociopolitical  systems.  The  program's  emphasis, 
however,  is  not  on  social,  political,  and  organizational  systems  per  se,  but 
on  their  relationship  to  the  organized  provision  of  nursing  care  and  nurse 
managers'  effectiveness  in  facilitating  professional  practice  environments 
and  positive  patient  outcomes. 
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Students  in  the  advanced  practice  area  in  Nursing  Management  can 
select  supporting  electives  from  courses  offered  in  other  advanced  practice 
areas  as  well  as  in  other  departments  in  the  University.  Furthermore, 
students  in  other  advanced  practice  areas  can  select  nursing  management 
courses  as  supporting  electives. 


NURS  236  Introduction  to  Management  and  Organizations  1  credit 
The  influence  of  external  environmental  factors  and  health 
systems  on  nursing  practice  organizations  and  practice  envi- 
ronments, the  nature  of  nursing  organizations  and  practice 
environments,  and  criteria  for  practice  environment  effec- 
tiveness will  be  examined. 

NURS  237     Managing  the  Professional  Practice 

and  238         Environment  I  and  II  2  credits 

Factors  and  systems  necessary  for  professionalizing  practice 
environments  and  enhancing  clinical  practice  effectiveness 
will  be  emphasized.  In  course  I,  creating  and  maintaining 
professional  work  groups,  climates,  and  practice  models  will 
be  examined.  In  course  II,  fiscal,  information,  and  support 
services  management  will  be  examined.  Both  courses  include 
seminar  and  practicum  experiences. 

NURS  242     Managing  within  the  Context  of 

Health  Organizations  2  credits 

A  combined  seminar  and  practicum  designed  to  examine 
the  interplay  between  internal  organizational  processes, 
structural  elements,  and  strategies  utilized  by  nurse  man- 
agers for  the  coordination  of  practice  environment  activities 
and  operations.  Emphasis  is  on  the  larger  organization  and 
its  relationship  to  practice  environment  effectiveness. 

NURS  243     Nursing  Management  Residency  3  credits 

A  comprehensive  practice  experience  designed  to  focus  on 
the  nursing  practice  environment  and  its  relationship  to  the 
sociopolitical  environment,  health  care  industry,  health  care 
and  nursing  practice  organizations,  and  to  provide  students 
the  opportunity  to  develop,  implement,  and  evaluate  man- 
agerial strategies  to  enhance  nursing  practice  effectiveness. 
Residency  experiences  will  be  offered  in  a  variety  of  organi- 
zational settings  (hospitals,  home  health,  nursing  homes,  and 
ambulatory  facilities). 

NURS  244  Nursing  Management  Integrative  Seminar  2  credits 
The  seminar  integrates  theories,  concepts,  and  principles 
related  to  professional  practice  effectiveness.  Particular  at- 
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tention  will  be  given  to  evaluating  the  interactive  relation- 
ship between  nurse  managerial  leadership,  clinical  nursing 
staff,  and  clinical  nursing  effectiveness.  Emphasis  will  be 
given  to  assessing  patient  outcome,  professional  culture,  and 
resource  management  as  measures  of  leader  effectiveness. 

6.    Women's  Health  (12  credits) 

The  advanced  practice  area  in  women's  health  prepares  nurses  to  care 
for  women  from  adolescence  through  old  age  who  are  experiencing  a  wide 
range  of  health  and  illness  conditions.  Students  who  major  in  this  area 
will  gain  a  broad  knowledge  base  about  women's  issues  throughout  the  life 
span  and  will  become  expert  practitioners,  prepared  for  specialist  practice 
with  a  particular  population  of  women,  such  as  childbearing  women  and 
women  with  chronic  illnesses.  At  the  end  of  this  program  of  study,  students 
will  be  able  to  analyze  theoretical  and  philosophical  frameworks  for  women's 
health;  explain  the  historical  and  sociocultural  context  of  women's  health 
care;  summarize  major  health  needs  and  problems  of  women  throughout 
the  life  span;  demonstrate  a  comprehensive  knowledge  base  for  practice 
with  women;  demonstrate  clinical  competence  in  a  selected  practice  area 
within  women's  health;  formulate  questions  for  research  that  benefit  women; 
evaluate  methodologies  for  research  in  women's  health.  Students  may  enroll 
either  full-time  or  part-time.  This  program  requires  12  credits  in  women's 
health.  Students  may  choose  from  five  courses  developed  for  this  program. 
Graduates  of  the  program  in  women's  health  will  be  eligible  for  advanced 
practice  certification  such  as  that  offered  by  the  Nurses  Associates  of  the 
American  College  of  Obstetricians  and  Gynecologists  and  the  American 
Nurses  Association. 

NURS  249     Frameworks  for  Women's  Health  3  credits 

Prerequisite:  admission  to  School  of  Nursing  Graduate  Nurs- 
ing Program  or  permission  of  instructor.  Students  examine 
the  philosophical  basis  of  women's  health  and  its  evolution 
as  a  practice  and  research  field  in  nursing.  The  course  is 
designed  to  ground  nursing  practice  and  research  with 
women  in  historical,  political,  and  sociocultural  context.  Fall. 

NURS  250     Reproductive  Technology  and 

Decision-making  3  credits 

Prerequisite:  graduate  standing  in  the  School  of  Nursing  or 
permission  of  the  instructor.  Students  examine  the  broad 
realm  of  reproductive  planning,  including  conception  con- 
trol and  fertility-enhancement.  Emphasis  is  placed  on 
developing  proficiency  in  strategies  to  assist  women  and  their 
partners  in  achieving  the  fertility  outcome  they  desire.  Spring. 
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NURS  251     Care  of  Childbearing  Woman:  Prenatal  3  credits 

Prerequisite:  graduate  standing  in  the  School  of  Nursing  or 
permission  of  the  instructor.  The  first  of  two  courses  designed 
to  prepare  the  student  to  provide  nursing  care  to  the 
childbearing  woman  and  her  family.  This  course  emphasizes 
the  prenatal  period  and  focuses  on  health  history  and  risk 
assessment;  prenatal  diagnosis  and  screening;  and  medical 
and  nursing  management.  Spring. 

NURS  252     Intrapartum  and 

Postpartum  Care  of  Women  3  credits 

Prerequisite:  graduate  standing  in  the  School  of  Nursing  or 
permission  of  the  instructor.  Focuses  on  nursing  care  of 
women  and  their  families  during  birth  and  early  parenthood. 
Explores  normal  and  complicated  biophysical  and 
sociocultural  phenomena,  integrating  political,  sociocultural, 
and  research  issues.  Spring. 

NURS  253     Common  Health  Needs  and 

Problems  of  Women  3  credits 

Prerequisite:  graduate  standing  in  the  School  of  Nursing; 
Frameworks  for  Women's  Health  Course;  or  by  permission 
of  the  instructor.  Current  trends  in  practice  and  research 
findings  in  the  management  of  healthy  women  throughout 
the  life  cycle  are  analyzed.  Emphasis  is  placed  on  proficien- 
cy in  assessment  and  nursing  management  with  well  women 
in  ambulatory  settings.  Spring. 

Twelve  credits  are  required  to  satisfy  the  Advanced  Practice  Area  Requirements.  Fifteen 
credits  are  offered  in  Women's  Health,  therefore,  12  credits  are  to  be  selected  from  among 
these. 


Supportive  Electives  (6  credits) 

Students  must  take  six  credits  in  supportive  electives.  Electives  may 
include,  but  are  not  limited  to,  the  following  offerings  by  the  School  of 
Nursing. 


Electives  Offered  in  the  School  of  Nursing 

NURS  113,    Special  Problems  2  to  6  credits 

NURS  114  These  courses  are  available  to  advanced  undergraduate  and 
graduate  students.  Their  goal  is  to  provide  the  student  with 
opportunities  to  individualize  work  in  an  area  of  interest  not 
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regularly  provided  for  by  the  ongoing  nursing  courses.  The 
student  studies  under  the  direction  of  one  or  more  faculty 
members  who  are  knowledgeable  in  the  area  of  the  student's 
need  and/or  interest. 

NURS  169     Human  Sexuality  for  Nurses  3  credits 

A  course  designed  to  introduce  the  student  to  the  general 
field  of  human  sexuality.  The  purpose  is  threefold:  to  im- 
part knowledge  of  human  sexuality,  to  assist  the  student  in 
becoming  comfortable  with  his  or  her  own  sexuality,  and 
to  increase  the  student's  understanding  of  clients'  sexual 
needs  and  concerns.  Students  explore  sexuality  throughout 
the  life  cycle  including  the  wide  range  of  normal  variations, 
deviations,  and  dysfunctions  of  sexual  behaviors.  These  are 
considered  from  psycho-biophysical-social  perspectives. 

NURS  176  Women  Over  50  in  Contemporary  Society  3  credits 
Course  will  view  the  population  group  of  women  over  50 
from  several  perspectives  — sociological,  economic,  political, 
and  psychological  —  looking  at  their  health  and  their  roles 
in  family,  work,  and  community. 

NURS  177     Women's  Health  Care  Issues  3  credits 

This  course  is  designed  to  introduce  the  student  to  issues 
involving  the  health  care  of  women.  The  purpose  is  twofold: 
to  increase  the  student's  knowledge  of  women's  bodies  and 
to  increase  the  student's  understanding  of  common  health- 
illness  concerns  which  affect  women. 

NURS  181     Pain  Coping,  Pain  Management,  and  the 

Pain  Experience  2  credits 

Students  learn  to  take  a  history,  attend  to  pain  cues,  pain 
assessment,  and  nursing  interventions.  Topics  include  coping 
strategies,  ethics  and  pharmacological  approaches,  and  the 
literature  of  pain. 

NURS  182  Nursing  Considerations  in  Pharmacology  2  credits 
This  course  will  focus  on  nursing  responsibilities  regarding 
pharmacological  interventions. 

NURS  183     Gerontological  Nursing  2  credits 

Provides  a  study  of  the  process  of  human  aging  with  a  focus 
on  nursing  care  issues  in  the  secondary  care  setting. 

NURS  184     Women,  Science,  and  Technology  3  credits 

Examines  women  as  creators  and  beneficiaries  of  science  and 
technology.  Considers  women  as  scientists  and  inventors; 
gender  biases  in  scientific  theories;  reproductive,  household, 
child  care  technologies;  feminist  approaches  to  inquiry. 
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NURS  185     Care  of  the  Dying  and  Bereaved 

throughout  the  Life  Span  2  credits 

Students  from  a  variety  of  health  sciences  related  disciplines 
gain  an  understanding  of  issues  in  working  with  dying  and 
bereaved  individuals  of  all  ages  and  their  families. 

NURS  186     Exploring  the  Developmental,  Physiological,  and 

Psychosocial  Dimensions  of  Child  Health  Care  3  credits 
Focuses  on  theories  of  growth  and  development  and  on  em- 
pirical data  about  physiological,  physical,  and  developmental 
changes  in  children  as  a  basis  for  assessment  and  interven- 
tion with  ill  and/or  handicapped  children. 

NURS  187     Ethical  Issues  in  Nursing  Practice  2  credits 

Examination  and  discussion  of  major  ethical  issues  arising 
in  the  professional  practice  of  nursing  in  the  context  of 
systematic  considerations  of  the  nature  of  ethical  choice. 

NURS  216  Management:  The  Organizational  Context  3  credits 
Examines  basic  management  theories,  concepts,  and  prin- 
ciples as  applied  to  nursing  systems.  The  needs  of  organi- 
zations and  understanding  how  to  work  within  organizations 
will  be  emphasized. 

NURS  217     Nursing  Management  at  the  Department 

and  Unit  Level  3  credits 

For  first-time  and  mid-level  managers  in  primary  and  secon- 
dary settings.  Selected  issues  related  to  leadership,  depart- 
mental structure,  planning,  and  human  resource  manage- 
ment in  nursing  are  explored. 

NURS  236     Secondary  Care  Nursing  Management 

Practicum  3  credits 

The  course  will  provide  students  with  an  opportunity  to  in- 
crease their  knowledge  of  principles  of  nursing  management 
in  secondary  care  institutions  and  to  continue  to  develop 
complex  leadership  behaviors  necessary  for  the  delivery  of 
nursing  care  in  secondary  care  institutions. 

NURS  255     Contemporary  Health  Problems  and 

Health  Improvement  Interventions  I  3  credits 

Examines  contemporary  health  problems  and  health  im- 
provement interventions  within  a  broad  context.  An 
epidemiological  approach  is  utilized  in  examining  the  health 
and  illness  of  various  at-risk  populations.  The  focus  is  on 
understanding  the  nature  of  contemporary  health  problems 
by  examining  the  effects  of  the  environment  on  health; 
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understanding  the  profile  of  contemporary  health  problems; 
and  analyzing  the  effectiveness  of  personal  health  services 
in  improving  health.  The  conceptual  framework  for  the  total 
curriculum  is  introduced  at  the  outset  of  the  course  as  a  basis 
for  study. 

NURS  290  Principles  of  Teaching  Applied  to  Nursing  3  credits 
Provides  students  who  have  had  no  previous  teaching  experi- 
ence with  educational  principles  necessary  to  teach  nursing. 
Opportunities  for  observation  and  analysis  of  undergraduate 
instruction  are  provided. 

NURS  291     Curricula  in  Nursing  3  credits 

This  course  focuses  on  the  structure  of  the  discipline  of 
nursing  as  a  basis  for  curriculum  development  and 
evaluation. 

NURS  306     Nursing  Education  3  credits 

Students  will  demonstrate  proficiency  in  teaching  by  working 
with  and  delivering  instruction  with  a  selected  preceptor  in 
one's  specialty.  An  integrative  seminar  will  be  conducted. 

NURS  355     Contemporary  Health  Problems  and 

Health  Interventions  II  3  credits 

Emphasis  is  placed  on  examining  policy  and  program 
decision-making  processes  at  intra-  and  interorganizational 
levels.  Environmental  strategies  are  contrasted  with  personal 
health  service  strategies  relative  to  their  potential  for  im- 
proving health  of  populations. 

NURS  356     Current  Issues  in  Health  Policy 

and  Mass  Communications  2-3  credits 

Provides  an  analytic  skill  in  a  real-world  context  for  those 
who  will  participate  in  the  broad  process  of  policy  formula- 
tion through  their  positions  in  the  health  professions  and 
mass  communications  field. 
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Degree  Requirements 


To  be  eligible  for  the  Master  of  Science  in  Nursing  degree,  a  candidate 
must  meet  the  following  requirements: 

1.  remove  any  provisions  of  the  original  admission  to  the  Graduate 
School. 

2.  complete  the  degree  within  five  years. 

3.  complete  required  semester  hours  of  graduate  credit*  removing  any 
temporary  grades  (incompletes,  absences,  no  reports,  and  "S"  grades 
on  all  course  work  with  the  exception  of  the  thesis,  NURS  393);  reg- 
ister for  NURS  392  (for  at  least  six  hours)  if  electing  to  do  a  project 
or  NURS  393  (for  at  least  six  hours)  if  electing  to  do  a  thesis;  and 
have  transfer  credit  approved  by  the  Graduate  School. 

4.  pass  the  written  comprehensive  examination 

5.  submit  the  thesis  or  group  research  project 

6.  present  an  oral  defense  of  thesis/project. 


*Under  the  current  Program  of  Study,  36  semester  hours,  including  12  required  credits 
in  the  research  sequence,  six  credits  in  the  professional  contextual  course  sequence,  six  hours 
of  supportive  electives,  12  hours  in  one  of  four  advanced  practice  areas,  and  registration 
for  a  thesis  or  research  group  project  is  required. 
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Ph.D.  in  Nursing  Curriculum 


Joan  E.  Uhl,  RN,  PhD,  Director,  PhD  Program 

There  are  three  fields  of  study  in  the  PhD  in  Nursing  program: 

1.  Human  Responses  in  Illness 

2.  Health  Promotion  and  Health  Protection 

3.  Nursing  Systems 

Each  of  these  three  fields  of  study  has  a  well-developed  and  sound  research 
base  that  reflects  areas  of  competence  found  among  the  faculty  of  the  School 
of  Nursing  together  with  related  areas  of  strength  within  the  University 
faculty  in  fields  identified  as  minors.  A  15-semester  credit  minor  require- 
ment is  available  on  The  University  of  North  Carolina  at  Chapel  Hill  cam- 
pus and  includes,  but  is  not  limited  to:  psychology,  physiology,  sociology, 
anthropology,  epidemiology,  biochemistry  and  nutrition,  or  health  policy 
and  administration. 
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Available  housing  is  competitive  in  the  Chapel  Hill  area.  Tentative  arrange- 
ments for  housing  should  be  made  as  soon  as  possible.  The  Student  Con- 
sumer Action  Union  publishes  a  guide  to  apartment  rentals  in  the  Chapel 
Hill-Carrboro  area.  For  a  copy  of  this  guide,  "Southern  Part  of  Heaven," 
write:  Student  Consumer  Action  Union,  Suite  B,  CB#  5210,  Carolina  Union, 
Chapel  HUl,  NC  27599-5210. 

University  Services 

The  University  offers  many  services  and  facilities  for  all  students'  use. 

The  Student  Health  Service  provides  reasonably  priced  comprehensive 
health  care  for  all  regularly  enrolled  students  on  a  prepaid  basis.  Preven- 
tion as  well  as  treatment  of  illness  are  prime  objectives  of  the  health  service. 

Students  are  encouraged  to  participate  in  the  student  insurance  plan 
available  through  the  University.  This  policy  protects  students  against  extra- 
ordinary expenses  resulting  from  serious  accidents  or  surgery  requiring 
medical  care  beyond  that  provided  by  the  Student  Health  Service.  The  low 
rate  is  possible  because  the  policy  is  a  group  insurance  plan.  Specific  infor- 
mation is  given  in  the  Undergraduate  Bulletin. 

Library  facilities  include  the  Robert  B.  House  Undergraduate  Library, 
the  Walter  R.  Davis  Library,  and  the  Health  Sciences  Library,  which  pro- 
vide more  than  1.5  million  volumes. 

The  student  handbook  describes  University  services  in  more  detail. 
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Faculty 


(*  after  name  denotes  full  graduate  appointment) 

(t  after  name  denotes  Fellow  in  the  American  Academy  of  Nursing) 

Professors 

Laurel  Archer  Copp  (1975)  *t 

B.S.N.  Ed.  (1956)  Dakota  Wesleyan  University;  M.N.  (1960),  Ph.D. 
(1967)  University  of  Pittsburgh;  Certificate  (1974)  Harvard  School 
of  Business,  Program  in  Health  Systems  Management 

Margery  A.  Duffey  (1980)* 

B.S.  (1949)  College  of  Saint  Teresa;  M.S.  (1954)  Case  Western  Reserve 
University;  Ph.D.  (1967)  University  of  Minnesota 

Sandra  G.  Funk  (1973)  Director  of  Research  Support  Center* 

B.A.  (1967)  University  of  California,  Santa  Barbara;  M.S.  (1972), 
Ph.D.  (1976)  The  University  of  North  Carolina  at  Chapel  Hill 

JoAnn  Glittenberg  (1988)  Chairperson  —  Community  and  Mental  Health*! 
Diploma  (1953)  Beth  El  School  of  Nursing;  B.S.  (1959),  M.S.  (1962), 
M.A.,  (1972),  Ph.D.  (1976)  University  of  Colorado 

Margaret  S.  Miles  (1984)*  j 

Diploma  (1958)  Mercy  Hospital  School  of  Nursing;  B.S.N.  (1963) 
Boston  College;  M.N.  (1965)  University  of  Pittsburgh;  M.A.  (1973), 
Ph.D.  (1976)  University  of  Missouri 

Nancy  Milio  (1976)* 

B.S.  (1960),  M.A.  (1965)  Wayne  State  University;  Ph.D.  (1970)  Yale 
University 

Associate  Professors 

Eleanor  M.  Browning  (1974)  Director  of  Undergraduate  Studies* 

Certificate  (1953)  Bluefield  College;  B.S.N.  (1956)  Medical  College 
of  Virginia;  M.S.  (1960)  Boston  University 

Barbara  Bunker  (1974) 

Diploma  in  Nursing  (1963)  Creedmore  State  Hospital;  B.S.N.  (1967) 
Adelphi  University;  M.S.N.  (1973)  Syracuse  University 
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Margaret  E.  Campbell  (1974)* 

B.S.N.  (1964),  M.S.N.  (1969)  The  University  of  North  Carohna  at 
Chapel  Hill 

Mary  Thomson  Champagne  (1982)  Chairperson— Adult  and  Geriatric 
Health* 

B.S.N.  (1968)  San  Jose  State  College;  M.S.N.  (1975),  Ph.D.  (1981) 
University  of  Texas  at  Austin 

Jo  Ann  Dalton  (1975)*t 

B.S.N.  (1957),  N.S.N.  (1960)  Duke  University;  Ed.D.  (1984)  North 
Carolina  State  University 

Virginia  Gayle  Tart  Davis  (1972) 

B.S.N.  (1969),  M.S.N.  (1972),  The  University  of  North  Carolina  at 
Chapel  Hill 

Mary  C.  Dowe  (1977)* 

B.S.N.  (1955),  M.S.  (1961)  Emory  University;  Ed.D.  (1973)  Univer- 
sity of  Kentucky 

Laurice  Ferris  (1972)  Director  of  Continuing  Education* 

B.S.N.  (1957)  University  of  Michigan;  M.A.  (1964)  Columbia  Univer- 
sity; Certificate  (1967)  Cardiovascular  Nurse  Specialist  Program, 
Methodist  Hospital,  Houston,  Texas 

Anne  Elizabeth  Hopkins  Fishel  (1965)* 

B.S.N.  (1962),  M.S.N.  (1965)  The  University  of  North  Carolina  at 
Chapel  Hill;  Ph.D.  (1985)  The  University  of  North  Carolina  at 
Greensboro 

Catherine  Ingram  Fogel  (1968)* 

B.S.N.  (1963),  M.S.  (1968)  The  University  of  North  Carolina  at 
Chapel  Hill;  Ph.D.  (1988)  North  Carolina  State  University 

Annette  Frauman  (1984)  *t 

A.  S.N.  (1969)  Broward  Community  College;  B.S.N.  (1973),  M.S.N. 
(1974)  University  of  Florida-Gainesville 

Cynthia  Freund  (1984)  Chairperson  —  Social  and  Administrative  Systems*  t 

B.  S.N.  (1963)  Marquette  University;  M.S.N.  (1973),  Family  Nurse 
Practitioner  Certificate  (1974)  The  University  of  North  Carolina  at 
Chapel  Hill;  Ph.D.  (1981)  University  of  Alabama  in  Birmingham 

Barbara  B.  Germino  (1982)*t 

B.S.N.  (1963),  M.S.N.  (1967)  Duke  University;  Ph.D.  (1984)  Univer- 
sity of  Washington 
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Edward  Halloran  (1989)* t 

B.S.  (1971)  Southern  Connecticut  State  College;  M.P.H  (1975)  Yale 
University;  Ph.D.  (1980)  University  of  Illinois 

Marion  E.  Highriter  (1974)* 

B.A.  (1950)  Mount  Holyoke  College;  M.N.  (1953)  Yale  University; 
M.P.H.  (1958)  Harvard  University;  D.Sc.  (1969)  Harvard  University 

Carol  Hogue  (1986)* 

B.S.N.  (1956),  M.S.N.  (1960)  Duke  University;  Ph.D.  (1974)  The 
University  of  North  Carolina  at  Chapel  Hill 

Cathee  Huber  (1973)* 

B.S.N.  (1964)  University  of  Michigan;  M.N.  (1966)  University  of 
Washington 

Margaret  Fredericka  Hudson  (1973)* 

B.S.N.  (1963)  Duke  University;  M.Ed.  (1969)  Michigan  State  Univer- 
sity; Ph.D.  (1988)  University  of  Texas  at  Austin 

Patricia  A.  Lawrence  (1973)* 

B.A.  (1954)  Bates  College;  M.A.  (1960)  Columbia  Teachers  College 

Clara  Mixon  Lewis  (1964)* 

B.S.  (1952)  Winthrop  College;  M.S.  (1954)  Ohio  State  University 

Shirley  C.  Mason  (1973) 

B.S.N.  (1957)  The  University  of  North  Carolina  at  Chapel  Hill; 
M.S.N.  (1966)  University  of  Maryland 

Helen  M.  Murphy  (1975)* 

B.S.N.  (1956)  Mercy  College  of  Detroit;  M.S.N.  (1968)  Wayne  State 
University;  M.P.H.  (1975)  University  of  Michigan 

Virginia  Johnston  Neelon  (1971)* 

B.S.N.  (1957)  Duke  University;  M.S.N.  (1961)  University  of  California, 
San  Francisco;  Ph.D.  (1972)  Duke  University 

Barbara  Nettles-Carlson  (1973) 

B.S.N.  (1970),  M.PH.  (1977)  The  University  of  North  Carolina  at 
Chapel  Hill 

Susan  F.  Pierce  (1975)  Director  of  Statewide  AHEC  Nursing 

Diploma  in  Nursing  (1969)  Union  Hospital  School  of  Nursing;  B.S. 
(1973)  Southeastern  Massachusetts  University;  M.S.N.  (1975)  The 
University  of  North  Carolina  at  Chapel  Hill 
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Barbara  Rynerson  (1974)* 

B.S.  (1957),  M.S.  (1962)  University  of  Oregon;  Post-Masters  (1965) 
University  of  California,  San  Francisco 

Margarete  Sandelowski  (1986)*  t 

B.S.N.  (1969)  University  of  Pennsylvania;  M.S.N.  (1971)  Boston  Uni- 
versity; Ed.M.  (1977)  Teachers  .College,  Columbia  University;  Ph.D. 
(1982)  Case  Western  Reserve  University 

Linda  Smith  (1976) 

B.S.N.  (1973),  M.S.N.  (1975)  Duke  University;  Adult  Nurse  Practi- 
tioner Certificate  (1969)  Boston  University 

Ingrid  Elizabeth  Swenson  (1978)* 

B.S.N.  (1971)  University  of  Maryland;  M.RH.  (1973),  Dr  PH.  (1976) 
Johns  Hopkins  University 

Joan  Uhl  (1987)  Associate  Dean  for  Academic  Affairs  and  Director  of 

Graduate  Studies* 

B.S.  (1973)  University  of  Utah;  M.N.  (1975)  University  of  Washing- 
ton; Ph.D.  (1984)  University  of  Utah 

Priscilla  Ulin  (1983)* 

B.A.  (1954)  Mount  Holyoke  College;  M.N.  (1957)  Yale  University; 
M.S.  (1971),  Ph.D.  (1976)  University  of  Massachusetts 

Assistant  Professors 

Inge  B.  Corless  (1986)* t 

Diploma  (1958)  Bellevue  School  of  Nursing;  B.S.  (1963)  Boston  Uni- 
versity; M.A.  (1967)  University  of  Rhode  Island;  Ph.D.  (1978)  Brown 
University 

Joanne  Harrell  (1984)* 

B.A.  (1963)  College  of  Saint  Catherine;  B.S.N.  (1965)  Avila  College; 
M.S.N.  (1971)  University  of  Florida-Gainesville;  Ph.D.  (1984)  Uni- 
versity of  Texas  at  Austin 

Betty  G.  Harris  (1980)* 

B.S.N.  (1962),  M.S.N.  (1963)  University  of  Alabama;  Ph.D.  (1982) 
North  Carolina  State  University 

Lorna  Hines  Harris  (1978) 

B.S.N.  (1973)  North  Carolina  Agricultural  and  Technical  State  Uni- 
versity; M.S.  (1976)  The  University  of  North  Carolina  at  Chapel  Hill; 
Ph.D.  (1989)  North  Carolina  State  University 
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Diane  Holditch-Davis  (1985)* 

B.S.N.  (1973)  Duke  University;  M.S.  (1980),  Ph.D.  (1985)  University 
of  Connecticut 

Randolph  Rasch  (1987) 

B.S.  (1974)  Andrews  University;  M.S.N.  (1979)  Vanderbilt  Univer- 
sity; Ph.D.  (1988)  University  of  Texas,  Austin 

Eleanor  Taggert  (1977)* 

B.S.N.  (1957)  Cornell  University;  M.S.N.  (1970)  Case  Western  Reserve 
University 


Lecturer 

Elizabeth  Tornquist  (1974) 

B.S.  (1954)  Duke  University;  M.A.  (1956)  University  of  Chicago 


Clinical  Associate  Professors 

Beverly  Webster  Ferreiro  (1978) 

AB.S.  (1962)  Loma  Linda  University;  M.S.  (1967)  New  York  Univer- 
sity; Ph.D.  (1988)  The  University  of  North  Carolina  at  Greensboro 

Bonnie  J.  Friedman  (1980) 

B.S.N.  (1966)  San  Francisco  State  College;  M.S.N.  (1967)  University 
of  California  at  San  Francisco;  Certificate  (1975)  Cornell  Universi- 
ty; M.Ed.  (1976)  Columbia  University 

Deitra  Lowdermilk  (1974)* 

B.S.N.  (1966)  East  Carolina  University;  M.Ed.  (1974)  Ph.D.  (1986) 
The  University  of  North  Carolina  at  Chapel  Hill 

Deborah  Thompson  (1975) 

B.S.N.  (1971);  M.S.N.  (1975),  Ed.D.  (1989)  The  University  of  North 
Carolina  at  Chapel  Hill 

Clara  Rae  Walters  (1972) 

B.S.  (1961)  Goshen  College;  M.S.  (1974)  The  University  of  North 
Carolina  at  Chapel  Hill 
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Clinical  Assistant  Professors 

Bonnie  Angel  (1984) 

B.S.N.  (1979)  The  University  of  North  Carolina  at  Chapel  Hill; 
M.S.N.  (1983)  Duke  University 

Janet  G.  Baradell  (1982) 

B.S.N.  (1973)  University  of  Southern  Mississippi;  M.S.N.  (1977)  Uni- 
versity of  Mississippi  Medical  Center;  Ph.D.  (1988)  North  Carolina 
State  University 

Linda  B.  Brown  (1982) 

B.S.N.  (1965)  University  of  Rochester;  M.S.N.  (1981)  Duke  University 

Melinda  Calhoon  (1983) 

B.S.N.  (1965)  University  of  Cincinnati;  M.S.N.  (1981)  Duke  University 

Patricia  A.  Cloonan  (1989) 

B.S.  (1970),  M.S.  (1974)  Boston  College;  Ph.D.  (1989)  University  of 
Virginia 

Carol  Durham  (1982) 

B.S.N.  (1976)  Western  Carolina  University;  M.S.N.  (1982)  The  Uni- 
versity of  North  Carolina  at  Chapel  Hill 

Sheila  Englebardt  (1988) 

B.S.  (1962)  New  York  University;  M.Ed.  (1976)  The  University  of 
North  Carolina  at  Charlotte;  Certificate  (1983)  University  of  Colorado 

Beverly  B.  Havens  (1982) 

B.S.  (1964)  Syracuse  University;  M.N.  (1972)  University  of  California 
at  Los  Angeles;  M.P.H.  (1982)  University  of  Hawaii 

Suzanne  Bower  Herman  (1985) 

B.S.N.  (1979)  Duke  University;  M.S.N.  (1982),  F.N.P  (1982)  The 
University  of  North  Carolina  at  Chapel  Hill 

Carol  Lee  Johnston  (1984) 

A.  D.N.  (1970),  B.S.N.  (1974)  University  of  South  Carolina;  M.E.D. 
(1977)  Memphis  State  University;  M.S.N.  (1981)  University  of 
Tennessee 

Jane  Kaufman  (1984) 

B.  S.N.  (1970),  M.S.N.  (1971)  Ohio  State  University 

Constance  MuUinix  (1989) 

B.S.N.  (1969),  M.S.N.  (1972)  The  University  of  North  Carolina  at 
Chapel  Hill;  M.B.A.  (1986)  University  of  Pennsylvania 
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M.  E.  Bonnie  Rogers  (1984) 

Diploma  (1966) .Washington  Hospital  Center  School  of  Nursing; 
B.S.N.  (1976)  George  Mason  University;  M.P.H.  (1977),  Advanced 
Study  Health  Service  Administration  Certificate  (1978),  Ph.D.  (1985) 
Johns  Hopkins  University 

Rachel  Stevens  (1988) 

B.S.N.  (1957),  M.S.N.  (1960)  The  University  of  North  Carolina  at 
Chapel  Hill;  Ed.D  (1983)  North  Carolina  State  University 

Martha  Stucker  (1989) 

B.S.  (1964)  Hunter  College  of  the  State  University  of  New  York; 
M.P.H.  (1977)  The  University  of  North  Carolina  at  Chapel  Hill 

Barbara  Synowiez  (1989) 

B.S.N.  (1969)  The  University  of  North  Carolina  at  Chapel  Hill; 
M.S.N.  (1976)  Duke  University;  Ph.D.  (1987)  University  of  Penn- 
sylvania 

Clinical  Instructors 

Kathryn  Alden  (1988) 

B.S.N.  (1974)  The  University  of  North  Carolina  at  Charlotte;  M.S.N. 
(1979)  The  University  of  North  Carolina  at  Chapel  Hill 

Michele  Galich  (1988) 

B.S.N.  (1971)  Ohio  State  University;  M.S.W.  (1985)  University  of 
Pittsburgh 

Joellyn  L.  McCrory  (1980) 

B.S.N.  (1971)  University  of  Delaware;  M.S.N.  (1979)  Marquette 
University 

Diana  J.  Shenkin  (1984) 

B.S.N.  (1979)  Fitchburg  State  College;  M.S.N.  (1984)  The  University 
of  North  Carolina  at  Chapel  Hill 

Research  Professor 

Margaret  Arlene  Payne  (1980)* 

B.S.  (1949)  Kansas  State  University;  M.S.  (1953)  Columbia  Univer- 
sity; Ph.D.  (1963)  University  of  Chicago 


84 


Research  Associate  Professors 

Michael  Belyea  (1989) 

B.A.  (1974),  M.A.  (1977)  University  of  North  Dakota,  Ph.D.  (1981) 
North  Carolina  State  University 

Jean  E.  Norburn  (1983) 

B.S.N.  (1968)  University  of  Saskatchewan;  M.S.M.  (1972)  University 
of  Florida;  Ph.D.  (1979)  Brown  University 

Research  Instructors 

John  Carlson  (1988) 

B.S.  (1971)  University  of  Iowa;  M.S.  (1975)  Virginia  Polytechnic 
Institute 

Katherine  Moore  (1988) 

B.S.N.  (1978)  The  University  of  North  Carolina  at  Chapel  Hill 

Professors  Emeritae 

Katherine  B.  Nuckolls  (1978) 

A.  B.  (1938)  University  of  Michigan;  M.N.  (1941)  Yale  University; 
M.Sc.  (1962),  Ph.D.  (1970)  The  University  of  North  Carolina  at 
Chapel  Hill 

Mary  Walker  Randolph  (1956) 

Diploma  in  Nursing  (1924)  Los  Angeles  County  General  Hospital; 

B.  S.N.Ed.  (1932)  University  of  Virginia;  M.A.  (1940)  Columbia 
University 

Marion  Staunton  Wood  (1958) 

Diploma  in  Nursing  (1929)  Garfield  Memorial  Hospital,  Washington; 
B.S.  (1939)  Ohio  State  University;  M.A.  (1955)  Columbia  University 

Associate  Professors  Emeritae 

Audrey  Joyce  Booth  (1968) 

B.S.  (1945)  Doane  College;  M.N.  (1948)  Case  Western  Reserve 
University;  M.S.N.  (1957)  The  University  of  North  Carolina  at 
Chapel  Hill;  Certificate  (1979)  Harvard  Business  School,  Program 
in  Health  Systems  Management 


85 


Rose  Geraldine  George  (1966) 

Diploma  (1941)  Massachusetts  Memorial  Hopsital,  Boston;  B.S.  (1951) 
Wayne  State  University;  M.S.  (1966)  The  University  of  North  Caro- 
lina at  Chapel  Hill 

Bonnie  Keaton  Hensley  (1968) 

Diploma  (1940)  Johns  Hopkins;  B.S.N.  (1964)  The  University  of 
North  Carolina  at  Chapel  Hill;  M.S.N.  (1966)  Duke  University 

Betty  H.  Landsberger  (1976) 

B.A.  (1939)  Florida  State  University;  M.A.  (1940)  University  of 
Michigan;  Ph.D.  (1951)  Cornell  University 

Marian  Smallegan  (1970) 

A.  B.  (1945)  Hope  College;  M.A.  (1947)  University  of  Illinois;  Ed.D. 
(1969)  Boston  University 

Clinical  Associate  Professor  Emerita 

Alice  E.  Deitz  (1977) 

Diploma  (1948)  Lankenau  Hospital;  B.S.NE.  (1950)  University  of 
Pennsylvania;  M.S.  (1977)  The  University  of  North  Carolina  at 
Chapel  Hill 

Adjunct  Associate  Professors 

Joan  Mary  Ganong  (1983) 

B.  S.,  Hunter  College;  M.S.N.  (1959)  University  of  Maryland;  Ph.D. 
(1981)  The  Fielding  Institute 

Frances  Ross  (1978) 

B.S.N.  (1959)  The  University  of  North  Carolina  at  Chapel  Hill 

Adjunct  Assistant  Professors 

Frankie  Brock  (1986) 

B.S.N.  (1967)  Lenoir-Rhyne  College;  M.S.N.  (1974)  The  University 
of  North  Carolina  at  Chapel  Hill 

Marcia  Brooks  (1987) 

B.S.N.,  University  of  South  Carolina  at  Columbia;  M.S.N.  (1964) 
The  University  of  North  Carolina  at  Chapel  Hill 
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Margaret  G.  Bye  (1983) 

B.S.N.  (1964)  Villanova  University;  M.S.N.  (1978)  The  University 
of  North  Carolina  at  Chapel  Hill;  Ed.D.  (1980)  North  Carolina  State 
University 

Patricia  Christian  (1985) 

B.S.N.  (1970),  M.S.N.  (1972)  Medical  CoUege  of  Georgia;  Ph.D.  (1983) 
The  University  of  North  Carolina  at  Chapel  Hill 

Paul  Dunn  (1988) 

B.S.N.  (1980)  State  University  of  New  York  at  Pittsburgh;  M.S.N. 
(1984)  The  University  of  North  Carolina  at  Chapel  Hill 

Beatrice  K.  Erickson  (1983) 

B.S.N.  (1969)  Pennsylvania  State  University;  M.Ed.  (1972)  Kent  State 
University 

Sandra  K.  Evans  (1980) 

B.S.N.  (1965)  Ohio  State  University 

Judith  Forker  (1989) 

B.S.N.  (1968)  Skidmore  College;  M.A.  (1970),  Ph.D.  (1985)  New  York 
University  at  New  York 

Hettie  L.  Garland  (1977) 

B.S.N.  (1965)  Duke  University;  Family  Nurse  Practitioner  Certificate 
(1972),  M.PH.  (1984)  The  University  of  North  Carolina  at  Chapel 
Hill 

Martha  Henderson  (1982) 

B.S.N.  (1968)  Duke  University;  FNP  Certificate  (1973)  Geriatric  Nurse 
Practitioner  Certificate  (1977)  The  University  of  North  Carolina  at 
Chapel  Hill;  M.S.N.  (1978)  Duke  University;  D  Min.  (1986)  South- 
eastern Baptist  Theological  Seminary 

G.  Nicholas  Herman  (1987) 

B.A.  (1977)  The  University  of  North  Carolina  at  Chapel  Hill;  Law 
(1981)  Duke  University 

Pam  Herriott  (1980) 

B.S.N.  (1967)  Cornell  University;  M.S.N.  (1980)  The  University  of 
North  Carolina  at  Chapel  Hill 

Jean  Hill  (1979) 

B.S.N.  (1970)  Berea  College;  M.N.  (1974)  Boston  University 
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Cynthia  Luke  (1982) 

B.S.N.  (1962)  University  of  Michigan;  M.S.N.  (1976)  Boston 
University 

Merry  K.  Moos  (1988) 

B.S.N.  (1970)  University  of  Washington;  NP  Certificate  (1973)  UCLA; 
M.RH.  (1978)  The  University  of  North  Carolina  at  Chapel  Hill 

Elizabeth  Munsat  (1982) 

B.A.  (1967),  B.S.  (1972)  University  of  California,  Irvine  (1975);  B.S.N 
(1975)  The  University  of  North  Carolina  at  Chapel  Hill;  M.S.N. 
(1978)  Duke  University 

Patricia  O'Leary  (1982) 

B.S.N.  (1984)  Mercy  College  of  Detroit;  M.RH.  (1979)  The  Univer- 
sity of  North  Carolina  at  Chapel  Hill 

Ruth  Ouimette  (1987) 

B.S.N.  (1971)  University  of  Bridhefort;  M.S.  N.  (1975)  Yale  University 

Janette  Jacobs  Riordan  (1985) 

B.S.  (1973),  M.S.  (1977)  University  of  New  York 

Carol  W.  Sackett  (1978) 

B.S.N.  (1961)  Duke  University;  M.RH.  (1974)  The  University  of  North 
Carolina  at  Chapel  Hill 

Saundra  Shay  (1986) 

R.N.  (1959)  Yale-New  Haven  Medical  Center;  B.S.N.  (1962)  Boston 
University;  M.S.  (1976)  East  Carolina  University;  Ed.D  (1979)  North 
Carolina  State  University 

Angela  Staab  (1985) 

SB.S.N.  (1964),  M.S.N.  (1971),  Certificate  (1972)  University  of  Pitts- 
burgh; Rrimary  Care  Nurse  Practitioner  Certificate  (1981)  American 
Nurses  Association 

Gwendolyn  Waddell  (1989) 

B.S.N.  (1970),  M.S.N.  (1976)  The  University  of  North  Carolina  at 
Chapel  Hill 
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Adjunct  Instructors 

Judith  Adcock  (1986) 

Diploma  (1963)  Galax  and  Roanoke  City  Schools;  B.A.  in  Educa- 
tion (1964)  Radford  College;  Diploma  (1967)  Community  Hospital 
of  Roanoke  Valley  at  Roanoke  College 

Jimmie  Butts  (1988) 

Diploma  (1957)  Mid-State  Baptist  Hospital;  FNP  Certificate  (1976) 
The  University  of  North  Carolina  at  Chapel  Hill 

Dona  Caine  (1989) 

B.S.N.  (1979)  University  of  Nevada  at  Las  Vegas;  M.S.N.  (1981) 
Boston  University 

Margaret  Faircloth  (1989) 

B.S.N.  (1977)  Emory  University;  M.RH.  (1982)  The  University  of 
North  Carolina  at  Chapel  Hill 

Anne  Flash  (1989) 

B.S.N.  (1980),  M.S.N.  (1985)  The  University  of  North  Carolina  at 
Chapel  Hill 

Gloria  Fox  (1979) 

Diploma  (1964)  North  Carolina  Baptist  Hospital;  B.S.N.  (1967)  The 
University  of  North  Carolina  at  Chapel  Hill 

Estelle  M.  Fulp  (1989) 

B.S.N.  (1962)  Duquesne  University;  M.RH.  (1966)  The  University 
of  North  Carolina  at  Chapel  Hill 

Nina  Hackney  (1989) 

B.S.N.  (1972),  M.S.N.  (1988)  The  University  of  North  Carolina  at 
Chapel  Hill 

Nancy  Hutchinson  (1988) 

B.S.N.  (1971)  University  of  South  Carolina;  NP  Certificate  (1981) 
Brigham  Young  University 

Carolyn  B.  Jefferson  (1983) 

B.S.N.  (1959)  North  Carolina  Agricultural  and  Technical  State  Uni- 
versity at  Greensboro 

Helen  Jernigan  (1989) 

B.S.N.  (1977),  M.RH.  (1989)  The  University  of  North  Carolina  at 
Chapel  Hill 
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Gregory  Johnson  (1977) 

Diploma  in  Nursing  (1965)  Charlotte  Memorial  Hospital  School  of 
Nursing 

Cynthia  Julich  (1987) 

B.S.N.  (1976),  M.S.N.,  University  of  Tennessee 

Barbara  Jean  Kessler  (1982) 

Diploma  (1973)  Cabarrus  Memorial  Hospital  School  of  Nursing; 
Family  Nurse  Practitioner  Certificate  (1978)  The  University  of  North 
Carolina  at  Chapel  Hill 

Eileen  Kugler  (1989) 

B.S.N.  (1971)  University  of  Connecticut;  M.P.  H.  (1981)  M.S.N.  (1984) 
The  University  of  North  Carolina  at  Chapel  Hill 

Marjorie  Land  (1987) 

B.S.N.  (1955)  North  Carolina  Agricultural  and  Technical  State  Uni- 
versity at  Greensboro;  F.N.P.  Certificate  (1972)  The  University  of 
North  Carolina  at  Chapel  Hill 

Joanne  P.  McLees  (1989) 

B.S.N.  (1963)  Johns  Hopkins  University;  M.S.N.  (1980)  The  Univer- 
sity of  North  Carolina  at  Chapel  Hill 

Faye  McNauU  (1989) 

B.S.N.  (1963),  M.PH.  (1969)  The  University  of  North  Carolina  at 
Chapel  Hill 

Peggy  Norton  (1979) 

FNP  Certificate  (1973)  The  University  of  North  Carolina  at  Chapel 
Hill 

Beverly  Pearson  (1987) 

B.S.N.  (1978)  University  of  New  Hampshire 

Jean  Spencer  (1984) 

Diploma  (1950)  Memorial  Hospital  School  of  Nursing;  Flight  Nurse 
Certificate  (1952)  U.S.  Air  Force  Flight  Nurses'  School 

Doris  C.  Sugg  (1985)  Diploma  (1970)  St.  Margaret's  Hospital,  Pittsburgh 

Karen  W.  Thomas  (1983) 

B.S.N.  (1976)  Atlantic  Christian  CoUege;  M.S.N.  (1980)  East  Carolina 
University 
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Gale  Tougher  (1984) 

B.S.N.  (1974)  Duke  University;  F.N.P.  Certificate  (1974)  The  Univer- 
sity of  North  Carolina  at  Chapel  Hill 

Tina  M.  Vassar  (1985) 

B.S.N.  (1979)  Radford  University;  M.S.N.  (1982)  University  of 
Virginia 

Reid  White  (1989) 

B.A.  (1977)  ,  B.S.N.  (1980),  M.S.N.  (1987)  The  University  of  North 
Carolina  at  Chapel  Hill 

Chris  Winkelman  (1986) 

B.S.N.  (1977)  Marquette  University;  M.S.N.  (1983)  Duke  University 
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Officers  of  Administration 


The  University  of  North  Carolina 
Sixteen  Constituent  Institutions 

C.  D.  SPANGLER,  JR.,  B.S.,  M.B.A.,  D.H.L.,  LL.D.,  President 

RAYMOND  H.  DAWSON,  B.A.,  M.A.,  Ph.D.,  Vice-President -Academic 
Affairs 

JUDITH  P  PULLEY,  B.A.,  M.A.,  Ph.D.,  Interim  Vice-President - 
Planning 

NATHAN  K  SIMMS,  JR.,  B.S.,  M.S.,  Ph.D.,  Vice-President  -  Student 

Services  and  Special  Programs 
L.  FELIX  JOYNER,  A.B.,  Vice-President  -  Finance 
JASPER  D.  MEMORY,  B.S.,  Ph.D.,  Vice-President  -  Research  and  Public 

Service 

WYNDHAM  ROBERTSON,  A.B.,  Vice-President -Communications 
JAY  M.  ROBINSON,  B.S.,  M.A.,  Ed.D,  Vice-President  -  Public  Affairs 
DAVID  G.  MARTIN,  JR.,  B.A.,  LL.B.,  Secretary  of  the  University 
RICHARD  H.  ROBINSON,  JR.,  A.B.,  LL.B.,  Assistant  to  the  President 


History  of  the  University 

The  University  of  North  Carolina  is  composed  of  all  the  public  institutions 
of  higher  education  in  North  Carolina  that  confer  degrees  at  the  baccalaureate 
level  or  higher.  The  University  was  authorized  by  the  State  Constitution 
in  1776,  and  it  was  chartered  in  1789  by  the  General  Assembly. 

The  University  of  North  Carolina  opened  its  doors  to  students  at  Chapel 
Hill  in  1795.  Thereafter,  beginning  in  the  latter  part  of  the  nineteenth  cen- 
tury, the  General  Assembly  of  North  Carolina  has  established  and  supported 
fifteen  other  public  senior  institutions  in  keeping  with  Article  IX,  Section 
8,  of  the  Constitution  of  North  Carolina  which  provides  that  the  "General 
Assembly  shall  maintain  a  public  system  of  higher  education,  comprising 
The  University  of  North  Carolina  and  such  other  institutions  of  higher 
education  as  the  General  Assembly  may  deem  wise." 

By  1969  The  University  of  North  Carolina  included  six  constituent  insti- 
tutions, governed  by  a  single  Board  of  Trustees.  This  multicampus  Uni- 
versity had  its  beginnings  in  legislation  enacted  in  1931  that  defined  The 
University  of  North  Carolina  to  include  The  University  of  North  Carolina 
at  Chapel  Hill,  North  Carolina  State  University  at  Raleigh,  and  The  Uni- 
versity of  North  Carolina  at  Greensboro.  In  the  1960s  three  additional  cam- 


92 


puses  were  added:  The  University  of  North  Carohna  at  Charlotte,  The 
University  of  North  Carohna  at  Asheville,  and  The  University  of  North 
Carohna  at  Wilmington. 

Beginning  in  1877,  the  General  Assembly  of  North  Carolina  established 
or  acquired  ten  additional  separately  governed  state-supported  senior  insti- 
tutions of  higher  education.  They  are:  Appalachian  State  University,  East 
Carolina  University,  Elizabeth  City  State  University,  Fayetteville  State 
University,  North  Carolina  Agricultural  and  Technical  State  University, 
North  Carolina  Central  University,  North  Carolina  School  of  the  Arts,  Pem- 
broke State  University,  Western  Carolina  University,  and  Winston-Salem 
State  University.  Then,  in  1971,  the  General  Assembly  redefined  The  Uni- 
versity of  North  Carolina,  and  under  the  terms  of  that  legislation  all  sixteen 
public  senior  institutions  became  constituent  institutions  of  The  University 
of  North  Carolina. 

The  constitutionally  authorized  Board  of  Trustees  of  the  sixteen-campus 
University  of  North  Carolina  was  designated  the  Board  of  Governors  and 
this  body  is  by  law  The  University  of  North  Carolina.  The  Board  of  Gov- 
ernors consists  of  thirty-two  members  elected  by  the  General  Assembly, 
and  it  is  charged  with  "the  general  determination,  control,  supervision, 
management,  and  governance  of  all  affairs  of  the  constituent  institutions." 
The  chief  executive  officer  of  the  University  is  the  President. 

Each  constituent  institution  of  the  University  has  its  own  faculty  and 
student  body.  The  chief  administrative  officer  of  each  institution  is  the 
chancellor,  and  the  chancellors  are  responsible  to  the  President. 

Each  constituent  institution  also  has  a  board  of  trustees  composed  of 
thirteen  members:  eight  elected  by  the  Board  of  Governors,  four  appointed 
by  the  Governor,  and  the  elected  president  of  the  student  body  ex  officio. 
(The  School  of  the  Arts  has  two  additional  ex  officio  trustees.)  The  principal 
powers  of  these  institutional  boards  are  exercised  under  a  delegation  of 
authority  from  the  Board  of  Governors. 
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Appendix  A 


RESIDENCE  STATUS  FOR  TUITION  PURPOSESi 

The  following  sections  summarize  important  aspects  of  the  residency  law.  A  complete  explanation  of  the 
Statute  and  the  procedures  under  the  Statute  is  contained  in  A  Manual  to  Assist  the  Public  Higher  Education 
Institutions  of  North  Carolina  in  the  Matter  of  Student  Residence  Classification  for  Tuition  Purposes.  This  Manual  and 
other  information  concerning  the  application  of  this  law  are  available  for  inspection  in  the  Admissions  Offices 
of  the  University.  Copies  of  the  Manual  are  also  on  reserve  at  the  Robert  B.  House  Undergraduate  Library 
and  in  the  Reserve  Reading  Room  of  the  Health  Sciences  Library.  All  students  are  responsible  for  knowledge 
of  the  contents  of  the  Statute  and  the  Manual. 

Every  applicant  for  admission  is  required  to  make  a  statement  as  to  his  or  her  length  of  residence  in  North 
Carolina.  A  person  who  qualifies  as  a  resident  for  tuition  purposes  under  North  Carolina  law  pays  a  lower 
rate  of  tuition  than  a  nonresident.  To  qualify  for  in-state  tuition,  a  legal  resident  must  have  been  domiciled 
in  North  Carolina  for  at  least  twelve  months  immediately  prior  to  the  beginning  of  the  term  for  which  classi- 
fication as  a  resident  for  tuition  purposes  is  sought.  The  student  must  also  establish  that  his  or  her  presence 
in  the  State  during  such  twelve-month  period  was  for  purposes  of  maintaining  a  bona  fide  domicile  rather 
than  for  purposes  of  maintaining  a  mere  temporary  residence  incident  to  enrollment  in  an  institution  of 
higher  education.  "Domicile"  means  one's  permanent  home  of  indefinite  duration,  as  distinguished  from 
a  temporary  place  of  abode;  it  is  synonymous  with  "legal  residence"  and  is  established  by  being  physically 
present  in  a  place  with  the  concurrent  intent  to  make  that  place  a  domicile.  To  determine  an  individual's 
intent,  the  University  evaluates  his  or  her  objectively  verifiable  conduct  as  an  indicator  of  his  or  her  state 
of  mind. 

Procedural  Information 

GeneraL  A  student  admitted  to  initial  enrollment  in  an  institution  (or  permitted  to  re-enroll  following 
an  absence  from  the  institutional  program  which  involved  a  formal  withdrawal  from  enroUriient)  is  classified 
by  the  admitting  institution  either  as  a  resident  or  as  a  nonresident  for  tuition  purposes  prior  to  actual 
matriculation.  In  the  absence  of  a  current  and  final  determination  of  the  student's  residence  prior  to  matricu- 
lation, the  student  is  classified  a  nonresident  for  tuition  purposes.  The  institution  will  thereafter  reach  a 
final  determination  of  the  student's  residence  status.  Unless  a  person  supplies  enough  information  to  allow 
the  admissions  officer  to  classify  him  or  her  as  a  resident  for  tuition  purposes,  the  person  will  be  classified 
a  nonresident  for  tuition  purposes.  A  residence  classification  once  assigned  (and  confirmed  pursuant  to  any 
appellate  process  invoked)  may  be  changed  thereafter  (with  a  corresponding  change  in  billing  rates)  only 
at  intervals  corresponding  with  the  established  primary  divisions  of  the  academic  calendar. 

Transfer  Students.  When  a  student  transfers  from  one  North  Carolina  public  institution  of  higher  educa- 
tion to  another,  he  or  she  is  required  to  be  treated  as  a  new  student  by  the  institution  to  which  he  or  she 
is  transferring  and  must  be  assigned  an  initial  residence  classification  for  tuition  purposes.  The  residence 
classification  of  a  student  by  one  institution  is  not  binding  on  another  institution.  The  North  Carolina  insti- 
tutions of  higher  education  will  assist  each  other  by  supplying  residency  information  and  classification  records 
concerning  a  student  to  another  classifying  institution  upon  request. 

The  transfer  into  or  admission  to  a  different  component  of  the  same  institution  (e.g.,  from  an  undergradu- 
ate to  a  graduate  or  professional  program)  is  not  construed  as  a  transfer  from  one  institution  to  another 
and  thus  does  not  by  itself  require  a  reclassification  inquiry  unless  (1)  the  affected  student  requests  a  reclassi- 
fication inquiry  or  (2)  the  transfer  or  enrollment  occurs  following  the  lapse  of  more  than  one  quarter,  semester, 
or  term  during  which  the  individual  was  not  enrolled  as  a  student. 

Responsibility  of  Students  and  Prospective  Students.  Any  student  or  prospective  student  in  doubt  con- 
cerning his  or  her  residence  status  bears  the  responsibility  for  securing  a  ruling  by  completing  an  application 
for  resident  status  and  filing  it  with  the  admissions  officer.  The  student  who,  due  to  subsequent  events,  be- 
comes eligible  for  a  change  in  classification,  whether  from  out-of-state  to  in-state  or  the  reverse,  has  the 
responsibility  of  immediately  informing  the  Office  of  Admissions  of  these  circumstances  in  writing.  Failure 
to  give  complete  and  correct  information  regarding  residence  constitutes  grounds  for  disciplinary  action. 

'The  information  in  this  section  comes  from  three  sources:  (i)  North  Carolina  General  Statutes,  §116-143.1,  (ii)  A  Manual 
to  Assist  the  Public  Higher  Education  Institutions  of  North  Carolina  in  the  Matter  of  Student  Residence  Classification  for  Tuition  Purposes, 
Revised  September  1985,  (iii)  Chancellor's  Rules  and  Procedures  for  Residence  Classification  of  Students  for  Tuition  Purposes. 
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Application  Process.  A  person  may  obtain  an  application  for  resident  status  from  his  or  her  admissions 
office.  AppHcants  for  admission  who  claim  eligibility  for  the  in-state  tuition  rate  customarily  complete  a 
two-page  residency  application  as  a  part  of  the  admissions  application  packet.  Some  applicants  for  admis- 
sion will  thereafter  be  required  to  complete  a  further,  four-page,  residency  application.  Enrolled  students 
seeking  a  change  from  nonresident  to  resident  status  are  required  to  complete  a  four-page  residency  applica- 
tion. All  applications  for  resident  status  must  be  filed  with  the  proper  admissions  office  before  the  end  of 
the  term  for  which  resident  status  for  tuition  purposes  is  sought.  The  last  day  of  the  final  examination  period 
is  considered  the  last  day  of  the  term. 

After  filing  a  resident  status  application,  a  person  may  receive  a  letter  from  his  or  her  admissions  office 
requesting  more  information  in  connection  with  that  application.  When  a  student  receives  such  a  request 
before  the  end  of  the  term  for  which  classification  is  sought,  he  or  she  must  respond  to  that  request  no 
later  than  three  weeks  after  the  end  of  the  term.  If  the  student  receives  the  request  for  supplemental  informa- 
tion after  the  end  of  the  term  in  question,  he  or  she  must  supply  the  requested  information  within  three 
weeks  after  receipt  of  the  request.  Failure  to  supply  the  requested  information  within  the  specified  time  limit 
will  result  in  a  continuation  of  the  student's  nonresident  classification  unless  good  cause  is  shown  for  such 
failure. 

The  admissions  office  may  require  an  applicant  for  admission  to  file  a  residency  application,  or  respond 
to  a  request  for  more  information,  more  quickly  when  residence  status  is  a  factor  in  the  admissions  decision. 

The  pamphlet  "Information  About  Resident  Status  for  Tuition  Purposes"  contains  more  details  about  the 
residency  application  process  and  is  available  at  all  admissions  offices. 

Fraudulent  Applications.  If  a  student  is  classified  a  resident  for  tuition  purposes  after  submitting  falsified 
residentiary  information  or  after  knowingly  withholding  residentiary  information,  the  student's  application 
for  in-state  tuition  status  is  fraudulent.  The  institution  may  re-examine  any  application  suspected  of  being 
fraudulent  and,  if  warranted,  will  change  the  student's  residence  status  retroactively  to  the  beginning  of 
the  term  with  respect  to  which  the  student  originally  made  the  fraudulent  application.  If  this  occurs  the 
student  must  pay  the  out-of-state  tuition  differential  for  all  the  enrolled  terms  intervening  between  the 
fraudulent  application  and  its  discovery.  Further,  knowing  falsification  of  responses  on  a  resident  status  appli- 
cation may  subject  the  applicant  to  disciplinary  consequences,  including  dismissal  from  the  institution. 

Burden  of  Proof  and  Statutory  Prima  Facie  Evidence.  A  person  has  the  burden  of  establishing  facts 
which  justify  his  or  her  classification  as  a  resident  for  tuition  purposes.  The  balancing  of  all  the  evidence 
must  produce  a  preponderance  of  evidence  supporting  the  assertion  of  in-state  residence.  Under  the  Statute, 
proof  of  resident  status  is  controlled  initially  by  one  of  two  evidentiary  beginning  points  which  are  stated 
in  terms  of  prima  facie  evidence. 

a.  Even  if  the  person  is  an  adult,  if  his  or  her  parents  (or  court-appointed  guardian  in  the 
case  of  some  minors)  are  not  legal  residents  of  North  Carolina,  this  is  prima  facie  evidence  that 
the  person  is  not  a  legal  resident  of  North  Carolina  unless  he  or  she  has  lived  in  this  state  the 
five  consecutive  years  prior  to  enrolling  or  re-registering.  To  overcome  this  prima  facie  showing 
of  nonresidence,  a  person  must  produce  evidence  that  he  or  she  is  a  North  Carolina  domiciliary 
despite  the  parents'  nonresident  status. 

b.  Conversely,  if  the  person's  parents  are  domiciliaries  of  North  Carolina  under  the  Statute, 
this  fact  constitutes  prima  facie  evidence  that  the  person  is  a  domiciliary  of  North  Carolina. 
This  prima  facie  showing  may  also  be  overcome  by  other  evidence  to  the  contrary.  If  a  person 
has  neither  living  parents  nor  legal  guardian,  the  prescribed  prima  facie  evidence  rule  cannot 
and  does  not  apply. 

Erroneous  Notices  Concerning  Classification.  If  a  student,  who  has  been  found  to  be  a  nonresident 
for  tuition  purposes,  receives  an  erroneous  written  notice  from  an  institutional  officer  identifying  the  stu- 
dent as  a  resident  for  tuition  purposes,  the  student  is  not  responsible  for  paying  the  out-of-state  tuition 
differential  for  any  enrolled  term  beginning  before  the  classifying  institution  notifies  the  student  that  the 
prior  notice  was  erroneous. 

Grace  Period.  If  a  student  has  been  properly  classified  as  a  North  Carolina  resident  for  tuition  purposes 
and,  thereafter,  his  or  her  state  of  legal  residence  changes  while  he  or  she  is  enrolled  in  a  North  Carolina 
public  institution  of  higher  education,  the  statute  provides  for  a  grace  period  during  which  the  student  is 
allowed  to  pay  tuition  at  the  in-state  rate  despite  the  fact  that  the  student  is  no  longer  a  North  Carolina 
legal  resident.  This  grace  period  extends  for  a  minimum  of  twelve  months  from  the  date  of  change  in  legal 
residence,  and  if  the  twelve-month  period  ends  during  a  semester  or  academic  term  in  which  the  student 
is  enrolled,  the  grace  period  extends  also  to  the  end  of  that  semester  or  academic  term. 

Reacquisition  of  Resident  Tuition  Status.  The  prescribed  twelve-month  period  of  legal  residence  may 
be  shortened  if  the  person  seeking  to  be  classified  as  a  resident  for  tuition  purposes  was  formerly  classified 


95 


a  North  Carolina  resident  for  tuition  purposes,  abandoned  North  Carohna  domicile,  and  reestablished  North 
Carolina  domicile  within  twelve  months  after  abandoning  it.  Interested  persons  should  consult  their  admis- 
sions offices  for  a  detailed  explanation  of  the  conditions  which  must  be  met  to  qualify  under  this  section. 

Appeals.  A  student  appeal  of  a  classification  decision  made  by  any  admissions  officer  must  be  in  writing 
and  signed  by  the  student  and  must  be  filed  by  the  student  with  that  officer  within  fifteen  working  days 
after  the  student  receives  notice  of  the  classification  decision.  The  appeal  is  transmitted  to  the  Residence 
Status  Committee  by  that  officer,  who  does  not  vote  in  that  Committee  on  the  disposition  of  such  appeal. 
The  student  is  notified  of  the  date  set  for  consideration  of  the  appeal,  and,  on  request  of  the  student,  he 
or  she  is  afforded  the  opportunity  to  appear  and  be  heard  by  the  Committee.  Any  student  desiring  to  appeal 
a  decision  of  the  Residence  Status  Committee  must  give  notice  in  writing  of  that  fact  (within  ten  days  of 
receipt  of  the  Committee's  decision)  to  the  Chairman  of  the  Residence  Status  Committee,  and  the  Chair- 
man promptly  processes  the  appeal  for  transmittal  to  the  State  Residence  Committee. 

It  is  the  responsibility  of  the  student  to  pay  tuition  at  the  rate  charged  and  billed  while  an  appeal  is  pend- 
ing. In  effect,  the  student  who  is  classified  a  nonresident  at  the  time  of  tuition  billing  pays  the  nonresident 
rate.  Conversely,  if  a  student  is  classified  as  a  resident  at  the  time  of  billing,  he  or  she  pays  the  resident 
rate.  Any  necessary  adjustments  in  the  rate  paid  will  be  made  at  the  conclusion  of  the  appeal. 

Application  of  the  Law  to  Specific  Situations 

Aliens.  Aliens  who  are  permanent  residents  of  the  U.S.,  or  who  hold  a  visa  which  will  permit  eventual 
permanent  residence  in  the  U.S.,  are  subject  to  the  same  considerations  with  respect  to  determination  of 
legal  residence  as  citizens.  An  alien  abiding  in  the  U.S.  under  a  visa  conditioned  at  least  in  part  upon  intent 
not  to  abandon  a  foreign  domicile  (B,  F,  H,  and  J  visas)  cannot  be  classified  a  resident.  An  alien  abiding 
in  the  U.S.  under  a  visa  issued  for  a  purpose  which  is  so  restricted  as  to  be  fundamentally  incompatible 
with  an  assertion  by  the  alien  of  bona  fide  intent  to  establish  a  legal  residence  (C,  D,  and  M  visas)  cannot 
be  classified  a  resident. 

Possession  of  certain  other  immigration  documents  may  also  allow  an  alien  to  be  considered  for  in-state 
tuition  status.  For  more  details  aliens  should  consult  their  admissions  offices  and  the  Manual.  Aliens  must 
file  a  Residence  Status  Supplemental  Form  in  addition  to  the  forms  normally  required  of  applicants  for 
resident  status  for  tuition  purposes. 

Married  Persons.  The  domicile  of  a  married  person,  irrespective  of  sex,  is  determined  by  reference  to 
all  relevant  evidence  of  domiciliary  intent.  No  person  is  precluded,  solely  by  reason  of  marriage  to  a  person 
domiciled  outside  of  North  Carolina,  from  establishing  or  maintaining  legal  residence  in  North  Carolina. 
No  person  is  deemed,  solely  by  reason  of  marriage  to  a  person  domiciled  in  North  Carolina,  to  have  estab- 
lished or  maintained  a  legal  residence  in  North  Carolina.  The  fact  of  marriage  and  the  place  of  the  domicile 
of  his  or  her  spouse  are  deemed  relevant  evidence  to  be  considered  in  ascertaining  domiciliary  intent. 

If  a  person  otherwise  can  demonstrate  compliance  with  the  fundamental  statutory  requirement  that  he 
or  she  be  a  legal  resident  of  North  Carolina  before  the  beginning  of  the  term  for  which  resident  status  is 
sought,  the  second  statutory  requirement  relating  to  duration  of  residence  may  be  satisfied  derivatively,  in 
less  than  twelve  months,  by  reference  to  the  length  of  the  legal  residence  of  the  person's  spouse,  if  the  spouse 
has  been  a  legal  resident  of  the  State  for  the  requisite  twelve-month  period. 

Military  Personnel.  The  domicile  of  a  person  employed  by  the  Federal  government  is  not  necessarily 
affected  by  assignment  in  or  reassignment  out  of  North  Carolina.  Such  a  person  may  establish  domicile 
by  the  usual  requirements  of  residential  act  plus  intent.  No  person  loses  his  or  her  in-state  resident  status 
solely  by  serving  in  the  armed  forces  outside  of  the  State  of  North  Carolina. 

Minors.  A  minor  is  any  person  who  has  not  reached  the  age  of  eighteen  years.  Under  the  common  law, 
a  minor  child  whose  parents  are  not  divorced  or  legally  separated  is  presumed  to  have  the  domicile  of  his 
or  her  father  This  presumption  may  be  rebutted  if  a  preponderance  of  the  evidence  indicates  that  the  mother 
and  father  have  separate  domiciles  and  that,  under  the  circumstances,  the  child  can  fairly  be  said  to  derive 
his  or  her  domicile  from  the  mother  If  the  father  is  deceased,  the  domicile  of  the  minor  is  that  of  the  sur- 
viving mother  If  the  parents  are  divorced  or  legally  separated,  the  domicile  of  the  minor  is  that  of  the  parent 
having  custody  by  virtue  of  a  court  order;  or,  if  no  custody  has  been  granted  by  virtue  of  court  order,  the 
domicile  of  the  minor  is  that  of  the  parent  with  whom  he  or  she  lives;  or,  if  the  minor  lives  with  neither 
parent,  in  the  absence  of  a  custody  award,  the  domicile  of  the  minor  is  presumed  to  remain  that  of  the 
father  If  the  minor  lives  for  part  of  the  year  with  each  parent,  in  the  absence  of  a  custody  award,  the  minor's 
domicile  is  presumed  to  remain  that  of  the  father  These  common  law  presumptions  control  even  if  the  minor 
has  lived  in  North  Carolina  for  five  years  as  set  forth  above  in  Burden  of  Proof  and  Statutory  Prima  Facie 
Evidence,  subsection  a. 
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In  determining  residence  status  for  tuition  purposes,  there  are  three  exceptions  to  the  above  provisions: 

1.  If  a  minor's  parents  are  divorced,  separated,  or  otherwise  Hving  apart  and  one  parent  is  a  legal  resident 
of  North  Carolina,  during  the  time  period  when  that  parent  is  entitled  to  claim,  and  does  claim,  the  minor 
as  a  dependent  on  the  North  Carolina  individual  income  tax  return,  the  minor  is  deemed  to  be  a  legal  resi- 
dent of  North  Carolina  for  tuition  purposes,  notwithstanding  any  judicially  determined  custody  award  with 
respect  to  the  minor. 

If,  immediately  prior  to  his  or  her  eighteenth  birthday,  a  person  would  have  been  deemed  to  be  a  North 
Carolina  legal  resident  under  this  provision  but  he  or  she  achieves  majority  before  enrolling  in  a  North 
Carolina  institution  of  higher  education,  that  person  will  not  lose  the  benefit  of  this  provision  if  the  fol- 
lowing conditions  are  met: 

a.  Upon  achieving  majority  the  person  must  act,  as  much  as  possible,  in  a  manner  consistent 
with  bona  fide  legal  residence  in  North  Carolina;  and 

b.  The  person  must  begin  enrollment  at  a  North  Carolina  institution  of  higher  education  not 
later  than  the  fall  academic  term  next  following  completion  of  education  prerequisite  to  admis- 
sion at  the  institution. 

2.  If,  immediately  prior  to  beginning  an  enrolled  term,  the  minor  has  lived  in  North  Carolina  for  five 
or  more  consecutive  years  in  the  home  of  an  adult  relative  (other  than  a  parent)  who  is  a  legal  resident 
of  North  Carolina,  and  if  the  adult  relative,  during  those  years,  has  functioned  as  a  de  facto  guardian  of 
the  minor,  then  the  minor  is  considered  a  legal  resident  of  North  Carolina  for  tuition  purposes.  If  a  minor 
qualified  for  resident  status  for  tuition  purposes  under  this  provision  immediately  prior  to  his  or  her  eigh- 
teenth birthday,  then,  upon  becoming  eighteen,  he  or  she  will  be  deemed  to  be  a  legal  resident  of  North 
Carolina  of  at  least  twelve  months'  duration. 

3.  Even  though  a  person  is  a  minor,  under  certain  circumstances  the  person  may  be  treated  by  the  law 
as  being  sufficiently  independent  from  his  or  her  parents  as  to  enjoy  a  species  of  adulthood  for  legal  pur- 
poses. If  the  minor  marries  or  obtains  a  judicial  decree  of  emancipation  under  N.C.  Gen.  Stat.  §7A-717, 
et  seq.,  he  or  she  is  emancipated.  The  consequence,  for  present  purposes,  of  such  emancipation  is  that  the 
affected  person  is  presumed  to  be  capable  of  establishing  a  domicile  independent  of  that  of  the  parents; 
it  remains  for  that  person  to  demonstrate  that  a  separate  domicile  has,  in  fact,  been  established. 

Prisoners.  There  are  special  provisions  concerning  domicile  of  prisoners.  For  more  information,  persons 
to  whom  these  provisions  may  apply  should  consult  the  Manual. 

Property  and  Taxes.  Ownership  of  property  in  or  payment  of  taxes  to  the  State  of  North  Carolina  apart 
from  legal  residence  will  not  qualify  one  for  the  in-state  tuition  rate. 

Students  or  prospective  students  who  believe  that  they  are  entitled  to  be  classified  residents  for  tuition  purposes  should  be 
aware  that  the  processing  of  requests  and  appeals  can  take  a  considerable  amount  of  time  and  that  applications  for  classifica- 
tion should  not  be  delayed  until  registration,  when  the  number  of  applications  makes  accelerated  handling  impossible. 

MILITARY  TUITION  BENEFIT' 

Certain  members  of  the  Armed  Services,  and  their  dependent  relatives,  who  are  not  residents  for  tuition 
purposes  may  become  eligible  to  be  charged  less  than  the  out-of-state  tuition  rate  under  N.C.  Gen.  Stat. 
§116-143.3,  the  military  tuition  benefit  provision.  Any  person  seeking  the  military  tuition  benefit  must  qualify 
for  admission  to  UNC-CH  and  must  file  an  application  for  the  benefit  with  his  or  her  admissions  office 
before  the  first  day  of  classes  of  the  term  for  which  he  or  she  initially  seeks  the  benefit.  To  remain  eligible 
to  receive  the  military  tuition  benefit,  he  or  she  must  file  another  application  for  the  benefit  before  the  first 
day  of  classes  of  the  first  term  in  which  he  or  she  is  enrolled  in  each  academic  year.  The  burden  of  proving 
eligibility  for  the  military  tuition  benefit  lies  with  the  applicant  for  the  benefit,  and  the  application  and  all 
required  supporting  affidavits  must  be  complete  and  in  proper  order  before  the  first  day  of  classes  of  the 
term  in  question.  Because  of  the  time  involved  in  securing  the  necessary  affidavits  from  the  appropriate 
military  authorities,  prospective  applicants  for  the  military  tuition  benefit  are  urged  to  secure  application 
forms  from  their  admissions  offices  and  begin  the  application  process  several  weeks  before  the  first  day  of 
classes  of  the  term  for  which  they  seek  the  benefit. 

'The  information  in  this  section  comes  from  three  sources:  (i)  North  Carolina  General  Statutes,  §116-143.3,  (ii)  A  Manual 
to  Assist  the  Public  Higher  Education  Institutions  of  North  Carolina  in  the  Matter  of  Student  Residence  Classification  for  Tuition  Purposes, 
Revised  September  1985,  (iii)  Chancellor's  Rules  and  Procedures  for  Residence  Classification  of  Students  for  Tuition  Pur- 
poses and  Determination  of  Eligibility  for  the  Special  Military  Tuition  Benefit. 
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Eligibility  of  Members  of  the  Armed  Services.  Eligible  members  of  the  Armed  Services  pay  a  rate  of 
tuition  computed  by  applying  a  statutory  formula  which  is  dependent,  in  part,  on  the  amount  of  money 
payable  by  their  Service  employer  to  them  or  to  the  institution  by  reason  of  their  enrollment.  Application 
of  the  statutory  formula  yields  the  following  results:  if  the  service  member's  education  is  being  fully  funded 
by  the  Service  employer,  the  amount  of  tuition  owed  is  equal  to  out-of-state  tuition;  if  the  member's  educa- 
tion is  not  being  funded  by  his  or  her  Service  employer,  he  or  she  pays  an  amount  equal  to  in-state  tuition; 
and  if  the  Service  employer  is  providing  partial  educational  funding,  the  amount  of  tuition  owed  depends 
on  the  amount  of  funding  contributed  by  the  Service  employer. 

To  be  eligible  for  this  military  tuition  benefit,  the  individual  must 

a.  be  a  member  of  the  United  States  Air  Force,  Army,  Coast  Guard,  Marine  Corps,  Navy,  North 
Carolina  National  Guard,  or  a  reserve  component  of  one  of  these  services;  and 

b.  be  abiding  in  North  Carolina  incident  to  active  military  duty  which  is  performed  at  or  from 
a  duty  station  in  North  Carolina. 

Eligibility  of  Dependent  Relatives  of  Service  Members.  If  the  service  member  meets  the  conditions 
set  forth  above,  his  or  her  dependent  relatives  may  be  eligible  to  pay  the  in-state  tuition  rate  if  they  share 
the  service  member's  North  Carolina  abode;  if  they  have  complied  with  the  requirements  of  the  Selective 
Service  System,  if  applicable;  and  if  they  qualify  as  military  dependents  of  the  service  member. 

If  the  service  member  voluntarily  ceases  to  live  in  North  Carolina  or  is  involuntarily  absent  from  the 
state  on  military  orders  (other  than  absences  on  routine  maneuvers  and  temporary  assignments),  he  or  she 
is  deemed  to  have  moved  his  or  her  abode  from  North  Carolina.  If  a  dependent  relative  of  a  service  member 
has  become  eligible  for  the  military  tuition  benefit  and,  after  the  beginning  of  the  term  of  eligibility,  the 
service  member  moves  his  or  her  abode  from  North  Carolina,  the  dependent  relative  will  continue  to  be 
eligible  for  the  military  tuition  benefit  only  for  the  remainder  of  that  academic  year.  An  academic  year  runs 
from  the  first  day  of  classes  of  the  fall  semester  through  the  last  day  of  exams  of  the  following  summer  ses- 
sion, second  term. 

For  a  detailed  explanation  of  the  military  tuition  benefit  provision  (including  an  explanation  of  the  for- 
mula used  to  compute  the  tuition  rate  for  service  members),  a  complete  list  of  categories  of  persons  who 
are  considered  "dependent  relatives"  for  purposes  of  establishing  eligibility  for  the  military  tuition  benefit, 
and  information  about  the  registration  requirements  of  the  Selective  Service  System,  applicants  should  con- 
sult A  Manual  to  Assist  the  Public  Higher  Education  Institutions  of  North  Carolina  in  the  Matter  of  Student  Residence 
Classification  for  Tiiition  Purposes  (as  amended  September  1985).  This  Manual  is  available  for  inspection  in  the 
Admissions  Offices  of  the  University.  Copies  of  the  Manual  are  also  on  reserve  at  the  Robert  B.  House 
Undergraduate  Library,  and  in  the  Reserve  Reading  Room  of  the  Health  Sciences  Library. 

Appeals  of  Eligibility  Determinations  of  Admissions  Officers.  A  student  appeal  of  an  eligibility  determi- 
nation made  by  any  admissions  officer  must  be  in  writing  and  signed  by  the  student  and  must  be  filed  by 
the  student  with  that  officer  within  fifteen  working  days  after  the  student  receives  notice  of  the  eligibility 
determination.  The  appeal  is  transmitted  to  the  Residence  Status  Committee  by  that  officer,  who  does  not 
vote  in  that  Committee  on  the  disposition  of  such  appeal.  The  student  is  notified  of  the  date  set  for  con- 
sideration of  the  appeal,  and,  on  request  of  the  student,  he  or  she  is  afforded  an  opportunity  to  appear 
and  be  heard  by  the  Committee. 

Any  student  desiring  to  appeal  a  determination  of  the  Residence  Status  Committee  must  give  notice  in 
writing  of  that  fact  to  the  Chairman  of  the  Residence  Status  Committee  within  ten  days  of  receipt  of  the 
Committee's  decision.  The  Chairman  will  promptly  process  the  appeal  for  transmittal  to  the  State  Residence 
Committee. 


FAMILY  EDUCATIONAL  RIGHTS  AND  PRIVACY  ACT 

As  a  general  rule,  under  the  federal  Family  Educational  Rights  and  Privacy  Act  (FERPA),  personally 
identifiable  information  may  not  be  released  from  a  student's  education  records  without  his  or  her  prior 
written  consent.  Exceptions  to  this  rule  are  set  out  in  the  FERPA  regulations  and  the  FERPA  policy  of 
The  University  of  North  Carolina  at  Chapel  Hill. 

UNC-CH  will  disclose  personally  identifiable  information  from  the  education  records  of  a  student,  without 
the  student's  prior  written  consent,  to  officials  of  another  school  or  school  system  in  which  the  student  seeks 
or  intends  to  enroll.  UNC-CH  will  also  disclose  personally  identifiable  information  from  an  enrolled  stu- 
dent's education  records,  without  the  student's  prior  written  consent,  to  officials  of  another  school  or  school 
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system  in  which  the  student  is  contemporaneously  enrolled.  Time,  building,  and  room  number  information 
from  a  student's  class  schedule  will  be  disclosed  to  the  University  Police  to  assist  them  in  serving  the  student 
with  a  warrant  or  subpoena. 

UNC-CH  makes  public  certain  information  that  has  been  designated  as  "directory  information":  the  stu- 
dent's name,  address,  telephone  listing,  date  and  place  of  birth,  major  field  of  study,  class,  enrollment  status 
(full-time,  half-time,  or  part-time),  participation  in  officially  recognized  activities  and  sports,  weight  and 
height  of  members  of  athletic  teams,  dates  of  attendance,  degrees  and  awards  received,  and  the  most  recent 
previous  educational  agency  or  institution  attended  by  the  student.  Examples  of  ways  in  which  some  of  this 
information  is  made  public  include:  names  of  students  who  receive  honors  and  awards,  who  make  the  Dean's 
List,  who  hold  offices,  or  who  are  members  of  athletic  teams.  The  annual  commencement  program  publishes 
the  names  of  degree  recipients.  The  University  also  publishes  the  Campus  Directory  annually,  and  some  pro- 
fessional and  graduate  student  groups  publish  directories  of  students  in  their  departments  or  schools. 

Students  who  do  not  wish  to  have  any  or  all  "directory  information"  made  public  without  their  prior  con- 
sent, must  send  the  Office  of  the  University  Registrar  (CB#  2100,  105  Hanes  Hall,  The  University  of  North 
Carolina  at  Chapel  Hill)  a  signed  and  dated  notice  specifying  items  that  are  not  to  be  published.  To  ensure 
that  a  listing  for  the  student  will  not  appear  in  the  Campus  Directory,  this  notice  must  be  received  by  the 
Office  of  the  University  Registrar  by  the  end  of  the  registration  period  for  the  semester  or  session  of  first 
enrollment  or,  after  an  absence,  of  reenrollment.  Such  a  notice  will  be  honored  until  the  student  graduates, 
ceases  to  attend,  or  withdraws  from  the  University  unless  the  student  notifies  the  Office  of  the  University 
Registrar  to  the  contrary  in  writing. 

Students  also  have  the  right  to  inspect  their  "education  records"  as  defined  in  the  FERPA  regulations. 
They  may  not  inspect  financial  records  and  statements  of  their  parents;  confidential  letters  of  recommenda- 
tion placed  in  their  education  records  before  January  1,  1975  (with  some  exceptions);  or  confidential  letters 
of  recommendation  placed  in  their  education  records  after  January  1,  1975,  if  they  have  waived  their  rights 
to  inspect  and  review  such  letters. 

A  student  who  believes  that  information  in  his  or  her  education  records  is  inaccurate  or  misleading  or 
violates  his  or  her  privacy  or  other  rights  may  request  that  the  institution  amend  the  records,  and,  if  the 
request  is  denied,  he  or  she  has  the  right  to  a  hearing.  If,  after  the  hearing,  the  institution  decides  that 
the  information  is  not  inaccurate,  misleading,  or  violative  of  privacy  or  other  rights,  the  student  has  a  right 
to  place  a  statement  in  those  records  commenting  on  the  information  in  question  or  giving  the  student's 
reasons  for  disagreeing  with  the  institutional  decision.  The  student  may  also  place  such  a  statement  in  his 
or  her  records  in  lieu  of  requesting  a  hearing  if  the  student  and  the  institution  agree  that  an  explanatory 
statement  alone  is  the  appropriate  remedy.  Complaints  alleging  violations  of  FERPA  rights  may  also  be 
filed  with  the  U.S.  Department  of  Education. 

Questions  about  FERPA  should  be  addressed  to  the  Legal  Adviser  to  the  Special  Assistant  to  the  Chan- 
cellor (CB#  9150,  01  South  Building).  The  text  of  FERPA  and  its  regulations  and  the  University's  FERPA 
policy  are  also  available  for  inspection  in  01  South  Building. 

FIREARMS  AND  OTHER  WEAPONS 

The  possession  of  any  gun,  rifle,  pistol,  dynamite  cartridge,  bomb,  grenade,  mine,  explosive,  bowie  knife, 
dirk,  dagger,  slingshot,  leaded  cane,  switchblade  knife,  blackjack,  metallic  knuckles,  or  any  other  weapons 
of  like  kind  upon  any  University  campus  or  in  any  University  owned  or  operated  facility  is  unlawful  and 
contrary  to  University  policy.  Violation  of  this  prohibition  is  a  misdemeanor  punishable  by  a  fine  not  to 
exceed  $500  and/or  six  months'  imprisonment,  and  may  constitute  a  violation  of  the  Campus  Code. 

IMMUNIZATION  REQUIREMENT 

Effective  July  1,  1986,  North  Carolina  State  law  requires  that  no  person  shall  attend  a  college  or  university 
in  North  Carolina  unless  a  certificate  of  immunization  indicating  that  the  person  has  received  the  immuniza- 
tions required  by  the  law  is  presented  to  the  college  or  university  on  or  before  the  first  day  of  matriculation. 
Students  enrolled  at  UNC-CH  on  July  1,  1986  are  exempt  from  this  requirement. 

If  the  UNC-CH  Medical  History  Form  containing  the  certificate  of  immunization  is  not  in  the  possession 
of  the  UNC-CH  Student  Health  Service  ten  (10)  days  prior  to  the  registration  date,  the  University  shall 
present  a  notice  of  deficiency  to  the  person.  The  person  shall  have  30  calendar  days  from  the  first  day  of 
attendance  to  obtain  the  required  immunizations.  Those  persons  who  have  not  complied  with  the  immu- 
nization requirements  by  the  end  of  30  calendar  days  will  be  administratively  withdrawn  from  the  University. 
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The  University  of  North  Carolina  at  Chapel  Hill 
POLICY  ON  ILLEGAL  DRUGS 

I.  INTRODUCTION 

The  Board  of  Trustees  of  The  University  of  North  Carolina  at  Chapel  Hill,  in  conformity  with  the  direc- 
tion of  the  Board  of  Governors  of  The  University  of  North  Carolina,  hereby  adopts  this  Policy  on  Illegal 
Drugs,  effective  August  24,  1988.  It  is  applicable  to  all  students,  faculty  members,  administrators,  and  other 
employees. 

II.  EDUCATION,  COUNSELING,  AND  REHABILITATION 

A.  The  University  of  North  Carolina  at  Chapel  Hill  has  established  and  maintains  a  program  of  educa- 
tion designed  to  help  all  members  of  the  university  community  avoid  involvement  with  illegal  drugs. 
This  educational  program  emphasizes  these  subjects: 

1.  The  incompatibility  of  the  use  or  sale  of  illegal  drugs  with  the  goals  of  the  university; 

2.  The  legal  consequences  of  involvement  with  illegal  drugs; 

3.  The  medical  implications  of  the  use  of  illegal  drugs;  and 

4.  The  ways  in  which  illegal  drugs  jeopardize  an  individual's  present  accomplishments  and  future 
opportunities. 

B.  The  University  of  North  Carolina  at  Chapel  Hill  provides  information  about  drug  counseling  and 
rehabilitation  services  available  to  members  of  the  university  community  through  campus-based 
programs  and  through  community-based  organizations.  Persons  who  voluntarily  avail  themselves 
of  university  services  are  hereby  assured  that  applicable  professional  standards  of  confidentiality 
will  be  observed. 

III.  ENFORCEMENT  AND  PENALTIES 

A.  The  University  of  North  Carolina  at  Chapel  Hill  shall  take  all  actions  necessary,  consistent  with 
State  and  Federal  law  and  applicable  university  policy,  to  eliminate  illegal  drugs  from  the  university 
community.  The  University's  Policy  on  Illegal  Drugs  is  publicized  in  catalogs  and  other  materials 
prepared  for  all  enrolled  and  prospective  students  and  in  materials  distributed  to  faculty  members, 
administrators,  and  other  employees. 

B.  Students,  faculty  members,  administrators,  and  other  employees  are  responsible,  as  citizens,  for 
knowing  about  and  complying  with  the  provisions  of  North  Carolina  law  that  make  it  a  crime  to 
possess,  sell,  deliver,  or  manufacture  those  drugs  designated  collectively  as  "controlled  substances" 
in  Article  5  of  Chapter  90  of  the  North  Carolina  General  Statutes.  Any  member  of  the  university 
community  who  violates  that  law  is  subject  both  to  prosecution  and  punishment  by  the  civil  author- 
ities and  to  disciplinary  proceedings  by  the  university.  It  is  not  "double  jeopardy"  for  both  the  civil 
authorities  and  the  university  to  proceed  against  and  punish  a  person  for  the  same  specified  con- 
duct. The  university  will  initiate  its  own  disciplinary  proceeding  against  a  student,  faculty  member,  administrator, 
or  other  employee  when  the  alleged  conduct  is  deemed  to  affect  the  interests  of  the  university. 

C.  Penalties  will  be  imposed  by  the  university  in  accordance  with  procedural  safeguards  applicable 
to  disciplinary  actions  against  students,  faculty  members,  administrators,  and  other  employees,  as 
required  by  Section  3  of  the  Trustee  Policies  and  Regulations  Governing  Academic  Tenure  in  The 
University  of  North  Carolina  at  Chapel  Hill,  by  Section  III.D  of  the  Employment  Policies  for  EPA 
Nonfaculty  Employees  of  The  University  of  North  Carolina  at  Chapel  Hill,  by  regulations  of  the 
State  Personnel  Commission,  and  the  Disciplinary  Procedure  of  the  Staff  Personnel  Administration 
Guides  (SPAG  37),  by  the  Instrument  of  Student  Judicial  Governance,  and  by  all  other  applicable 
provisions  of  the  policies  and  procedures  of  The  University  of  North  Carolina  at  Chapel  Hill. 

D.  The  penalties  to  be  imposed  by  the  university  may  range  from  written  warnings  with  probationary 
status  to  expulsions  from  enrollment  and  discharges  fiom  employment.  However,  the  following 
minimum  penalties  shall  be  imposed  for  the  particular  offenses  described. 

1.  Trafficking  in  Illegal  Drugs 

a.  For  the  illegal  manufacture,  sale  or  delivery,  or  possession  with  intent  to  manufacture,  sell 
or  deliver,  of  any  controlled  substance  identified  in  Schedule  I,  N.C.  General  Statutes  90-89, 
or  Schedule  II,  N.C.  General  Statutes  90-90  (including,  but  not  limited  to,  heroin,  mescaline, 
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lysergic  acid  diethylamide,  opium,  cocaine,  amphetamine,  methaqualine),  any  student  shall 
be  expelled  and  any  faculty  member,  administrator,  or  other  employee  shall  be  discharged, 
b.  For  a  first  offense  involving  the  illegal  manufacture,  sale  or  delivery,  or  possession  with  intent 
to  manufacture,  sell  or  deliver,  of  any  controlled  substance  identified  in  Schedules  III  through 
VI,  N.C.  General  Statutes  90-91  through  90-94,  (including,  but  not  limited  to,  marijuana, 
anabolic  steroids,  pentobarbital,  codeine),  the  minimum  penalty  shall  be  suspension  from  enroll- 
ment or  from  employment  for  a  period  of  at  least  one  semester  or  its  equivalent.'  For  a  second 
offense,  any  student  shall  be  expelled  and  any  faculty  member,  administrator,  or  other  employee 
shall  be  discharged. 
2.  Illegal  Possession  of  Drugs 

a.  For  a  first  offense  involving  the  illegal  possession  of  any  controlled  substance  identified  in 
Schedule  I,  N.C.  General  Statutes  90-89,  or  Schedule  II,  N.C.  General  Statutes  90-90,  the 
minimum  penalty  shall  be  suspension  from  enrollment  or  from  employment  for  a  period  of 
at  least  one  semester  or  its  equivalent. ^ 

b.  For  a  first  offense  involving  the  illegal  possession  of  any  controlled  substance  identified  in 
Schedules  III  through  VI,  N.C.  General  Statutes  90-91  through  90-94,  the  minimum  penalty 
shall  be  probation,  for  a  period  to  be  determined  on  a  case-by-case  basis.  A  person  on  proba- 
tion must  agree  to  participate  in  a  drug  education  and  counseling  program,  consent  to  regular 
drug  testing,  and  accept  such  other  conditions  and  restrictions,  including  a  program  of  com- 
munity service,  as  the  Chancellor  or  the  Chancellor's  designee  deems  appropriate.  Refusal 
or  failure  to  abide  by  the  terms  of  probation  shall  result  in  suspension  from  enrollment  or 
from  employment  for  any  unexpired  balance  of  the  prescribed  period  of  probation. ^ 

c.  For  a  second  or  other  subsequent  offenses  involving  the  illegal  possession  of  controlled  sub- 
stances, progressively  more  severe  penalties  shall  be  imposed,  including  expulsion  of  students 
and  discharge  of  faculty  members,  administrators,  or  other  employees. 

E.  Suspension  Pending  Final  Disposition 

When  a  student,  faculty  member,  administrator,  or  other  employee  has  been  charged  by  the  university 
with  a  violation  of  policies  concerning  illegal  drugs,  he  or  she  may  be  suspended  from  enrollment 
or  employment  before  initiation  or  completion  of  regular  disciplinary  proceedings  if,  assuming  the 
truth  of  the  charges,  the  Chancellor,  or  in  the  Chancellor's  absence,  the  Chancellor's  designee  con- 
cludes that  the  person's  continued  presence  within  the  university  community  would  constitute  a 
clear  and  immediate  danger  to  the  health  or  welfare  of  other  members  of  the  university  community; 
provided,  that  if  such  a  suspension  is  imposed,  an  appropriate  hearing  of  the  charges  against  the 
suspended  person  shall  be  held  as  promptly  as  possible  thereafter. 

IV.  IMPLEMENTATION  AND  REPORTING 

Annually,  the  Chancellor  shall  submit  to  the  Board  of  Trustees  a  report  on  campus  activities  related 
to  illegal  drugs  for  the  preceding  year.  The  reports  shall  include,  as  §i  minimum,  the  following: 

(1)  a  listing  of  the  major  education  activities  conducted  during  the  year; 

(2)  a  report  on  any  illegal  drug-related  incidents,  including  any  sanctions  imposed; 

(3)  an  assessment  by  the  Chancellor  of  the  effectiveness  of  the  campus  program  and; 

(4)  any  proposed  changes  in  the  Policy  on  Illegal  Drugs. 

A  copy  of  the  report  shall  be  provided  to  the  President,  who  shall  confer  with  the  Chancellor  about 
the  effectiveness  of  campus  programs. 

'Employees  subject  to  the  State  Personnel  Act  are  governed  by  regulations  of  the  State  Personnel  Commission.  Because 
the  minimum  penalty  specified  in  this  Section  and  required  by  the  Board  of  Governors  exceeds  the  maximum  period  of 
suspension  without  pay  that  is  permitted  by  State  Personnel  Commission  regulations,  the  penalty  for  a  first  offense  for  em- 
ployees subject  to  the  State  Personnel  Act  is  discharge. 

^Employees  subject  to  the  State  Personnel  Act  are  governed  by  regulations  of  the  State  Personnel  Commission.  Because 
the  minimum  penalty  specified  in  this  Section  and  required  by  the  Board  of  Governors  exceeds  the  maximum  period  of 
suspension  without  pay  that  is  permitted  by  State  Personnel  Commission  regulations,  the  penalty  for  a  first  offense  for  em- 
ployees subject  to  the  State  Personnel  Act  is  discharge. 

'If  this  balance  for  an  employee  subject  to  the  State  Personnel  Act  exceeds  three  days,  that  employee  shall  be  discharged. 
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Appendix  B 


Addresses 

Office  of  Undergraduate  Admissions 

The  University  of  North  Carohna  at  Chapel  Hill 

CB#  2200,  Monogram  Building 

Chapel  Hill,  NC  27599-2200 

(919)  966-3621 

The  Graduate  School 

The  University  of  North  Carolina  at  Chapel  Hill 
CB#  4010,  200  Bynum  Hall 
Chapel  Hill,  NC  27599-4010 
(919)  966-2611 

Student  Aid  Office 

The  University  of  North  Carolina  at  Chapel  Hill 
CB#  2300,  300  Vance  Hall 
Chapel  Hill,  NC  27599-2300 
(919)  962-8396 

Department  of  University  Housing 

The  University  of  North  Carolina  at  Chapel  Hill 

CB#  5500,  Carr  Building 

Chapel  Hill,  NC  27599-5500 

(919)  962-5101 

Student  Services 
School  of  Nursing 

The  University  of  North  Carolina  at  Chapel  Hill 
CB#  7460,  Carrington  Hall 
Chapel  Hill,  NC  27599-7460 
(919)  966-4260 

Continuing  Education  Program 
School  of  Nursing 

The  University  of  North  Carolina  at  Chapel  Hill 
CB#  7460,  Carrington  Hall 
Chapel  Hill,  NC  27599-7460 
(919)  966-3638 
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Appendix  C 


University  Calendar 
1990-1991 

FALL  SEMESTER,  1990 

August  22,  Wednesday 
August  25,  Saturday 

August  26,  Sunday 

August  27,  Monday 

August  27-29,  Monday- 
Wednesday 
August  30,  Thursday 

September  3,  Monday 
September  6,  Thursday 


September  13,  Thursday 

October  3,  Wednesday 
October  8,  Monday 
October  10,  Wednesday 

October  10,  Wednesday 
October  12,  Friday 
October  12,  Friday 

To  be  announced 
October  31,  Wednesday 


November  10,  Saturday 
November  21,  Wednesday 


Fall  Semester  opens. 

Residence  halls  open  for  freshmen  and 
undergraduate  transfer  students. 

Orientation  of  all  new  freshmen  and 

undergraduate  transfer  students  ac- 
cording to  schedule  to  be  announced. 

Residence  halls  open  for  returning 
students. 

Registration  according  to  schedule  to  be 
announced. 

Classes  begin  for  all  students.  Late  regis- 
tration begins.  Fee  charged  for  late 
registration. 

Holiday,  Labor  Day. 

End  of  late  registration  and  change  in 
schedules.  No  registration  accepted 
after  this  date. 

Last  day  to  drop  a  course  for  credit  on 
student's  financial  account. 

Fall  Recess  — Instruction  ends  5  RM. 

Instruction  resumes  8  A.M. 

Last  day  for  dropping  courses  (undergrad- 
uates) and  last  day  for  Pass/Fail 
declarations. 

Progress  Reports  for  freshmen  due. 

University  Day. 

Last  day  for  both  undergraduates  and 
graduates  to  file  for  degree  to  be 
awarded  in  December. 

Pre-registration  for  Spring  Semester. 

Last  day  to  withdraw  for  credit  on 

student's  financial  account.  Last  day 
to  withdraw  without  the  semester  being 
counted  as  a  term  in  residence 
(undergraduates  only). 

Written  examinations  for  master's  candi- 
dates for  December  graduation  may 
not  be  taken  after  this  date. 

Thanksgiving  Recess  — Instruction  ends  at 
1  PM. 
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November  26,  Monday 
November  27,  Tuesday 

December  7,  Friday 


December  11,  Tuesday 
December  12,  Wednesday 
December  13,  Thursday 
December  20,  Thursday 


Instruction  resumes  8  A.M. 
Last  day  for  graduate  students  to  drop  a 
course. 

Final  signed  copies  of  doctoral  dissertations 
and  master's  theses  for  candidates  for 
the  December  graduation  must  be  filed 
in  the  Graduate  School  by  this  date. 

Fall  Semester  classes  end. 

Reading  day. 

Fall  Semester  examinations  begin. 
Fall  Semester  examinations  end. 


SPRING  SEMESTER,  1991 

January  8,  Tuesday 
January  8,  Tuesday 
January  10,  Thursday 
January  11,  Friday 


January  17,  Thursday 


January  21,  Monday 
January  25,  Friday 

February  6,  Wednesday 


February  21,  Thursday 


March  8,  Friday 
March  14,  Thursday 


March  18,  Monday 
March  23,  Saturday 


To  be  announced 
March  29,  Friday 
April  12,  Friday 

April  26,  Friday 


Spring  Semester  opens. 

Residence  halls  open. 

Registration/schedule  changes. 

Classes  begin  for  all  students.  Late 

registration  begins.  Fee  charged  for 
late  registration. 

End  of  late  registration  and  change  in 
schedules.  No  registration  accepted 
after  this  date. 

Holiday,  Martin  Luther  King,  Jr. 

Last  day  to  drop  a  course  for  credit  on 
student's  financial  account. 

Last  day  for  both  undergraduates  and 
graduates  to  file  for  degree  to  be 
awarded  in  May. 

Last  day  for  dropping  courses  (undergrad- 
uates) and  last  day  for  Pass/Fail 
declarations. 

Spring  Recess  —  Instruction  ends  5  RM. 

Last  day  to  withdraw  for  credit  on  student's 
financial  account.  Last  day  to 
withdraw  without  the  semester  being 
counted  as  a  term  in  residence 
(undergraduates  only). 

Instruction  resumes  8  A.M. 

Written  examinations  for  master's  can- 
didates for  May  graduation  may  not 
be  taken  after  this  date. 

Pre-registration  for  summer  and  fall. 

Holiday,  Good  Friday. 

Last  day  for  graduate  students  to  drop  a 
course. 

Spring  Semester  classes  end. 
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April  26,  Friday  Final  signed  copies  of  doctoral  dissertations 

and  master's  theses  for  candidates  for 
the  May  graduation  must  be  filed  in 
the  Graduate  School  by  this  date. 

April  29,  Monday  Reading  day. 

April  30,  Tuesday  Spring  Semester  examinations  begin. 

May  7,  Tuesday  Spring  Semester  examinations  end. 

May  12,  Sunday  Commencement. 
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INDEX  OF  CAMPUS  BUILDINGS 


Abernelhy  (Extension  Division) 


(AnihropoloQy.  Archeology)  J-5 

Alumni  House  (Alumni  Ot(ices)  F  7 

Aftxjretum  K5 

Art  Classroom  G-4 

Art  Sludio  Building.  Airport  N-3 
Battle  Hall  (Personnel. 

Social  Work)  I  t 

Bell  Tower— Morehead  Patterson  19 

Bennett  Building  lUNC  Printing)  H  13 

Bingtiam  Hall  (Speech.  English)  17 

Boshamer  Baseball  Stadium  L  1 2 
Bowman  Gray  Swimming  Pool 

(in  Wooller,  Gym)  K-9 

Brooks  Hall  (UNC  Press)  N  5 
Bynum  Hall  (Cashier.  Graduate 

School.  News  Bureau. 

Research  Administration)  J-6 

Caldwell  Hall  (Philosophy)  J-6 

Carmichael  Auditorium  L-9 

Carolina  Inn  F-6 

Carroll  Halt  (Business  Administration)  H-7 

Ceisus  (Snack  Bar)  D-il 
Chase  Hall  (AFROTC.  Health  Services 

Research  Center,  Student  Union)  J-13 

Chemistry  Labs  H-8 

Chiller  Building  (South  Side)  C-14 

(NCMH)  H-12 

(North  Side)    G-iO 

(East  Side)   1-18 

Coker  Hall  (Botany)    H-8 

Community  Service  Center 

(Married  Students  Housing  Office)  G  15 

Computer  Science  Building  G-6 

Daniels  Building  (Student  Stores)  J-8 

Davie  Hall  (Psychology)  J-5 

(f^lodern  Foreign  Languages)  H-7 

Electric  Oistnbution 

Operations  Center    M-3 

Evergreen  House  G-5 

Fetzer  Field    .                 ,  L-10 

Fetzer  Gymnasium  K-9 

Forest  Theatre  N-6 

Gardner  Hall  (Economics)  H-7 

General  Storeroom  N-2 

Gerrard  Hall  1-6 

Graham  Memorial  (Dramatic  Art)  J-4 

Graham  Student  Union  K-8 

Greenhouse  K-5 

Greenlaw  Hall  (English)                    .  J-7 

Grounds  Building  D-13 
Hamilton  Hall  (History.  Political  Science, 

Sociology.  Campus  Mail  Center)  J-7 

Hanes  Hall  (Career  Planning  &  Placement. 

Records  and  Registration)  H-6 
Hickerson  House  (Urban  and 

Regional  Studies)   L-4 

Hill  Hall  Annex  (Music)    H-4 


Homey  Building  (Physical  Plant) 


■  Track 

lie  of  Government 
I  Fields 
Kenan  Center 
Kenan  Field  House 
Kenan  Laboratories  (Chemistry) 
Kenan  Stadium 

Kessing  Swimming  Pool  

Knapp  Building 

(Institute  of  Government)  

Laundry  Plant  

Uw  School-Van  Hecke-Wettach 
Lenoir  Hall 

(Food  Service) 
Library,  Davis  (Graduate) 
Library,  House  (Undergraduate) 
Library,  Wilson  (Special  Collections 
Mail  Center  (in  Hamilton  Hall) 
Manning  Hall  (Library  Science,  Insi 

for  Research  in  Social  Science) 
Married  Students  Housing 


Mitchell  Hall  (Geology) 
Monogram  Club 

(Undergraduate  Admissions) 
Morehead  Planetarium 
Morehead  Patterson  Bell  Tower 
Murphey  Hall  (Classics) 


N  C  Botanical  Garden 
New  East  Hall  (City  Planning) 
New  West  Hall  (Computer  Science) 
Old  Administration  Building 

(Social  Work) 
Old  Well 

Paul  Green  Theatre 

Peabody  Hall  (Education) 

Person  Hall  (Music) 

Pettigrew  Hall  (Personnel) 

Phillips  Hall 
(Mathematics,  Physics/Astronomy, 
Statistics,  Compulation  Center) 

Phillips  Hall  Annex  (Reading  Clinic, 
Office  Machine  Repair) 

Physical  Plant  — Horney  Building 

Ptaymakers  Theater 

Police,  Campus— Y  Building 

President  s  House 

Saunders  Hall  (Geography,  Religion) 

Scuttlebutt  (Snack  Bar) 

Sen/ice  Station 

Smith  Hall  (Mathematics.  Statistics. 

Op  Res.  &  Sys  Anal ) 
South  Building  (Administration) 
State  Employees'  Credit  Union 


Student  Activities  Center 
Student  Health  Services 
Building 

Student  Stores-Daniels  Building 

Student  Union- 
Frank  Porter  Graham 

Surplus  Warehouse 

Swam  Hall  (Radio.  Television  and  ► 
Pictures.  WUNC.  Photo  Lab) 

Tennis  Courts 
(Craige) 
(Boshamer) 

(Cobb) 

(Country  Club  Road) 
Totten  Garden  Center 
UNC  Press  Office  (Brooks  Hall) 
UNC  Press  Office  Warehouse 
UNC  Printing  (in  Bennett  Building) 
Vance  Hall 

(Personnel.  Student  Aid) 
Van  Hecke-Weitach  Hall  (Law) 
Venabie  Hall  (Chemistry.  Health  & 

Curriculum  of  Marine  Sciences) 
Waste  Chemical  Facility 
West  House  (Computer  Science) 
Wilson  Hall  (Zoology) 
Woollen  Gymnasium 

(Physical  Education)  

Y  Building  (Traffic  Otfice. 

Campus  Police)  


RESIDENCE  HALLS 

Alderman   

Alexander  . 

Carr  (University  Housing  Offices) 

Cobb 

Connor 

Craige 

Ehringhaus 

Everett 

Grimes 
Hinton  James 

Lewis  


Stacy 


HEALTH  AFFAIRS 

Beard  Hall  (Pharmacy)   

Berryhill  Hall 

(Basic  Science  Laboratories) 
Brauer  Hall  (Dentistry) 
Brinkhous-Bullitt  (Preclinical 

Education) 
Burnett-Womack  (Clinical  Sciences) 
Carpentry  Shop 

Carringlon  Hall  (Nursing)   

Child  Development  Center— Biological 

Dental  Sciences  Research  

Faculty  Laboratory  Office  Building  ,  .  . 

Gravely  Building   

Health  Sciences  Library   

Hospital.  N  C  Memorial   

Lineberger  Building  (Cancer  Research) 

MacNider  Hall  (Medicine) 

Med  Lab  Building  A" 

Med  Lab  Building  -B" 

Med  Lab  Building  "C" 

Med  Lab  Building  ■  O" 

Medical  School  Wings.  B.  C.  D.  E.  F 

Miller  Hall  (Health  Affairs  Offices)  . 

Rosenau  Hall  (Public  Health) 

South  Wing  (Psychiatric) 

Swing  Building  (Pharmacology)   


UNIVERSITY  BUSINESS 
OFFICES 


Encumbrance  Control 

Payroll,  Stale  Funds, 

Trust  Funds.  Travel 
Administrative  Data  Processing 
Budget 

Campus  Utilities 
Contract  Administration 
Purchasing 

Systems  &  Procedures 
34 '/2  East  Franklin  Street  Building 
Engineenng  &  Construction 

Properly  OHice 
IHl  Commercial  Building 
Equipment  Control 
Internal  Auditor   


